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Abstract

It is evident that the world today is changing rapidly and has an unexpected feature
spreading vastly both physical and virtual. Likewise, the developments that occurred during
the COVID-19 pandemic have undergone extraordinary changes expanding to every perimeter
unprecedentedly. Previous knowledge and experiences are not always helpful in preparing for the
future. It is necessary to create a perception and learning process for a new set of knowledge
for the future, especially the perception of future studies. This article, therefore, has brought the
issues of student activities development in higher education as an academic debate to significantly
provide a body of knowledge to be used as a guideline for student development. It consists of
1) the importance of future studies and the development of student activities, 2) the trends of
uncertainties affecting the future of student activities in higher education, and 3) the guidelines
for applying the concept of future studies to student development.

Keywords: Future studies, student activities, Thai higher education, post COVID-19 pandemic
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Abstract

According to the announcement of the Ministry of Public Health, No. 2, B.E. 2563, lifestyle
changed dramatically by the beginning of 2021, after the epidemic of Covid 19. The number
of infected people has increased again. In this article, the authors aim to present principles,
concepts, and theories in psychology for ipiyawan.p@chula.ac.thntegration in adapting to daily
life after the Covid-19 crisis and to propose ways to reduce its negative mental and emotional
impact. Changes in behavior towards people and situations after the Covid-19 crisis provide
ways to reduce stress and anxiety, which affects the mind negative emotions with the SET
principle. This principle is based on the concept of using mental resilience to help build mental
immunity to manage one’s own emotions and feelings, to accept what is happening, and to
use a mindset to create a belief that we can change and develop ourselves to change. We can
use the concept of positive pWisychology to study happiness and happiness in life in response
to goals in a new way of life (New normal) and this principle is to discover and promote the
development of a person’s potential. Being in a positive mood helps us to be aware of ourselves
physically, socially, mentally, and environmentally and to find our strengths. to create flexibility.
It may also serve as an opportunity to reflect on our experiences in order to better cope with
disappointments and regrets.

Keywords: Psychology for life, new normal, Covid-19
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Table 1

Growth mindset pattern with lifestyle
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It is a once in a lifetime event. | can have a new normal life.

2. Still doing something when faced with  Covid-19 epidemic is an opportunity for me to do activities that may fit into a new

hard time. lifestyle (New normal)

3. exertion Efforts to learn how to prevent the spread of COVID-19, such as self-control, maintain
distance, how to wear a mask, how to use technology tools for the elderly, etc.

4. criticism I am willing to listen to the others opinion on how to behave appropriately to protect

from the coronavirus (COVID-19)

5. The success of others

| learn how to protect myself from COVID-19 and how to live with the new normal.
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Table 2 Analytical form of developmental concepts in life after COVID-19

Components of happiness and

Adjusting to a new way of life (New normal)

well-being development

- Adjust the feelings and emotions that have a positive effect on the person. Feeling

1. Positive emotion
success of the work.

excited about something new, satisfied with the advancement in work and proud of the

- Enjoy doing activities which require challenging skills. There is a strong possibility

2. Engagement

to achieve the goal of that activity.

- Good feeling that received from the society, such as classmates, friends, co-worker,

3. Relationships

family, career and other relationships.

- Finding the meaning of life. There is something greater than yourself. Making benefit to

4. Meaning

public. Keep trying to achieve the goals.

- Creation of thinking that people with determination and effort will be able to develop and adapt

5. Accomplishment

themselves to a new way of life.
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Table 3 Model variables in psychology with the principle of “SET”

Variable

Model of psychology with the principle of “SET”

1. Tolerance with incoming pressure, see things as challenging with emotional self-observation such as stress, anxiety,

depression, see environment realistically to create awareness that they still have value in themselves

1. S (Strong)

2. Creating positive emotions by considering negative emotion to build the strength to learn things, learn what life

means and we can achieve the goal

1. Self-motivation

2. E (Empower) 2. Learning effort and adapting to the current situation

w

Doing activities that challenge abilities which something that we have never done. Feeling of meaningful to others.

1. Create patterns to develop and adjust themselves after the COVID-19 situation.
3.7 (Talent) 2. Learning about the success of others who adjust themselves during the COVID-19 situation.
. alen
3. Adjusting the mood, self-consciousness during the situation after COVID-19
4. Open to any opinions to behave properly to prevent COVID-19 (COVID-19).
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Abstract

This research investigates the factors affecting motivation to study at the Faculty of
Science, Mahasarakham University. The participants were the first-year students in the Faculty
of Science, Mahasarakham University, comprising 537 students in the academic year of
2019, and 171 students in the academic year of 2020. The research instrument used was
a questionnaire. Descriptive statistics were used to analyze the data including frequency,
percentage, mean, and standard deviation.

The results showed that the four main factors affecting students’ motivation were as
follows. - 1) faculty members have recognized competence and specific expertise, 2) interest
in the field of study offered, 3) the need to study at a famous university in the Isan region,
4) the atmosphere and environment within the Faculty. In addition, it was found that there the
top six provinces where students chose to study at a Faulty of Science were Maha Sarakham
province. Khon Kaen province, Roi Et province, Kalasin province, Udon Thani province, and
Nakhon Ratchasima province. From the data obtained, it was revealed that the key factors for
providing educational guidance to educational institutions in the target provinces mentioned
were; to promote a modern curriculum, faculty members’ expertise, the university reputation,
and pleasant atmosphere.

Keywords: Motivation to study, Faculty of Science
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Table 3 Motivation for choosing to study in the Faculty of Science Mahasarakham University
of first year students, Faculty of Science, academic year 2019

No. Motivation for choosing to study % s.p. Level
1 The university near domicile convenient to travel 3.53 0.86 well
2 Want to study at a famous university in the Northeast 3.91 0.69 well
3 Interested in the field of study offered 436 0.65 well
4 Faculty members have specific expertise and abilities are generally accepted 428 0.62 well
5 Receive advice from alumni or senior students studying at the Faculty of Science 3.54 0.75 well
6 Get advice from a friend/teacher 3.60 0.26 well
7 Parents/family want to study at the Faculty of Science 3.66 0.69 well
8 Faculty of Science tuition fees are reasonable 3.73 081 well
9 Courses that students study when finished have a stable job 3.94 0.69 well
10 Scientific laboratory have modern tools 416 0.73 well
11 Atmosphere the environment within the Faculty of Science is shady and pleasant to study 427 0.7 well
Total 391 070 well

Table 4 Motivation for choosing to study in the Faculty of Science Mahasarakham University
of the first year students of the Faculty of Science, Academic Year 2020

No. Motivation for choosing to study % S.D. Level
1 The university near domicile convenient to travel 3.57 1.05 well
2 Want to study at a famous university in the Northeast 3.80 0.83 well
3 Interested in the field of study offered 3.91 0.83 well
4 Faculty members have specific expertise and abilities are generally accepted 3.96 0.92 well
5 Receive advice from alumni or senior students studying at the Faculty of Science 3.70 1.05 well
6 Get advice from a friend/teacher 3.45 1.13 medium
7 Parents/family want to study at the Faculty of Science 3.33 1.07 medium
8 Faculty of Science tuition fees are reasonable 3.30 1.07 medium
9 Courses that students study when finished have a stable job 3.42 1.12 medium
10 Scientific laboratory have modern tools 3.57 1.12 well
11 Atmosphere the environment within the Faculty of Science is shady and pleasant to study ~ 3.64 1.05 well

Total 3.60 0.92 well
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Abstract

The purpose of this research is to develop the Memorandum of Understanding system
of the Faculty of Education. Mahasarakrm University And to study the results of using the
Memorandum of Understanding system, Faculty of Education Mahasarakrm university In
teaching and research in academic services to communities and society The preservation of
arts and culture According to the 5-step system development process, namely education and
system survey System analysis System design Implementing the system System maintenance
and inspection Using research to conduct 2 development cycles. Each cycle consists of
planning, action, observation and reflection. Group of study participants and 4 informants
Support staff responsible for the Memorandum of Understanding system of 3 people, 7 additional
informants, 3 teachers and 4 support staff. The tools used for collecting data include observation
form, interview form, evaluation form. System and operation manual Analytical form and meeting
record And satisfaction questionnaires, arranging and analyzing data, based on triangular data
validation principles and present the results of the study and descriptive research

The results of the study found that Development of Memorandum of Understanding
system, Faculty of Education Mahasarakrm university Use the brainstorming strategy Workshop
And internal supervision By operating procedures And the manual of the Memorandum of
Understanding system. The results of using the system in the 1st cycle after the development
of the Memorandum of Understanding system.Workers have knowledge and understanding
in the Memorandum of Understanding system.Operate according to the Memorandum of
Understanding system that is relevant, accurate, fast, timely and current Achieve the purpose
of education and service users are satisfied with the Memorandum of Understanding system.
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Supply is at the highest level. From document work And actual implementation of the
Memorandum of Understanding system Personnel responsible have a lot of work responsibilities.
Causing some operations to be jammed Therefore, developed in the 2™ round Being accurate,

current, fast

Keywords: Memorandum of Understanding system, Faculty of Education, operation manual
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Figure 1 Academic Cooperation System Faculty of Education Mahasarakham University
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Table 1  The results of the study were rigorous in theory. Faculty of Education, Mahasarakham
University
Details X S.D. suitability level
1. The content of the Academic Cooperation Manual
1.1 Teaching 3.33 1.15 Intermediate
1.2 Research 4.00 .00 High
1.3 Academic services to communities and society 3.67 .58 High
1.4 preserving arts and culture 4.00 .00 High
2. Format of the manual 2.67 1.53 Intermediate
3. Applying an academic cooperation manual will affect the development 3.67 .58 High
of the academic cooperation system at the Faculty of Education
Total 3.59 .35 High
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Aspect Details X S.D. Satisfaction level
1 Teaching 4.33 .71 High
2 Research 3.78 44 High
3 Academic services to communities and society 4.33 .50 High
4 preserving arts and culture 3.78 44 High
Total 4.33 .71 Very High
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Abstract

The purpose of this research is to study the level of participation of personnel and
students in the management of green universities at Mahasarakham University and to study
the relationship between the participation of personnel and students of the University and
the performance of green universities. In accordance with the guidelines for green university
operations, 6 aspects of the Ul GreenMetrics were studied. The sample group was 397
undergraduate students and 98 personnel working at, Mahasarakham University.

The instrument used in this research was a questionnaire. The statistics used for data
analysis were mean, standard deviation, Pearson correlation analysis and multiple regression
data analysis. The results of the research showed that participation of students and personnel
in working towards becoming a green university was, as a whole, moderate The operation of
the green university in accordance with the 6 aspects were generally scored at a high level.
While the factor of participation in management and operation of the green university. Student
and personnel involvement in receiving benefits affecting the operation towards becoming a
green university of Mahasarakham University was significant at 0.01 level. As for participation in
decision making ($=0.094, p>0.05), participation in evaluation (f=0.088, p>0.05) and
participation in operations (=0.015, p>0.05) it was found that these did not affect the
operation towards being a green university of Mahasarakham University.

Keywords: green university, participation, operation
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Table 1 Shows the mean standard deviation of the level of participation factor in green university
management.
Factors participating in management X S.D. Level
1. Participation in decision making 3.03 0.95 medium
2. Participation in the operation 3.08 0.89 medium
3. Participation in receiving benefits 3.42 0.82 well
4. Participation in the evaluation 3.02 1.09 medium
Total 3.13 0.93 medium
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Table2  Show average Standard Deviation of Green University Execution Level
Green University Operations X S.D. Level
1. Location and infrastructure 3.68 0.85 well
2. Energy and Climate Change 4.01 0.74 maximum
3. Waste management 3.72 0.87 well
4. Water conservation 3.69 0.92 well
5. Transportation 3.26 1.02 well
6. Education 3.6 0.77 well
Total 3.66 0.86 well
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Abstract

This research aims to study the desirable characteristics of information science interns
according to the needs of each type of business organization. The sample was classified into 4
types from 33 organizations such as government agencies, state enterprises, private organizations,
and government regulation organizations. The result showed that desirable characteristics of
the information science interns as perceived by business organization were divided into 2 main
skills. The first skill was called Soft skill. It includes the moral and ethical behavior that most
influences professional internships, namely discipline, punctuality, responsibility and teamwork.
Cognitive skills were critical and systematic thinking, and information searching, analyzing and
assessment for solving problem, the personal relationship and responsibilities assisted and
facilitated problem solving in various situations. The second skill was called Hard skill. It includes
Thai, English and other language skills for communication, and the ability to use office suites
software capabilities and specialized software for specific tasks.

Keywords: Desirable Characteristics, Interns, Information Science
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INWeay Table 1

Desirable characteristics of information science interns

Desirable level

Government
Government State enterprises Private
Evaluation details L regulation Total (N=33)
agency (N=6) (N=1) organization (N=) o
organizations (N=)
X sD. Level X SD. Level X SD. Level X SD. Level X SD. level
Soft Skills
1. Moral and ethic 483 041 Most 5,00 0.00 Most 473 057 More 474 044 More 4.83 048 Most
2. Professional internship 475 0.47 Most 5.00 0.00 Most 427 069 More 438 054 More 460 0.57 Most
3. Cognitive skills 471 049 Most 5.00 0.00 Most 443 054 More 425 050 More 459 051 Most
Hard Skill
4. Basic capability 427 040 More 462 0.00 Most 403 073 More 430 1.04 More 431 072 More
5. Specific capability 4.06 0.11 More 3.93 0.00 More 391 0.08 More 443 011 More 4.08 0.05 More
Total 452 014 Most 471 0.00 Most  4.27 0.23 More 442 030 More 448 0.23 Most
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Table 2 Desirable characteristics of information Science interns in Soft Skills

Desirable level

Government
Evaluation defalls Government agency State enterprises Private regulation Total (N=33)
(N=6) (N=1) organization (N=22) organizations (N=4)

X sD. Level X SD. Level X SD. level X SD. Level X SD. Level
Moral and ethic 483 0.41 most 5.00 0.00 most 473 0.57 more 474 0.44 more 483 048 most
1. Sacrifice and honesty 483 0.41 most 5.00 0.00 most 473 097 more 4.75 050 more 483 0.34 most
2. Discipline and punctuality 4.83 0.41 most 500 0.00 most 491 043 more 5.00 0.00 more 494 021 most
3. Teamwork 483 0.41 most 5.00 0.00 most 486 0.35 more 5.00 0.00 more 492 019 most
4. Respect the right 483 0.41 most 500 0.00 most 481 0.39 more 445 1.00 more 477 036 most
5. Respect the rules 483 0.41 most 500 0.00 most 464 0.66 more 4.75 050 more 481 024 most
6. Impact assessment 483 0.41 most 5.00 0.00 most 436 0.73 more 450 0.58 more 467 027 most
7. Professional ethic 483 0.41 most 5.00 0.00 most 481 0.50 more 475 0.50 more 485 021 most
Professional internship 475 047 most 5.00 0.00 most 427 0.69 more 4.38 0.54 most 460 057 most
1. Relationship 483 0.41 most 500 0.00 most 441 073 more 450 0.58 more 469 027 most
2. Problem solving 483 0.41 most 5.00 0.00 most 413 0.71 more 421 050 more 455 026 most
3. Leadership 467 0.52 most 500 0.00 most 396 0.79 more 425 050 more 447 029 more
4. Responsibility 467 0.52 most 500 0.00 most 459 0.53 more 450 0.58 more 469. 024 most
5. Situation solving 450 0.55 most 5.00 0.00 most 395 0.84 more 425 050 more 443 030 more
6. Learning Development 483 0.41 most 5.00 0.00 most 445 0.51 more 425 0.50 more 463 021 most
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Table 2 Desirable characteristics of information Science interns in Soft Skills (cont.)

Desirable level

Government agency
(N=6)

Evaluation details
(N=1)

State enterprises

i Government
Private
regulation Total (N=33)
organization (N=22)
organizations (N=4)

X  sD. Level X S.D.

Level

X  sD. level X SD. Level X  sD. Level

Cognitive skills 471 0.49 most 5.00 0.00

most

443 0.54 more 425 050 most 459 051 most

1. Critical thinking 483 0.41 most 5.00 0.00

most

450 0.59 more 425 0.50 more 465 023 most

2. Information literacy 467 0.52 most 5.00 0.00

most

455 0.51 more 425 0.50 more 462 022 most

3. Data analysis 467 0.52 most 5.00 0.00

most

427 0.56 more 425 0.50 more 455 023 most

4. Knowledge applying 467 0.52 most 5.00 0.00

most

441 0.50 more 425 0.50 more 458 022 most
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Abstract

This study aims to develop Grade Point Average (GPA) follow-up and an Advising
System for undergraduate students who are at risk of termination of their Mahasarakham
University student status and to study the satisfaction of the user of Grade Point Average (GPA)
follow-up and Advising System for undergraduate Students who are at Risk of Termination
of Mahasarakham University Student Status. The sample group consisted of 2,102 people
comprising 1) undergraduate students with a cumulative grade point average (GPAX) less than
2.00, the population was equal to 1,817 people by simple random sampling. 2) 266 advisors by
simple random sampling and 3) 19 academic staff from all faculties by specific selection with
3 system evaluation experts. The tools used in the study consisted of 1.1) system assessment
from experts and 1.2) user satisfaction questionnaire. 2) technical tools developed on
microcomputers including 2.1) Windows 10 for 64 Bit operating system, 2.2) ASP Classic
development language for machine servers and Microsoft Access97 for office systems (Back
Office), and 2.3) the database which is Oracle installed on the server by using Windows
Server 2012 operating system. In the testing part, the program was tested in parallel with the
programming to look for bugs and make corrections. The statistics used in the research were
percentage, mean and standard deviation.

The study found that 1) the new system developed was developed by ASP Classic
and Access97 and Oracle database management system which is a database shared with the
university. This is an additional channel for tracking academic results and providing advice for
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advisors for the academic staff of faculties and students with basic information for consulting
through the educational service system, and 2) users of the system are satisfied with the use
of the Grade Point Average (GPA) follow-up and Advising System for Undergraduate Students
who are at Risk of Termination of their Mahasarakham University Student Status for overall in
a high level.

Keywords: Grade Point Average (GPA) follow-up and advising system, bachelor degree
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Abstract

This research consists of three main objectives: (1) to develop English listening and
speaking learning activities by using visual thinking process. (2) to compare students’ English
listening skills before and after organizing learning activities using visual thinking process.
(3) to study students’ English speaking skills after organizing learning activities using visual
thinking processes. The research group was 245 students in Mathayom 2 of Chiang Mai
University Demonstration School of the academic year 2020. The sample group used in the
research was Mathayom 2 students at Chiang Mai University Demonstration School enrolling in
the course English Listening and Speaking (E 22204) in the second semester of academic year
2020 consisting of 1 classroom with 26 students, obtained by Cluster Random Sampling which
were the students with English listening ability at moderate to good level and English speaking
ability at low to moderate level. The research instrument consisted of: (1) the tools used in the
development of learning activities which were the surveys of learners’ needs and interests; 10
English audio clips; 10 teaching plans; and an assessment of learning activities by experts.
(2) The tools used for data collection were the English listening comprehension tests and the
speaking ability assessment form. The statistics used in the data analysis were percentage,
mean and standard deviation.

The results of the research showed that

1) The learning activities in English listening and speaking by using visual thinking
process consisted of learning activities about the use of graphic mapping in order to present
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the information obtained from listening, listening learning activities applying group activities, pair
activities and individual activities; creative storytelling learning activities. The quality of 10 lesson
plans was at a very good level. (X=4.55, SD.=0.62)

2) Students who were taught by using visual thinking learning activities had higher
average scores in post-learning English listening skill comparing to pre-learning English listening
ability; the average quality was at a very good level. (89.23 percent)

3) Students, who were taught using visual thinking learning activities, had the average
scores in post-learning English speaking skill higher than the criteria (=70%); the average quality
was at a good level. (X=14.30, 71.48 percent)

Keywords: development of learning activities, visual thinking process, listening and speaking
skills
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The quality of English listening and speaking learning activities by using visual

thinking processes (Mean, Standard Deviation, Meaning)

Theme Mean Standard Deviation Meaning
1. Visual Thinking and graphic organizer 4.48 0.75 Good
2. Our House 4.54 0.47 Very good
3. A Day in the life of my friend Rob 4.55 0.47 Very good
4. Human Threats to Sea Turtles 4.61 0.38 Very good
5. The Family 4.75 0.28 Very good
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Table 1 The quality of English listening and speaking learning activities by using visual
thinking processes (Mean, Standard Deviation, Meaning) (cont.)
Theme Mean Standard Deviation Meaning
6. Gaming News 4.53 0.98 Very good
7. Snow Leopards 4.64 0.47 Very good
8. My beloved cafeteria 4.57 0.90 Very good
9. Angle of the beach 4.37 0.66 Good
10.The Game Wizard 4.46 0.85 Good
Average 4.55 0.62 Very good
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Table 2 The Result of comparing students’ English listening skills before and after organizing

learning activities using visual thinking processes

Mean (10 marks) Percent Meaning

Before 6.77 67.69 Moderate
After 8.92 89.23 Very good
+2.15 +21.54 Increase
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Table 3 The Result of English listening skills after organizing learning activities using visual
thinking processes

Time Mean (10 marks) Percent Meaning
1 6.77 67.69 Moderate
2 6.82 68.18 Moderate
3 7.07 70.76 Good
4 7.54 75.42 Good
5 8.15 81.54 Very Good
6 8.46 84.62 Very Good
7 8.62 86.23 Very Good
8 8.93 89.37 Very Good
9 9.14 91.41 Very Good
10 9.33 93.35 Very Good
Average 8.08 80.86 Very Good
3. Nﬁﬂ’]iﬁﬂﬂ’]ﬁﬂﬂ:ﬂ’]iﬂu@]ﬂ’lﬂ’] EEE FaladUsziiunn BEN1INA
dinguuesinduundimsiafanssmadouf  mwdnneluswiunisiafansumaiton
laglgnszurwmsdaidunw ngaudIuAianIIanIINIuazNIING

LEAINANI Table 4

Table 4 The Result of students’ English speaking skills after organizing learning activities
using visual thinking processes

Time Mean (10 marks) Percent Meaning
1 1212 60.60 Moderate
2 12.45 62.25 Moderate
3 13.83 69.15 Good
4 14.10 70.50 Good
5 14.23 71.15 Good
6 14.26 71.30 Good
7 14.27 71.35 Good
8 15.06 75.30 Good

9 16.11 80.55 Very Good
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Table 4 The Result of students’ English speaking skills after organizing learning activities
using visual thinking processes (cont.)
Time Mean (10 marks) Percent Meaning
10 16.53 82.65 Very Good
Average 14.30 71.48 Good
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Abstract

The purposes of this research were to, - 1) Study the opinions of executives concerning
government procurement at Mahasarakham University. 2) Examine the relationship between
government procurement and procurement administration efficiency at the University. 3) Study
the opinions of executives on the procurement administration efficiency at the University
4) Examine the effects of government procurement and procurement administration efficiency at
Mahasarakham University. This study used a questionnaire as an instrument for collecting the
data from a sample of 92 executives at Mahasarakham University. The statistics used for the
analyses were mean, standard deviation, multiple correlations, and multiple regressions analyses.
The results showed 1) Executives at Mahasarakham University had perceived overall opinions
at a high level for government procurement and at high level for each aspect of procurement;
procurement planning, purchasing, and contract administration. 2) Government procurement
in terms of purchasing and contract administration was positively related to procurement
administration efficiency. 3) The executive at Mahasarakham University perceived the overall
opinions at a high level for procurement administration efficiency and high level for each of its
aspects; worthiness, transparency, efficiency and effectiveness, and inspection. 4) Government
procurement in terms of purchasing and contract administration positively affected the
procurement administration efficiency with statistical significance.

Keywords: Government Procurement, Procurement Administration Efficiency, Mahasarakham
University
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Table 1  Executives’ opinions on government procurement operations of Maha Sarakham
University in terms of procurement planning procurement of supplies and contract

management
government procurement average standard level
procurement planning 4.35 0.41 excellent
1. The agency has an annual procurement plan at all times. 4.42 0.62 excellent
2. The agency has a procurement plan by defining the project name. Always set 4.38 0.55 excellent

budget limits and expected timeframes for procurement.

3. The agency has a procurement process that can be carried out within the expected 4.32 0.55 lent
excellen

period of time to carry out the planned procurement.

4. The agency has efficient procurement. resulting from good and systematic 4.29 0.58 excellent
procurement planning.

procurement of supplies 4.31 0.46 excellent
1. The agency has to supply parcels strictly and in accordance with the specified 4.23 0.63 excellent
procedures.

2. The agency has solved the problem. and prevention of problems arising from 4.28 0.56 excellent
the procurement of parcels by following the practices that have been set up to be
followed carefully and carefully.

3. The agency performs tasks such as purchasing, exchanging, renting or outsourc- 4.30 0.61

ing to obtain the required supplies. It follows the principles that are clear and can be excellent
implemented effectively.

4. The agency provides supplies in accordance with its objectives and in accordance 4.33 0.56 excellent
with the rules, regulations and regulations.

5. The agency has to supply supplies by providing a review of the parcel procurement 4.41 0.56
results and the parcel procurement plan to be consistent and has always operated excellent
according to its objectives.
contract management 4.37 0.44 excellent
1. The agency has chosen to use a contract. That is accurate and concise will make 4.39 0.55 excellent
the contract administration effective.

2. The agency controls or operates in accordance with the conditions or stipulated 4.37 0.55 excellent
in the contract.

3. The agency has to complete the inspection of the parcel within the specified period 4.38 0.59 excellent
when the seller or contractor has delivered the parcel.

4. The agency manages contracts carefully and rigorously in order to maintain the 4.35 0.57 excellent

rights and interests of the government.

public procurement as a whole 4.35 0.37 excellent
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Table 2 Opinion of the administrators regarding the efficiency of parcel management of

Mahasarakham University in terms of value transparency efficiency and effectiveness

and inspection

parcel management efficiency mean standard level

value 4.34 0.50 excellent
1. The agency has strictly procurement of parcels according to the properties or 4.34 0.58 excellent
characteristics of the parcels according to the needs of users.

2. The agency has a procurement of supplies in addition to from the desired 4.33 0.61 excellent
properties or features In terms of price, value, and standard of parcels, it is an

important element that must be paid attention.

3. The agency has a procurement process that complies with relevant 4.44 0.54 excellent
regulations. and attach great importance to the warranty or after-sales service

provided by professional sellers/contractors.

4. Organizations are using parcels in a cost-effective and efficient manner. 4.26 0.61 excellent
The person responsible for the parcel has been assigned a systematic plan to

maintain the parcel.
transparency 4.31 0.44 excellent
1. The agency has good practice guidelines regarding procurement of supplies. 4.45 0.54 excellent
It will help the agency’s procurement image to be credible.

2. The agency has the most effective and efficient procurement of supplies. 4.36 0.55 excellent
Information is disclosed correctly and appropriately.

3. The agency has a transparent procurement of supplies. Not conceal or mis- 4.21 0.60 excellent

represent the facts in procurement by appointing the procurement committee in
accordance with the rules, regulations and regulations.
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Table 2 Opinion of the administrators regarding the efficiency of parcel management of
Mahasarakham University in terms of value transparency efficiency and effectiveness

and inspection (cont.)

parcel management efficiency mean standard level
4. The agency has a system to check the procurement of supplies. or a 4.23 0.54 excellent
department responsible for auditing such as an internal audit unit. That will help
the procurement to create credibility and good image for the agency.
efficiency and effectiveness 4.28 0.53 excellent
1. The agency has a design process for supplies operations. Always before 4.26 0.59 excellent
proceeding with procurement.
2. The agency has used modern techniques and technologies to manage parcels. 4.36 0.60 excellent
For accuracy and precision of parcel management.
3. The agency has proper and adequate management of supplies to meet the 4.21 0.60 excellent
organization’s demand for supplies.
4. The agency has used resources both in terms of cost, labor and time to benefit 4.28 0.56 excellent
the management of supplies and efficiency and effectiveness.
inspection side 4.30 0.49 excellent
1. The agency has a systematic operation according to the parcel management 4.34 0.58 excellent
process in every step.
2. The agency has a report on the performance of procurement to strictly comply 4.36 0.57 excellent
with the rules, regulations and regulations.
3. The agency have prioritized presentation of procurement information. To 4.31 0.60 excellent
communicate to those involved. This results in confidence in the information
and can be used for effective decision-making.
4. The agency has a systematic storage of procurement documents for the sake 4.20 0.73 excellent
of inspection.
Overall parcel management efficiency 4.31 0.43 excellent
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Table 3 Correlation analysis of public procurement and overall procurement efficiency of

Mahasarakham University

administrative government, government, government,
iabl efficiency procurement, procurement, procurement Variance
variable
overall procurement procurement of contract, inflation factor
parcel work planning supplies management
median 4.31 4.35 4.31 4.37
Standard deviation 0.43 0.41 0.46 0.44
Government procurement:
» . . - 0.345* 0.684* 0.669*
Administration efficiency
Government procurement:
. - 0.515* 0.462* 1.396
Planning for procurement
Government procurement:
- 0.714* 2.236
Supply management
Government procurement:
- 2.090

Contract management

* Significant level 0.01
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0.684 LAZAWNIILINIIRY LN fenduisednt
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Multicollinearity §141iu H3udaldnasaudym
Multicollinearity laglddmasauanudunus
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ANAFaUANFNNUTITRINNGILL BRIy
Fuldaszrainsiadeiaininiady fen
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aulsdrrziianusuiusiwue lidlsdan
N9E0@A (Black, 2006)
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Table 4 The relationship between regression coefficients and the overall procurement

management efficiency of Mahasarakham University

overall procurement management efficiency

Government Procurement t p-value
Regression coefficients Standard Error
Constant 1.188 0.375 3.166 0.002
Procurement Planning 0.062 0.089 0.697 0.488
Supply management 0.415 0.101 4.098 < 0.0001
Contract management 0.367 0.101 3.622 < 0.0001

F = 34.078 p < 0.0001 Adj R*= 0.733
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Abstract

The purposes of this research were. - 1) Examine the relationship between work
motivation and organizational commitment of supporting staff in Mahasarakham University and
2) Examine the effects of work motivation and organizational commitment of supporting staff in
Mahasarakham University. This study uses a questionnaire as an instrument for collecting the
data 248 Supporting staff at the University. The statistics used were mean, standard deviation,
multiple correlations, and multiple regressions analyses. The results of this study indicated that.
- 1) Work motivation in terms of achievement, recognition, the work itself, responsibility, and
advancement had a positive relationship with organizational commitment with the correlation
coefficients as 0.575, 0.673, 0.693, 0.744, and 0.832. 2) Work motivation in terms of advancement,
responsibility, recognition, and work itself positively affects the organizational commitment and
is significant at the 0.05 level. The value of predictive power was 74.50% (R* = 0.745) as shown
by predictive equation from raw scores YA = 0.173 + 0.528ADV + 0.262RES + 0.129REC +
0.132WOI and while the predictive equation in form of standard scores was Z"y = 0.529ADV +
0.200RES + 0.117REC + 0.111WOlI

Keywords: Work motivation, organizational commitment, supporting staff
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Table 1
staff in Mahasarakham University

WOl unw ussaslalunisviienu
AUAN ULV DI

RES unw u3s3slalunisrionu
AUANVSURATOL

ADV unu wiindlalumsvinemu
AUANNAIRUN

1 a [ 6
VIFs N ANAROLANNFNNUD
JeRINIMIU T RIENUAILUIDFT

Correlation analysis of work motivation and organizational commitment of support

Variable ORC ACH REC WOl RES ADV VIFs
X 3.78 4.04 3.86 3.91 3.86 3.66
S.D. 0.75 0.55 0.68 0.63 0.57 0.75
ORC - 0.575** 0.673* 0.693** 0.744* 0.832*
ACH - 0.680* 0.607* 0.594* 0.547* 2.095
REC - 0.668* 0.631* 0.671* 2.600
WOl - 0.698* 0.688* 2.552
RES - 0.741* 2.748
ADV - 2.771

* statistically significant at 0.01 ** statistically significant at 0.05
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Table 2 Relationship test of regression coefficient and overall organizational commitment of

support staff in Mahasarakham University

Overall organization relation

motivation to work regression  standard  Standard Error of t p-value
coefficient score Mean

Constant 0.173 0.178 0.974 0.311
Job advancement (ADV) 0.528 0.529 0.064 9.820* < 0.0001
Responsibility (RES) 0.262 0.200 0.057 3.788* < 0.0001
Respectation (REC) 0.129 0.117 0.061 2.457* 0.015
Work identification (WOI) 0.132 0.111 0.070 2.179* 0.030
achievement (ACH) 0.058 0.041 0.067 0.866 0.386

F = 177.618 p < 0.0001 R* = 0.745 SEE = 0.381

* statistically significant 0.01 ** statistically significant 0.05
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