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Abstract

Physical activity promotion is very important to learning and development in young
children. All aspects of development will develop based on physical development. Healthy
children and youth who can learn must be allowed to develop in all aspects of development in
the early years by promoting physical movement and reducing sedentary behaviors at home and
school through free play and movement. Teachers, caregivers, and parents support and give
children opportunities to engage in adequate physical activities according to the World Health
Organization’s global recommendations on physical activity for health, including integrating
activities to promote fundamental movement skills with balancing indoor and outdoor activities
for children. Global activities and folk plays were implemented in classroom activities according
to the guidelines on physical activities for teachers, caregivers, and parents. To build gross
motor, fine-motor skills, and well-being development for young children which play important
roles in the self-learning of young children in the future.

Keywords: Physical Activities, Preschoolers, Fundamental movement skills
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Abstract

The objective of this research was to study the needs of entrepreneurs for soft skills
needed for graduates in the Faculty of Science, Mahasarakham University, and to formulate
guidelines for the activities development of the Faculty of Science to meet the needs of graduate
users. There were 138 participants.The instrument of this study was a questionnaire. The data
was analyzed using descriptive statistics including frequency, percentage, mean, and standard
deviation.

The results revealed that the soft skills of graduates, that the entrepreneurs’ sought were
life and career skills. The average was at a high level (X = 4.41, SD = 0.67). There were also
necessary skills that graduate users needed, namely: 1) responsibility for career development,
2) flexibility, 3) adaptability, 4) leadership, 5) interpersonal and social skills, 6) knowledge-seeking
in all aspects, 7) taking care of oneself, and 8) learning about culture. The guidelines for the
activities developed for students in the Faculty of Science to meet the needs of entrepreneurs
were life and career development skills, focusing on activities that allow students to have critical
thinking, flexibility, self-responsibility, social responsibility, good leadership skills, self-confidence,
and adaptability.

Keywords: Entrepreneur’s need for necessary skills, Faculty of Science
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Table 1  Information of respondents classified by job position
Job Position No. of Respondents Percentage

Manager 53 384
Head of department 42 304
Human resource 31 22.5
mentor 7 5.1
administrative officer 3 2.2
Director 2 1.4

Total 138 100.0
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Table 2 Requirements for necessary skills of graduates, faculty of science, Mahasarakham

Unversity
No. Requirements for essential skills (Soft Skills) X S.D. level
1 Creative thinking 4.40 0.88 high
2 Problem solving 4.35 0.72 high
3 Thoughtfulness 4.23 0.89 high
4 Innovative thinking 4.10 0.79 high
Total 4.27 0.82 High
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Table 3 Requirements for necessary skills of graduates, Faculty of Science, Mahasarakham

University
No. Requirement of students’ essential skills (Soft Skills) )_( S.D. level
1 Learning and Innovation Skills 4.27 0.82 high
2 Information skills, media, technology 4.25 0.70 high
3 Life and career skills 4.41 0.67 high
Total 4.31 0.73 high
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Table 4 Requirements for necessary skills of graduates, Faculty of Science, Mahasarakham

University
No. Requirements for essential skills (Soft Skills) X S.D. Level
1 Responsible for career development 4.60 0.83 Very High
2 Flexibility 455 0.68 Very High
3 Adaptive learn new things 4.48 0.69 High
4 Leadership 4.47 0.56 High
5 Social person 4.38 0.59 High
6 Seek for new knowledge 4.34 0.81 High
7 Self care 4.30 0.68 High
8 Culture learning 4.19 0.50 High
Total 4.41 0.67 High
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Table 5 Requirements for necessary skills of graduates, Faculty of Science, Mahasarakham

University
No. Requirements for necessary skills (Soft Skills) )_( S.D. level
1 Update all information 4.35 0.79 High
2 Smart communication 4.35 0.64 High
3 Information of technology 4.25 0.46 High
4 media literate 4.08 0.89 High
Total 4.25 0.70 High
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Abstract

The objectives of this research are. - 1) to study the problems in the operation of
procurement and supplies management; 2) to compare the knowledge and understanding about
the Government Procurement and Supplies Management Act B.E. 2560 and 3) to compare
efficiency of supplies management in the Division of Building and Ground of Mahasarakham
University.

The samples used in the research included high-level, middle-level, entry-level
executives, procurement workers and 266 other people. The instrument used in this research
was a questionnaire. The statistics used to analyze the data were mean and standard deviation,
and Pearson’s correlation analysis. The results showed that the level of knowledge and
understanding of the Government Procurement and Supplies Management Act B.E. 2560 was
low in all 5 aspects, while the level of Efficiency of Supplies Management of Staff was at a
moderate level. A comparison of cognitive levels of The Government Procurement and Supplies
Management Act B.E. 2560 was found to be at a low level. The Efficiency of Supplies
Management Advantage was found to be moderate and the results of a study of cognitive
relationships the Government Procurement and Supplies Management Act B.E. 2560 and the
efficiency of Supplies management. The Efficiency of Supplies Management Advantage was
found to be statistically significantly correlated at 0.01 with a correlation coefficient (r) equal to
- 0.615, This indicates that the two variables had a high level of negative inverse correlation.

Keywords: knowledge and understandg, Eefficienclies suppementmanagement
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The number and percentage of subjects classified by the cognitive test scores.

The government procurement and supplies administration act B.E. 2560 (n=266)

Knowledge and understanding about the government Number of people Percentage
procurement and supplies administration Act B.E. 2560
Highest cognitive level (17 points ) 17 6.39
High cognitive level (15-16 points) 5 1.88
Medium cognitive level (11-14 points) 13 4.89
Low cognitive level (lower than 10 points) 232 87.22
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Table 2 Average standard deviation of efficiency level of property management supplies

division Mahasarakham University of the sample.

N= 266
Efficiency of supplies management of the building division level
% (S.D)
Demand planning 2.87 0.618 intermediate
Supply findings 3.08 0.652 intermediate
Supply control 3.11 0.734 intermediate
Maintenance 3.1 0.712 intermediate
distribution of supply 2.88 0.777 intermediate
Total 3.01 0.700 intermediate
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Table 3 The comparison of efficiency in procurement management and knowledge and

understanding about government procurement and supplies administration Act

B.E. 2560 classified by personal factors

Independent variable Statistics value Sig. result
Type of personnel F-test 38.63* 0.00 accept the hypothesis
Education F-test 42.74* 0.00 accept the hypothesis
Work experience F-test 2.74 0.07 reject the hypothesis
Work experience related to the procurement t-test -15.56* 0.00 accept the hypothesis

management process

* statistically significant level 0.05
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Table 4 The comparison of efficiency levels of parcel management classified by personal

factors.
Independent variable Statistics value Sig. result
Type of personnel F-test 41.61* 0.00 accept the hypothesis
Education F-test 26.92* 0.00 accept the hypothesis
Work experience F-test 8.77* 0.00 accept the hypothesis

* statistically significant level 0.05
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Table 5 The relationship between the knowledge and understanding of the government

procurement and supplies management act B.E. 2560 Mahasarakham University

Knowledge and understanding of the government procurement

Efficiency of supply management

and supplies management act B.E. 2560

Sig. Relationship level
demand planning -622" .000 High
material procurement -593" .000 Intermediate
parcel control -546" .000 Intermediate
maintenance -.549" .000 Intermediate
material disposal -.607" .000 High

Total -615" .000 High

** statistically significant level 0.01
* statistically significant level 0.05
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Abstract

The objectives of this study were. - 1) to study the level of competency according
to the performance standards of teachers in the school network in Muang Buengkan district;
2) to ompare the performance according to the performance standards of teachers in the network
of schools in Mueang Buengkan district. Classified by academic position and work experience,
the sample consisted of 163 teachers working in Buengkan Province during the 2021 academic
year, obtained by multistage randomization. The research tools were questionnaires and
statistical analyzes including frequency, percentage, mean, standard deviation and two way
ANOVA. The results showed that.- (1) Competency according to the performance standards
of teachers was at a high overall level (X = 4.29, S.D = 0.85). At the highest level, one aspect
and the other two sides were at a high level. The averages were sorted from high to low as
follows: first was teacher performance (X = 4.64, S.D = 0.55), followed by learning management
(X = 4.37, S.D = 0.64), and relationship with parents and community (X = 3.85, S.D = 0.99).
(2) Teachers with academic positions and experience in different educational institutions were
competent according to the performance standards of teachers in the school network group in
Mueang Buengkan District Buengkan Province and there was no difference amongst overall
standards and in each aspect.

Keywords: Competency according to the performance standards, school network
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@3 Table 1
Table1 Competency level according to performance standards
Performance standards % SD Level
Teacher performance 4.64 0.55 Very high
1. | can give advice to students for a good quality of life 4.57 0.64 Very high
2. | can help students’ problems when students ask for help 4.56 0.62 Very high
3. | use information that is up to date with the world 4.59 0.55 Very high
4. 1 analyze the curriculum for teaching and learning development. 4.50 0.62 Very high
5. | dress according to the rules 4.75 0.46 Very high
6. | come to work on time 4.74 0.50 Very high
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Table1 Competency level according to performance standards (cont.)
Performance standards % SD Level
7. | listen to other people’s opinions 4.76 0.44 Very high
Learning management 4.37 0.64 High
1. I study the curriculum of educational institutes to be used in teaching 4.56 0.61 Very high
and learning management
2. | can set up a classroom atmosphere to promote learning 4.56 0.59 Very high
3. | constantly seek knowledge in learning management 4.50 0.55 Very high
4. | have knowledge in conducting research in the classroom 4.08 0.79 High
5. | can use research results to develop students 4.14 0.77 High
6. | can conduct activities to assess the quality of learning management 4.39 0.60 High
7.1 am able to manage the quality of the ongoing learning activities 4.39 0.60 High
Relations with parents and communities 3.85 0.99 High
1. | attended the school board meeting 3.52 1.36 High
2. | participated in traditional activities in the community. 4.17 0.83 High
3. | coordinate with parents and the community to take part in organizing 4.21 0.79 High
continuous learning throughout the school year.
4. | am an advisor and community as well as local advisors 3.73 1.01 High
5. | plan and participate in development with local leaders. 3.66 1.05 High
6. | have networking and cooperation with all sectors, both public and 3.77 0.99 High
private sectors.
7. | created a network of cooperation with parents and the community to 3.90 0.88 High
exchange information.
Total 4.29 0.85 High
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Table 2 Two-way analysis of variance (ANOVA) to compare the competencies of the

performance standards of teachers in the schools network in Mueang Bueng Kan

District, Bueng Kan Province Classified by academic position and work experiences

Details SS df Ms F P-value
Academic position 1.35 4 .34 1.66 .16
Work experience 4.1 6 .69 3.38 .004
Interaction (Academic rank*work experience) 3.36 13 27 1.35 193
Deviation 28.19 139 .20
Total 34.34 162
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Abstract

The objectives of this research were. - 1) to study student learning behaviors related
to social emotions, 2) to study the processes and types of social emotions related to student
learning behaviors by using qualitative research methods, in-depth interviews and group
discussions. The target group was 32 undergraduate students, professionals and lecturers;
obtained by purposive sampling. The research tools were in-depth interviews, group discussions,
and content analysis. The findings showed that social emotions influenced learning behavior,
whereas learning behavior influenced social emotions, divided into 3 periods: 1) before school
time, including attending class, and preparing before class. 2) during class time, namely taking
notes during the lesson while the teacher is teaching, participating in class activities,
presenting work in front of the class, asking for discussion, and doing exercises, and 3) after class
follow-up on the work received, assignments, lesson review, research for additional knowledge.
The process of social emotions related to learning behavior consisted of situations involving
other people, social rules, and norms, attention to targeted situations, situation assessment,
and emotional expression. Social emotions in student learning were divided into two groups:
self-conscious emotions including pride and embarrassment; moral emotions including shame,

envy, gratitude, and empathy.

Keywords: Emotion, behavior, education, psychology, sociology
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Table 1 Processes and types of social emotions associated with before class behavior
The process of creating social emotions in learning
i 1. Situati 2. Payi
Learning - >tuations aying o 4. Social Social
behavior involving other attention to 3. Situation i .
. emotions that emotional
people or social rules the target Assessment R
R occur grouping
and norms situation
It is an act that
1. Attending Arriving at class earlier strengthens self-
classes than other peers confidence. Make it
acceptable
. Wanting others to
. N Paying ) '
Choosing a distinctive ) look and pay Pride Self-conscious
attention to K i
seat for everyone to o attention to help emotions
earl the situation boost thei
2. Preparation see clearly oost their
self-confidence
before class
Submitting To be accepted, to

assignments on time
as previously assigned

believe in yourself, to
feel safe
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Table1 Processes and types of social emotions associated with before class behavior (cont.)
The process of creating social emotions in learning
Learning ' 1. Sit.uations 2. Pa.ying . . 4. Social Social
behavior involving c?ther attention to 3. Situation emotions that emotional
people or social rules the target Assessment i
) R occur grouping
and norms situation
Booking seats for
close friends
Quickly notifying
teachers if a friend is
on sick leave or on a
mission
Hurrying to help the
teacher when he Understanding
sees carrying bulky and empathizing
things will come to with other people’s
teach feelings and trying empathy
to find help cause
Helping teachers a good relationship
prepare before between each other
teaching
Helping friends to
have assignments .
for teachers before Paylng Moral
attention to .
class L emotions
the situation
Lending school
supplies to friends
Outdated
educational
being blamed for support materials
not being up to date appear to others;
with the educational cause distrust,
support equipment and censure,
used or available diminishing
recognition and embarrassment

being caught in the
eye when coming to
class and dressing
incorrectly according
to the rules

respect

Dressing that
doesn’t follow the
rules will not be
tolerated and your
confidence will be
diminished
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Table 2 Processes and types of social emotions related to study behavior during study time

The process of creating social emotions in learning

Learnin 1. Situations 2. Payin i )
ea 9 . i _y 9 i i 4. Social Social
behavior involving other attention to 3. Situation i .
. emotions that emotional
people or social rules the target Assessment R
. R occur grouping
and norms situation
Understanding and
. X empathizing with
1. Taking lesson  The students sharing ,
i i . other people’s
notes while the their notebooks with i . X
. Lo feelings and finding empathy Moral emotions
teacher is their friends when they .
) ) ways to help build
teaching. couldn’t take notes

good relationships
between them

Participation in

2. Participation o
classroom activities

in classroom i R
with satisfactory

performance

activities

Answering questions
correctly when no one
else can

Being complimented
by a teacher while
being reprimanded by
a friend

Paying
attention to
the situation

Helping a friend who
doesn’t understand the
lesson

A friend who is good
at studying likes to
show off in class

Doing the work
assigned by the
teacher in class to the
fullest and better than
others

Good performance

resulting from

participation,

contributes to

self-esteem,

self-confidence Pride

Self-conscious
emotions

Having competence
over others gives rise
to self-esteem,
self-confidence

Understanding and

caring for other

people’s feelings, not

hurting others, empathy Moral emotions
creating good

relationships between

them

The desire to be

successful, capable

of being successful, envy Moral emotions
drives perseverance

and effort
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Table 2 Processes and types of social emotions related to study behavior during study time

(cont.)
The process of creating social emotions in learning
i 1. Situations 2. Payin
. involving other attent'):)ngtlo 3. Situation 4. Social Social
i involvi i . Situati
behavior 9 A emotions that emotional
people or social rules the target Assessment i
. i occur grouping
and norms situation
Being grateful and
Sharing approaches Pavi repaying those who
ayin
or learning techniques 4 g have benefactors, . X
. . attention to Gratitude Moral emotions
with friends who have i . helps to strengthen
the situation . .
helped students good relationships
between each other
. Receiving compliments Having admirable
3. Presentation K X i
. for presentations in performance builds
of work in front
front of class from self-esteem,
of the class
teachers and peers self-confidence
Questioning, )
Not daring to ask discussing produces Pride Self-conscious
. . . . emotions
questions, discuss with a sense of pride
4. questioning, classmates, because that some see as
discussion they are afraid that ostentatious, thus
they will find them- diminishing the act of
selves boastful doing something of
value to others
Commenting and X
X i Reprimand leads to i
friends disagree or a o embarrassment  Moral emotions
diminishing respect
wrong answer
The professor Plagiarism is an
informed his friends act that violates
5.doing exercise  that the students had rules, social norms, Shame Moral emotions

copied their work to
send

morality, and causes
condemnation
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Table 3 Processes and types of social emotions associated with after class behavior

The process of creating social emotions in learning

Learning i i . . 2. Paying 4. Social i
1. Situations involving ; . . i Social
behavior ) attention to 3. Situation emotions .
other people or social emotional
the target Assessment that .
rules and norms . grouping
situation occur
Helping to follow up on
Keep track of assignments assignments, reviewing
1. Following up by reminding and encour- lessons for friends who Moral
. . . empathy )
on assignments  aging friends to deliver don’t understand, and emotions
on time recommending additional
learning resources to friends
Paying

Students who understand attention to

2. Review of the lesson review the the situation
lessons content for peers who don’t
understand.
3. Searching Recommending additional
for additional learning resources for
knowledge friends to search

helping to support academic
success, helping each other
create good relationships.
Together
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Abstract

The Purpose of this research was to analyze the Confirmatory Factor Analysis of
Character Strengths of Hill-tribe undergraduate students in the Mahamakut Buddhist University
Lanna Campus. The samples were 637 year 1-4 undergraduates in the academic year of 2019.
They were chosen by multiple random sampling. The instrument used in this research was a
Character Strengths questionnaire for the students and which comprised 36 items with 6 rating
scales. It had reliability of 0.907. Data were analyzed by Confirmatory Factor Analysis.

The results found that; the model was fitted with empirical data and goodness-of-ft
between the model and empirical data had Chi-square equal to 14.842 (P = 0.0954), Comparative
Fit Index (CFl) = 0.997, R® between 0.476 to 0.786, Factor Score Coefficients between 0.076
to 0.276. The weighted score of each component was 0.887, 0.782, 0.770, 0.770, 0.747
and 0.690 respectively.

Keywords: Analyze the Confirmatory Factor, Character Strengths and Hill-tribe undergraduate
students
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Table 1  Arithmetic mean, standard deviation, the kurtosis and skewness of the constituents
strong features (Strengths)
Strength characteristics X S.D. Skewness Kurtosis
Wisdom and knowledge 4.62 0.58 -0.48 0.46
Bravery 4.99 0.66 -1.09 2.37
Kindness 4.86 0.73 -0.84 1.23
Justice 4.67 0.57 -0.32 0.45
Emotional control 5.30 0.65 -1.36 244
Understanding the truth of life 5.16 0.66 -1.17 2.57
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Table 2 The results of the confirmatory component analysis of the strength characteristics.
i . ) Component
Variable Component Weight R .
score coefficient

Y1 Wisdom and knowledge .690 0.476 0.090
Y2 Bravery .887 0.786 0.276
Y3 Kindness .782 0.611 0.105
Y4 Justice 770 0.594 0.104
Y5 Emotional control 770 0.594 0.094
Y6 Understanding the truth of life T47 0.558 0.076

- oyl e— S24(032)

’//- 5 2
v 2 214 (.022)
6?0 //,/ y
887 7
// ~E A ¥ y3 [y 389 (.027)
1.000 (.000) :\ o 157 (.007)
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Figure 1 The results of the confirmatory component analysis of the strength feature model
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Abstract

This research applies to study the development of the Executive Function (EF), basic
cognitive skills, of early childhood children by using fairy tales and to compare pre and post
Executive Function development, basic cognitive skills, by using fairy tales together with the
following up the daily routines and independent learning activities. The sample subjects were
fifteen 1st kindergarten students (male and female between 3 years to 3 year 11 months 29
days of age) of Tessaban 4 Ban Phu Bo Bit School selected by using a purposive sampling
method. Researchers tested the Executive Function (EF) of the sample and then, selected the
ones who got a lower point than the standard to participate in this study.

The research instruments were (1) the Big Book of fairy tales to promote the Executive
Function (EF) including 3 stories titled; Dot; David goes to school; Furry one will be a big brother
(2) the lesson plan of organizing Big Book storytelling activity (3) the pretest and posttest of
the daily routines, independent learning activities, and 3 Executive Functions (EFs) which are;
working memory; inhibitory control; cognitive flexibility (4) the record form of student practice
which has the reliability at the level 0.07. This study applied One Group Pre-test Post-test
Design. The statistics used were mean and t-test (Dependent Samples).

The findings indicated that the early childhood children who have been developed
by using storytelling activity and following up have a higher level of reception and Executive
Function development, basic cognitive skills, including; working memory, listening and
speaking skills; inhibitory control, self-confidence, and emotional control for expressing
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appropriate behaviors; cognitive flexibility, shift thinking and problem-solving. As a result,
the early childhood children who have been developed by using storytelling activity and
following up have a higher level of reception and Executive Function development than
before significantly at .01 level.

Keywords: Executive Function (EF), Early Childhood Children, Basic Cognitive Skills, Fairy
Tales
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Table 2 EF development of basic skill, functional memorization skills, restraining, reflecting and

thinking flexibility skills of early childhood children before and after the experiment.

Overview and Classification

Developing EF Basic Skills group for the memory skills

to use of deliberate thinking and skills
in thinking flexibility

Before the After the
experiment experiment
)_( S.D. Level )_( S.D. Level

1. Functional memory skills, listening skills, and speaking skills

266 090 Good 4.46 0.74 Very good

2. Skills for restraining and reflecting expression skills and emotional

control to express appropriately according to the situation

166 1.17  Fair 2.80 0.56 Good

3. Thinking flexibility skills, Adaptive thinking skills, and problem

solving skills

213 0.80 Fair 3.93 0.75 Very good

Total

645 287 Good 1119 2.05 Very good
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Table 3 Results of the comparative analysis of EF development results in the basic skills,

functional memorization skills, skills for restraining, reflecting, and skills for flexible

thinking.
Experimental group >_( S.D. D SB t
Before the experiment 9.63 2.00 5.23 211 10.004
After the experiment 15.23 1.87

2710 Table 3 WU MIWWT EF ﬂﬂ&l
‘Y]ﬂ‘]:hW%ﬁ’]% @]’]%‘ﬂﬂ‘]&hﬂ’]i%'ﬂ,walﬂjd’]u At
‘Ylﬂ‘]:bﬂ?i&lx‘iﬂ@vl,(ﬂi(ﬂia\‘i LREAIUNNHENT

danguanufavaanlguisfikuminaass
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aiaNIzay .01

Table 4 Comparison of scores before and after the EF development trial in the basic skills,

functional memorization skills, skills for restraining and reflecting and skills, and

flexible thinking classified by aspect

Developing EF Basic Skills: Before the After the
Functional memorization experiment experiment
skills, Skills for restraining SB
N K D t
and reflecting, skills in X S.D X S.D
thinking flexibility

Functional memorization skills

1. Listening skills 15 3 2.66 0.90 4.46 0.74 1.80 .94 7.407**
2. Speaking skills 15 3 213 0.80 3.90 0.71 1.80 1.57 4.447*
Skills for restraining and reflecting

1. Expression skills 15 3 1.66 1.70 4.06 0.70 1.78 1.52 4.444*
2. Emotional control to express
appropriately according to the 15 3 3.26 0.65 2.80 0.56 1.33 1.33 3.90**

situation
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Table 4 Comparison of scores before and after the EF development trial in the basic skills,

functional memorization skills, skills for restraining and reflecting and skills, and

flexible thinking classified by aspect (cont.)

Developing EF Basic Skills:

Before the

After the

Functional memorization experiment experiment
skills, Skills for restraining SE
i L N K D t
and reflecting, skills in >—( S.D. >—< S.D.
thinking flexibility
Thinking flexibility skills
1. Adaptive thinking skills 15 4 1.84 1.76 2.85 0.59 1.36 1.36 3.93**
2. Problem solving skills 15 4 2.04 0.92 3.93 0.72 .08 1.08 2.863**

** statistically significant at .01
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Abstract

The purpose of this research was to study the image of the Faculty of Public Health.
Mahasarakham university in the attitudes of alumni. There were 3 aspects affecting the image,
consisting of credit acceptance and faith. Examples of the population used in this research
were graduates or alumni. In Ubon Ratchathani province group Udon Thani Province Nakhon
Ratchasima And Maha Sarakham Province Bachelor, master and doctorate levels, consisting
totaling 100 people. The tools used to collect this information were interview a and a questionnaire
about the image study of the Faculty of Public Health. Mahasarakham University.
To investigate the attitudes of the alumni the data were analyzed using, percentage, mean and
standard deviation. The results showed that the overall attitude towards the image in all three
aspects was at a very good level. The items with the highest average in each aspect were as
follows. The results of the research revealed that the attitude in all 3 aspects was at a very good
level in all aspects. 1) Trust the overall picture was at a very good level. The highest average
was the Faculty has the ability to transfer knowledge and experience in the taught courses and
was able to create graduates with good morals and work ethics. It was able to create graduates
who are knowledgeable and good working skills. 2) Acceptance The overall picture was at a very
good level which is Faculty of Public Health students Mahasarakham university Able to build
a reputation for the university by participating in national activities Faculty of Health Sciences
Mahasarakham university There are ongoing activities within the community. Graduates of the
Faculty were recognized as outstanding people in society. 3 aspects of faith. The overall picture
is in a very good level. Is an educational institution that alumni are proud of, alumni have faith,
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respect the institution with pride. They build good relations with the community and participate
in strengthening the community. Is a technical dependency for society.

Keywords: Image, trust, acceptance, faith
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Table 1 Image of the Faculty of Public Health Mahasarakham University in the perspective
of alumni
Items X SD Image
Reliability
1. Lecturers at the Faculty of Public Health Mahasarakham University have the ability to
3.70 0.57 Excellent
transfer knowledge and experience in the subjects.
2. Faculty of Public Health Mahasarakham University a source of knowledge and academic
3.60 0.75 Excellent
excellence.
3. Courses offered in the Faculty of Public Health Mahasarakham University is a curriculum
. . N 3.60 0.60 Excellent
with modern content and suitable for the current situation.
4. Faculty of Public Health Mahasakham University has places, buildings, modern equip-
3.55 0.83 Excellent
ments, suitable for teaching and learning at the higher education level.
5. Faculty of Public Health Mahasarakham University includes academic service projects
. 3.65 0.49 Excellent
that meet the needs and interests of the people.
6. Faculty of Public Health Mahasarakham University are able to provide graduates who are
o . . . 3.70 0.73 Excellent
moral and ethical in performing their duties.
7. Faculty of Public Health Mahasarakham University are able to provide graduates who are
3.65 0.75 Excellent
knowledgeable in working skills.
8. Faculty of Public Health Mahasarakham University a source of knowledge and academic
3.65 0.59 Excellent
excellence
9. Those who graduated from the Faculty of Public Health Mahasarakham University are
. . . 3.70 0.57 Excellent
effective who is accepted by society.
10. Faculty of Public Health Mahasarakham University is ready in terms of personnel and
3.60 0.82 Excellent
resources.
Total 3.64 0.67 Excellent
Acceptance
1. Faculty of Public Health Mahasarakham University are able to manage education effectively
3.55 0.51 Excellent

in line with the needs of the labor market.
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Table 1 Image of the Faculty of Public Health Mahasarakham University in the perspective
of alumni (cont.)

I

Items SD Image

2. Faculty of Public Health Mahasarakham University provides educational management
. . . . . 3.65 0.59 Excellent
model that is conducive to the environment in the Northeastern region.

3. Faculty of Public Health Mahasarakham University provides activities with the community. 3.70 0.47 Excellent

4. Students of the Faculty of Public Health Mahasarakham University are able to create a
3.75 0.55 Excellent
reputation for the university by participating in national activities

5. Students of the Faculty of Public Health Mahasarakham University act as a good role
3.60 0.75 Excellent
model for youth.

6. Those who graduated from the Faculty of Public Health Mahasarakham University are
. . . ) 3.65 0.81 Excellent
recognized as an outstanding person in society.

7. Faculty of Public Health Mahasarakham University has a beautiful location, landscape
3.70 0.73 Excellent
and keep clean.

8. Those who graduated from the Faculty of Public Health Mahasarakham University is a
. o . 3.65 0.81 Excellent
person with knowledge and expertise in a particular field.

Total 3.63 0.65 Excellent

Faith

1. Faculty of Public Health Mahasarakham University is an educational institution with
. 3.55 0.60 Excellent
academic excellence.

2. Faculty of Public Health Mahasarakham University is a source of knowledge that serves
. . 3.65 0.49 Excellent
the community and the public.

3. Those who graduated from the Faculty of Public Health Mahasarakham University is a
3.60 0.50 Excellent
person with specialized knowledge is accepted in the field of education.

4. Faculty of Public Health Mahasarakham University is an educational institution that alumni
3.60 0.60 Excellent
are proud.

5. Faculty of Public Health Mahasarakham University are able to manage education at the
3.80 0.41 Excellent
higher education level with quality.

6. Faculty of Public Health Mahasarakham University have a good relationship with the
. 3.45 0.76 Excellent
community.

7. Faculty of Public Health Mahasarakham University is an academic dependency for the
ot 3.75 0.72 Excellent
society.

8. Faculty of Public Health alumni Mahasarakham University has honors the institution with
id 3.60 0.60 Excellent
pride.

Total 3.62 0.58 Excellent

Overall rating 3.63 0.633 Excellent
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Abstract

The aim of this research is to study which reasons play roles in the decision making
for choosing the bachelor's degree (credit transfer) programs in Faculty of Accounting and
Management, Mahasarakham University. The factors, comprised the curriculum of the programs,
the image of the institute, the location of the institute, public relations, and the personal reasons
which can affect the decision making on three bachelor's degree (credit transfer) programs
(the degree on business administration program in management, the degree on business
administration program in business computer, and the degree on accounting program).
We collected data from 218 students of three programs in the academic year 2020 using
questionnaires. Data analysis, mean, percentage and standard deviation were determined with
spss v.18 program. The results, showed that the major reasons for decision to study in all three
programs of the bachelor’s degree (credit transfer) Faculty of Accounting and Management,
Mahasarakham University were personal reasons. The students wanted to increase their
educational qualifications (X=4.60). The image (famous) of the Faculty of Accounting and
Management. Mahasarakham University was also important (X=4.57). There were with the
highest level of opinion.

Keywords: decision, study, bachelor’s degree (credit transfer) program
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Table 1
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GaanLaILAZRIAN (X=4. 43) uaz Wangas
YInes (nouwdn) Lﬂumaamwamm@
WIINL (X=4.42) @TNEAL 13T RTsEe
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The reason for the curriculum for the decision to study in the bachelor's degree at

the Faculty of Accounting and Management Mahasarakham University

Curriculum reasons X S.D. Level
The bachelor’'s degree program (equivalent entrance) is modern and meets the .
4.43 0.63 High
needs of the learners
Bachelor’s degree program (equivalent entrance) is in demand in the labor market. 4.42 0.63 High
Bachelor's degree program (equivalent entrance) accept transfer courses 4.25 0.76 High
Bachelor’'s degree program (equivalent entrance) teaching after official hours .
. . . 4.09 0.82 High
which suitable for those who work full time.
Bachelor’'s degree program (equivalent entrance) includes modern equipment, .
. . 4.31 0.72 High
tools, and technology for teaching and learning.
Bachelor's degree program (equivalent entrance) provides contents that can be .
) . 4.43 0.62 High
applied for the benefit of oneself and society.
Bachelor’'s degree program (equivalent entrance) has a suitable number of credits 4.24 0.70 High
Bachelor's degree program (equivalent entrance) contains appropriate tuition
. g prog (eq ) pprop 3.72 1.04 High
fees or credits
Bachelor's degree program (equivalent entrance) is currently popular 4.29 0.66 High

Total

4.24 0.73 High
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Table 2 The reason for the image of the institution to the decision to choose the bachelor’s
degree program (equivalent entrance) at the Faculty of Accounting and Management,
Mahasarakham University

image of the institute X S.D. level
Faculty of Accounting and Management Mahasarakham University is .
— 4.57 0.59 Very high
a well-known institute.
Faculty of Accounting and Management Mahasarakham University is .
. . 4.48 0.61 high
outstanding in teaching
Faculty of Accounting and Management Mahasarakham University has
facilities for teaching and learning such as internet system, database, reading 4.40 0.70 high
room, activity area, etc.
Faculty of Accounting and Management Mahasarakham University has personnel 4.41 0.64 high
. . i
with knowledge, ability, reputation, and acceptance by the public. g
Faculty of Accounting and Management Mahasarakham University is modern, .
. . o 4.28 0.76 high
comfortable, suitable and sufficient building.
Students of the Faculty of Accounting and Management Mahasarakham University .
- . 4.41 0.63 high
graduation is accepted by the private company.
Total 4.43 0.66 high

Table 3  Public relation reasons to the decision to choose the bachelor’s degree at the Faculty
of Accounting and Management, Mahasarakham University

Public relation reasons X S.D. level
Guidance activities for continuing education at the Faculty of Accounting
and Management Public relations for bachelor's degree programs in various 412 0.80 high
educational institutions
Public relations sign for student recruitment of the Faculty of Accounting and .
. . 4.11 0.81 high
Management posted in several locations
Radio/TV media 3.91 0.92 high
Internet media 4.32 0.70 high
Guidance from previous institutions 3.94 0.98 high
Recommendation from seniors and friends who have already study 4.07 0.95 high
Recommendations from parents or adult relatives 3.96 0.92 high
Famous people in society are alumni of Faculty of Accounting and Management .
4.05 0.93 high

Mahasarakham University

Total 4.06 0.88 high
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Table 4 The reason for the location of the institute to the decision to study the bachelor’'s degree

(equivalent entrance) at the Faculty of Accounting and Management Mahasarakham

University
Reason for the location of the institute X S.D. Level
Faculty of Accounting and Management Mahasarakham University close to hometown .
. 3.95 1.06 High
and easy for traveling
Faculty of Accounting and Management Mahasarakham University located in the region .
o 412 0.89 High
that the transportation is comfortable.
Student traveling cost from hometown is low for whom study at Faculty of Accounting .
. . 3.84 1.05 High
and Management Mahasarakham University
Faculty of Accounting and Management Mahasarakham University located in an area 3.93 0.96 High
. . i
where the cost of living is not very high. It helps to save living expenses during semester. 9
Faculty of Accounting and Management Mahasarakham University in a safe area (rate .
4.06 0.86 High

by number of crime)

Total

3.98 0.96 High
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Table 5

Personal reasons to the decision to choose the bachelor’'s degree (equivalent entrance)

at the Faculty of Accounting and Management Mahasarakham University

Personal reasons X S.D. level
Intention to study at the Faculty of Accounting and Management .
. L 4.31 0.74 High
Mahasarakham University directly
Friends / most of their friends choose to study at Faculty of Accounting and .
) . 3.53 1.27 High
Management Mahasarakham University
Entering further education in order to increase their educational qualifications 4.60 0.62 Very High
Total 4.15 0.88 High
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Abstract

The purpose of this research was to study and compare pharmacy students’ satisfaction
towards the teaching and learning process in the Pharmacy Orientation course at the Faculty
of Pharmacy, Mahasarakham University. The samples were 71 first-year pharmacy students
selected with simple random sampling. The instrument used in the study was a 5-rating scale
questionnaire with 34 items. The reliability of the questionnaire was 0.83. Data were analyzed
by using percentage, mean and standard deviation. The t-test of the independent sample was
employed for testing hypotheses. The findings showed that the pharmacy students’ satisfaction
in each and overall aspects were at a high level, except for the lecturer's aspect, which was at
the highest level. Differences in satisfaction according to gender and GPA toward the teaching
and learning process were not significant (p>0.05).

Keywords: Satisfaction, Learning and Teaching Management, pharmacy orientation course,
Pharmacy Students
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Table1 The mean and standard deviation of the student’s satisfaction with the teaching and

learning management in pharmacy communications course (n=71)

Assessment issues

Level of satisfaction

X S.D. Level
Subject content
1. Course content appropriate to the number of credits (2 credits) 4.23 0.74 High
2. The learning content is up-to-date and in line with the current situation. 4.37 0.62 High
3. The contents of the subjects studied are in line with the needs of the students. 4.31 0.75 High
4. The contents of study are related to each other. 4.24 0.75 High
5. The contents are appropriate to the basic knowledge of students. 4.20 0.69 High
6. The contents include morality and ethics. 4.41 0.65 High
7. The contents learned are useful for everyday use. 4.39 0.73 High
Total 4.31 0.55 High
Teaching management
1. There is understanding of the objectives of the course before the start of the course. 4.24 0.57 High
2. There are learning activities that focus on students working in groups. 413 0.81 High
3. Modern media and technology are used in teaching to promote learning for students. 4.18 0.72 High
4. Teaching and learning activities by inviting experienced special teachers to share .
knowledge and experience that are consistent with the subjects studied. 495 0-60 Very High
5. Teaching methods that are suitable for the content of the subjects studied. 4.15 0.69 High
6. Teaching and learning activities encourage learners to develop their thinking, discuss, .
ask questions and express opinions. a1 076 High
7. Teaching and learning activities help students learn by themselves. 4.24 0.75 High
8. Teaching and learning activities that encourage students to research and search for
knowledge continuously. 423 070 High
Total 4.24 0.51 Very High
Instructor
1. Teachers prepare teaching in advance. 4.62 0.54 Very High
2. Teachers have the ability to teach knowledge to create learning in the subject. 4.62 0.59 Very High
3. Instructors have good knowledge of the subject matter they teach. 4.69 0.55 Very High
4. Teachers bring modern knowledge to teach students. 4.49 0.63 High
5. The teachers are friendly with students. 4.30 0.71 High
6. The teacher listens to the opinions of the students. 4.38 0.68 High
7. Teachers are punctual in teaching. 4.69 0.50 Very High
Total 4.54 0.45 Very High
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Table 1

The mean and standard deviation of the student’s satisfaction with the teaching and

learning management in pharmacy communications course (n=71) (cont.)

Assessment issues

Level of satisfaction

X S.D. Level
Measurement and evaluation
1. Use a variety of measurement and evaluation techniques or methods. 4.20 0.75 High
2. Evaluation of teaching and learning is consistent with the learning activities for the learners .
4.31 0.67 High
and based on the development of the learners.
3. There are suggestions for the answers to rate the learning outcomes. 3.99 0.84 High
4. Scores obtained from the assessment are disclosed. 4.35 0.70 High
5. Give feedback to students for self-improvement. 4.08 0.75 High
6. There are clear and fair criteria for measuring and evaluating learning outcomes. 4.27 0.74 High
Total 4.20 0.61 High
Teaching media and facilities
1. In the classroom, there are sufficient equipment used in group activities such as flip chart .
3.75 0.87 High
paper and pens.
2. The classroom is equipped with modern and ready-to-use equipment such as LCD, .
. . 3.72 0.90 High
visualizer, sound system, etc.
4. The library has enough resources. 3.93 0.80 High
5. In the classroom, there is an internet system that can be used to search for information. 3.62 1.02 High
6. Classrooms are equipped with enough chairs. 4.55 0.58 Very High
Total 3.97 0.62 High
Overall score 4.25 0.44 High
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Table 2 Comparative results of students’ satisfaction with the teaching and learning

management of pharmacy communication arts classified by gender and cumulative

grade point average (GPAX) (n=71)

Variables % SD t p
Gender
Male (n=28) 4.37 0.42 1.850 .069
Female (n=43) 418 0.44
GPAX
Low GPAX (GPAX < 3.83) (n=25) 4.22 0.39 -0.500 .619
High GPAX(GPAX 2 3.83) (n=46) 4.27 0.47




140 : Journal of Organizational Innovation & Culture :

Volume 14 Issue 1 January-June 2023

4. DFedidalEuauns s fumsians
Souwnmssaulunsdmimanfsaaa i
Uszansmwannan 1dun aasdingesmsle
mim@maﬂ?a’mdmsl,mﬂl,l,uuvl,auma google
classroom ANTw (5 AW) mnwmmawam
Alumsaudulumsdriinenie (3 aw)
LLazg\Jaauwmmguazmmmﬂamma@mmg

& [ a s [ =) 6
1uae19@ sranInanalatInIalIzrUNIIL

Usznaumssaurinliidnlasnniu 6 au)

andsaua

AMNNITIATIEANANNTIVY ]I1U1TD
aﬁﬂmzJwamﬁfﬁ'ﬂmuﬁ'mqﬂi:adﬁmﬁ%m
&9l

1. MsdnsianuiNinalavesiida
WNFTFNEASAENNIIAN T HUNIFOUIT NG
LNRTAIRAT ASLARTANEAS WR1INeae
ua130w lunawsanadluszduain e
AvnTudiu wudn druenasdiaevat
lus'"@umnmﬂ a’mmuﬂmaaaﬂlm”@umﬂ
Ieun dwdtarnian mumsﬁmmsmﬂums
o dunsdauasisziiiung wazenudans
LYW TROWLAY aommvmwa”mﬂ K398
yoaAUswna e Goil

1.1 U RAIT RRONFTENEAT

fanuninalademstanissoumsseuic
umﬂmaﬂjmammumammﬂumwmaJaaJ
Tuszduann it enafiosunanniidafin
ovnwesimiuuwldinmssaaunsnidasas
amoyINdserswlunsSoumsseu ol
vL@]LiEJ%TYI’]lMNLiﬂuﬁﬂm’]iﬂu’]vlﬂl‘ﬁﬂ‘PIﬂ‘liu
WiiaUsiwle asenaudimswioudom
llanuiuadouasaonndadnuanIwn1ol
Tuiaqdiu 09ARBINULIAALEY Phupan
(2003) nanliin mﬂammuumama@ﬂaaa
AL9A3IMANEBINIANHUIZAN HIUVDINT

NAUWINTY SGETL%U% 1aNINNH IADILANR
wazdSuldanumuizaudusA NNl
M3 aswulag ke

i
na
1.2 GIUNITTANIILTUUNIIFDY
Fanasarasiaufinaladanisaanng
HUNITROWITIRNALARTANTASAIUNNT
Janmadpumysenlunusiuegluszauann
vraih E]’l’ﬂL‘]J%L‘WS’]“’S’]EI’J’H’]JJﬂ’]iﬁ](ﬂﬂﬁmiiN
mimﬂummaui@mmmmmwwmwm
AN3 ANuEIn wazlszrum st
mummmiﬂ@umimmua anutnla
mnﬂswmﬂmaaﬁmmnamimmu uazdiny
aEmLL‘UUﬂﬁmﬁwmswﬂumiaammﬂiﬂua@\
AN IEUIEIUALDS maa@ﬂaaaﬂuumﬂ@
289 Chaitiang (2003) find1nin nszuIums
FuwNIFaRNAnYL NNITANINTINNTIVUNNT
aaumﬂﬁaa@ﬂﬁaaﬁumﬂ?mﬁLLaWLf'Iam
a°m fa msaau@aamlmLiﬂum@mswwm
mmumwm AMNAA LIANG UAZAUNNB
ml%msﬂmﬂ@mwnm faray LLﬂ“ﬂgU@l@]
i’JaJ‘YNENLﬁi&ll%mi&lu"l,@ﬂﬂ’sl,ﬂi’] 2% 3979300
LLGWE%ﬂlﬁLLﬁidW]ﬂlﬁ&lELLﬂwlﬁﬂ(ﬂLLﬂ‘ﬂlewW]

C;_'_,,D_ ﬁD

1.3 d1ue1anvdgaan fAfa
WnFTmaasiaNNIneladeanITansiseu
ANSROWITIRNALATTANRASAI1UB1158
ﬁaau’[umwmuaa’lm:é’umﬂﬁa@ it 019
Lﬂustwwmwmiwmizmmmwwaammaw
Witamuanuianuiiug fnsutudal
mﬁmﬂgaauummmmanmlumsaau"l,u
FOWAWIAAIARA FNNILARINNITROUE
nidwad19@ wazliinaiaidnistienaa
mm%‘ﬁ%mn%mﬂﬁaﬁﬂﬁﬁﬁﬂmﬁ@mﬂ%ﬂu
immlu FoandasNuuwIAALag Phasuwat
(1990) AN&11 AN ENTINAINN G WIT
gl Aruaniz waddmeninanuatng
@1aaLﬂuwwammmwhmumﬂm anula
Wufawim faurromwlumssewduothed



Journal of Organizational Innovation & Culture

: U 14 atud 1 unshau-Downau 2566 @ 141

Tagsinnanaain mmﬂswﬁnﬂf’[ﬁaﬂnmmz

§U ®§INITNIANINTTNNTLIL W miaau"l,oﬁ”

DENLWINZENALANN doInIVRIFRuULAS
FNnEsay JinadialunsseuinSouliiie
mMaspuilass fanusuisnlunisinis
NMIIAURzUILAUNANITFHOY AADAIUUINE
iudsamasen

1.4 aunN1ITaLazUIzLiuNg
RFALARTANEATHANNNINaladan1ITaNIT
BTUWNITROUI TR NALARTANTATANIUNNT

[

Fauazdszilunaluninsawegluszduann
it mﬁ]Luaammnmmmwaawmuﬂ@
LHEIR LLuuﬂua@l"memmm@aauma
msJana SmIlssdunansBewnsaanii
aa@ﬂé’aar"ﬁ_lﬁﬁmimnwﬁfw%ﬁ%@lﬁm‘%au
e BINAUINTTRINI NSNS
TaUa ﬂ'ﬁwmuwamsmmﬂmmuua e
HATITN #AARDINULUIAATEY Chanchai
(2014) na1131 NItz uNTTEWNITROY
u‘flu%u@auq@ﬁmhm:mummammums
ITUWNIFOU ﬁgmg"mmmﬁi DIIUTINEIINULNA
lulglunsdSudsiuazdadugmninlasinig
PROUNWMIEUUNIFON FI9ETIINAIUILAY
ﬂ%uﬂiam‘%ﬂuﬁamaﬁ’mmwuiwmiﬂﬁﬁ@
mm’lmmmﬂmmminﬂumiaau wazlian
AEmsReuLazAeMsBIUMsRaRALAINZEY

1.5 GANAaNSRUUNITROUAS
FISLANNETAIN REALNETARAITIAN
MwaladanIdansSsunIreuiI TN
LN ETANEASAIWAD NI DU TR UL EY
mmﬂﬂawawmnhmwmwaﬂlmmumﬂ
EmlLuaamﬁnﬂﬂ’livl,@rsun’rsauuaumnﬂ
ﬂmvmmmam‘nmﬂlﬁuamwumaaulu
%auwumaa@amﬂmmmaammu EIRY
ﬂ'mmmmuim Lﬂ’]é]l%m&l’] LRUNUIIWIN
50 DiesosdSuameandanuwienlunsls
1w 1udn wananil urian mé’al"l,éfaﬁumgu

lﬁﬁada&;@ﬁ%ﬁaﬁaﬁm%’uﬁuﬁuﬁLﬁmwa
FOAANDINUULWIAAVEY Panich (2012)
Ainannin wasFowld s Duud iR asAudins
il (Cognitive Place) wadaduiuinag
osunl Aufinadiay uasiufidgniuaig
WIIUHANA LAY UAZARIHARIAUINWITY
294 Haruey et al. (2018) fivhnsAnwAIY
wawa’Lwaauﬂﬂﬂmmmmimmimm"ﬁmu
TR 4 Tnnsanwn 2559 maammwmnam
IIUFVNFATIUNG &1 UITIEDTUEY
TUTU ARZEITIIUFVANTAT WRIINLIAY
TAYaUa T wudl dnfinmdanny
Nawalaludruznrnwwrasdanluszauunn
LTULAEIT%

2. wanidSoufisuanufienala
PIBRAGADNITIANII T WNIIFAWIT RN A
LARTENEANS NNTIN SILUNAULNALAZLNTA
laALRTEY (GPAX) WU Tunwuiisais
INALAZ TG UINTALRADF=EY (GPAX) #n9in
flanufanelavasfifadanisiansSowns
ROUWAT VR NALNFTANEAS LU LANGE19N % 819
dwwnzglszaununedmuazivenansd
sTaauﬁﬂﬁ%‘@ﬂﬁl,‘%ﬂuﬂ'l‘iaauhUmﬁaﬁaﬁw%
°nmwu‘nﬂﬂumﬂmuamamnmmmu "Lu
WL NINALAE T2 G ULNSALRALAzEY TINTIS)
mswwmsaauﬂlmLmu"lmuﬂ‘s:aumim
lugninwiadeutdonnu da asSowdu
wﬂwmmmmwm Lﬂmmwuammﬂulu
Uil 1 6B eunauin muammmﬂuﬁ?m
wazdTauinsvedmswaganIIN nouas
BNA 2IANTITENAFTNITUURLENTITURY
WnRveaasane ludszinalnoainadaie
Ja9iw dirgnvesmanSuianangsnssy
LAERANEATNNILILIAMIAFTATIN UNUIN
Jodnagrnysuludszinalng anaaau
mmsﬁ;&’aauﬁmﬂ%mﬂﬁﬂmsaauﬁ
WAINWAY LT% AITUIILNY AanTTangal



142 : Journal of Organizational Innovation & Culture :

Volume 14 Issue 1 January-June 2023

msannud tudu wazdinasinnsiauas
ﬂi:tﬁuwalugmmmﬁmﬁu NAN1T398
ARNEANINLINWITHVDY Kanpithaya et al.
(2007) WU ALaagnNNAARNIaINANE
WAN T NN TINI LU AN ALRZHA NN TS %
laifianuuandreny waznaddslulufianns
LW@EINLIUITBVDI Chummalee & Hirunpanich
(2008) WU fadgvaInnuAninvasie
WOTUIR LBATNIINI LU ATNLNALRZLNTA
s liuanansi

VDLABDIIE

1. 2ata@naunslun1viinanisive
Tl

MNNANNTITE WU 1.1 dwitewn
%ﬂuﬂs:Lﬁm‘ﬁamﬁL‘%mummmuﬁ’uﬁugm
mmjﬂlaaﬁ%mﬁ@hma‘ﬂﬁaﬁﬁq@ RN Haan
1%51U‘if*mmiﬁmw@aauﬁauﬁwlﬁaLﬂu
mauawumu i lidsznavlumsiSouises
Luamswm?jﬂmmmmm 28y AFARINNTD
gunazyinanunlaladne

1.2 MunsTanisisaunisranlu
‘ﬂ?L@uuﬂﬁﬁmnﬁ]ﬂﬁuﬂ’mﬁﬂmwLuulﬁua@l
"l,@]mmmﬂuﬂawmmamuama@ ERpon
NaaumsaanLLuumsnﬂumsaauI@muu
mimﬂﬁmﬁuﬂaﬂﬁmﬂmu B NMIaAlIe
niutae mwauwmﬂmuﬂlﬂuam%m@
ﬂs.,mumimmmauﬂuwaumﬂmu

1.3 mumﬁmﬂwaauluﬂi:muﬁaau
ummLﬂuﬂmawmmawama@ ot
Naauwﬂmumiumiﬁ‘suUsaluwaami
Romsfidudiestiufga W mansavinme
BasmydniluuEon manalimdela uaz
msmmmﬂumﬂ%m&ﬂmﬂLLuumﬁuﬂuLaa
AN

1.4 mumaiauazdszfiunaluleiin
In1IanunIonne Lmewaaﬁmamﬁ‘a
’l%mmwamnmummmaﬂuawa@ v
mmmwaaumiuﬂwmmmmmmﬂm 2
wﬂmmalumIMLSﬂmaaﬁm’m Woluda
ANAITINAY LashRAFIUITNATIVFOLUAL
VBIgAUUNTBIANLEI LA TINTINIUTING
m‘mummaI‘*ﬁ'lumsm@ummummawLmu
uiazan Seazirliigamusndusua:
sanInUiulysdeunwiasvatauiasld

1.5 §1uA0NITITURNNTHOULAS
f9dwrwanuazanlulseiduluioston
RE uuaumaimwlmmmama%asm
ﬁmsmmmayuamm Fotn Ame
mmmammswmnmﬂswmmmalﬁums
fasszuunaafilanuylimeusswiouls
nuagianalunnioaiion elifiaasunsa
auawuaya‘nLﬂuﬂsvhmmamsnﬂu"l,@ama
Nas SasibifgafiansSouslaaded
UsednFanuazlanudianelamuan

1.6 AFafiTatanaunstisafiunis
%’ﬂmiﬁwmiaau‘lmwﬂ%’]ﬁmﬁmé‘ﬁma@%
S5z amEnwannin aaiin 21t
mummmmeaamﬂummmaﬂ?mu
mu’l,mﬂLmu"lamwa‘lmﬂ@miaamsvl,@amo
IR waz Naau’l,w,mawmmamm
m‘mnmasmwmﬂmuﬁamﬂimaummau
v liRFauaafunwannau

2. TalanauREEINTINITITEASS

aaly
2.1 msawmaumammuhmﬂu
Lmﬂsmmmmﬁm s lsinTuhuuazaudm
Foiin AsfinITIuTINTayal i MW
Y LT msaﬂﬂiwﬂmmam MIFUANBOL
\F9RN NTFILNG Lwaﬁlﬁwl,@mammvlﬂﬁl"ﬁms
flJSTUﬂ?dﬂ’]iLiU%ﬂ’lSﬁa%SL%Nﬂiwﬂﬂ‘h‘ﬂ’l‘w

&

VINTU



Journal of Organizational Innovation & Culture : Uii 14 aiufi 1 unshAU-Dnuwau 2566 : 143

2.2 iegansdusn ﬂ%ﬂ%ﬂgaau Aaanysulsene

AN I BIU IR N NN 3z BN Traz a9 ba o aa o ¥
. . S e KI782020UAMARALNRTAIRATTU
MITAMIIEUNIROUNEIGONAANTNTIONT  od |, e = .
T P01 DldFusazslunseuwuugauny

YIS T . el e
g LAZUBTBLAUA AN FTANAT NTIDATL AU

Kt:(l ) a o o < ]
qﬂnsmﬂlﬂumimmmwaumLsaqmd
aua

References

Chaitiang, A. (2003). Principles of teaching (3 ed). O.S. Printing House.

Chanchai, S. (2014). Instructional design and development. Faculty of Education
Nakhon Pathom Rajabhat University.

Chummalee, | & Hirunpanich, V. (2008). Assessing the teaching and learning process of
Pharmacology 1 among second-year nursing students at Mahasarakham University.
Journal of Ubon Rajathanee University, 10(2), 88-96.

Division of Registrar Mahasarakham University. (2019). Bachelor’s degree program, academic
year 2019: Faculty of Pharmacy. Klang Nana Witthaya Printing Ltd.

Haruey, S., Raksin, M., Charoenbutr, P., Kruasiri, C. and Munsin, R. (2018). Satisfaction of
Bachelor of public health program, Faculty of Public Health Ubon Ratchathani Rajabhat
University. Public Health Journal Ubon Ratchathani Rajabhat University, 7(1), 151-160.

Kanpithaya, C., Metta, C., Kuhirunyarat, P. & Pesi, M. (2007). Assessment of teaching and
learning process for the 371 581 clinical radiology course by fifth year medical
students, Khon Kaen University, Academic Year 2005. Srinakarin VVejchasarn Journal,
22(1), 38-44.

Mahasarakham University. (2002). Educational quality assurance handbook. Apichat printing.

Panich, W. (2012). Ways of creating learning for students in the 21* century. Sodsri-Saritwong
Foundation.

Phasuwat, P. (1990). A study of teacher competency of teaching students Faculty of Education
Ramkhamhaeng University, Research project of the Department of Curriculum and
Teaching. Ramkhamhaeng University.

Phupan, S. (2003). Fundamental concepts of curriculum construction and development. Saeng
Silp.

Srisaard, B. (2002). Preliminary research. Suweeriyasan.

Yamane, T. (1970). Statistic: An introductory analysis (2" ed.). Harper & Row.






Organizational Innovation & Culture, Mahasarakham University

o € 3 o o o  Ya 4 a o
ARNLNUNURTATLBEUIT IR ILHWNN®D UNAIN ®IDUNANIVY
(Instructions for the Authors)

213817 Organizational Innovation & Culture Nﬁ’ﬁ‘ﬂ&l’lﬁﬂ&mﬁmim&l
fuloualun 1 Taalasy INSUNSHAIBATINITUAS mmfﬂmmmm
<ﬂamswwmaaﬂmmimmmmi Was Lﬂuaaﬂmmamﬂawmmm
muvﬁmmmiImﬂmauﬂam‘nmmimmwamuuI@ﬂmammmuam
mamamwmmsmuuuwma@mm FIANAIRAT iﬂu,uuwamuw
MIRITILIUN TN T 2 ‘].]i”l,ﬂ'ﬂ ﬂa unanuily uas uwmwmw
fvuasannaunitay 2 aifu alduf 1 (UNNAN-TnuIen) wazatiuf 2
(MINPIAN-FUNAY)

UNAINLATUNAINNIToRz i w1 @RRlw Journal of
Organizational Innovation & Culture it axdasleFumsamasaumMBTms
(Peer review) niaw 615\1% NNW%’I‘SEW] 3 A (Double Blind) Lwalﬁ’a’l‘ia’]‘i
uﬂmmw’l,m‘v@ummmumﬂa wazii lUaedale wamu*ﬂaammwuw
ardiasfiansz Nunumuanuiiduuaz Lauammﬁ%mwuam AN
mammumnmﬂsﬂwumwmu Na\‘l’luvl,llLﬂﬂﬂﬂu’]vl,‘l_]@lWN‘WLNElLL‘WS
‘lu’r\smiausl,mnﬂau LLﬂ”vLNVLG]E]ﬂlui”%’a’l\‘]ﬂ’liwiﬂ’]imﬂa\‘i’.]’liﬁ”lﬂ@"]
st duat ez asa AW mmgummumuuwmmu

NN ABRTUA RS ULNAMNUAZUNAMNIVY

1. aw1 Hunslnendedsnguila duduarslneg ldda
RANMILTENANTinIan sl o unuann IR BananaassUmwiauani
wmmamﬁmLammﬂmmmaanqﬂuﬂuamm aniunydidniu dwn
mundangufidulng WlFidEnimuesnsiudeanzdedasdududs
ddnwslng didumundsngw msliidsmalunmssnguasiesey
mmgﬂéfadﬁauﬁ%m&uaﬁu

2. 2uAVEIRUATY RURRILGEILUNIEABEw TUA Lo 4
(216 x 279 W¥.) AITIUITUZUNINVOUNTZA BN WL BUAZ T8 0081
%oe 40 u. (1.5 ‘ﬁa) AMuaNLazI NN aat 9EaY 25 A, (1 'ﬁa) AuWee
lusunsn Microsoft Word d83LuuLoNET Browallia New

3. IIWINHB UNANNLAUNANNITE Tiaa3tAn 12 win

4. ﬂ’l‘SﬂO‘iJ‘YIﬂ’J’]&JLLa i‘l]LUJ‘iJﬂ’liL?JEI% mmmmma Lﬂ&l(ﬂ
LW&IL@]&IVL@'Y] skjournal.msu.ac.th



NSL3LIRNAULIDNN

1. UNAINNIVY

1.1 Fai50v (title) A13F% NeVA3a wazFalinrungnanUaINTANEA
330lWlgdde anwealdals tin 100 @dnes Jadesdaslinimming
wazmendsngulasliihdadesmminedunen

1.2 BogfinusuazAiog Whiinsniming UBZNBIEINAY UAE
seydunian193TInis wiioaunlaaandu fiag uaz E-mail vay

€

N%W%ﬁ LWQI‘E@]@]@]QLT] El’Jﬂ‘.U@]uﬂ‘]J‘]JLLﬂwUﬂﬂ'J’]N‘YIG]WSJWLLﬂ’J

1.3 undaga (abstract) Wfivanmlng uas mudsnnw il
itaanudafisuwuddnladne T,@mimm@ummmﬂmmaaLuam L%
Toandszaad ATmsAnsInanuLazn1IInTl agadaiiasin Tidaas
LA 350 A1 138 15 UIINa MAIRAte wazlhundadaniulng
%uﬁaummé’onqw

1.4 fdayniadman (keywords) Wazunimming uaznim
dangw lWivheundatavadudaznnm

1.5 Unu1 (introduction) \Juarnvadithaniivananuiduuiua
wawai lgmsfins3dy Iﬁﬁagamﬁ"mmiw%fauﬁw%mjwmﬂﬁtﬁmﬁaa
8t19A317 9 uazlingurasduesnsdnsuazmiduudae

1.6 89 avUnIniuazisn13fdnm ’memwa GHEREL aﬂmm
FIHNNINENEN SWIRENEIEIANIZY0089RANYN AronInAIeIlle
uazgunIalengg Allumsinm e51NAEMsANEN HEBULHUMTNAREINN
afid nIguaatne mududayauaziimiianzidaya

1.7 NAMIANBT (results) USINRAWLANEGUTATOVRINTANSN
FNoatrsdaanlalanny tualddutawbidaiasann asldaussens
wamfidaavanndiudsnnn aaslaTable ununlunu liasdiiin 5 a1
WIBUNUD AU AN LT AT HATI UMY LA GRHSIETIVRZT
ﬂuawmmmﬂa

1.8 ’sznimumﬁﬁlwﬂ (discussion and conclusion) mwmwa
ﬂ’ﬁﬂﬂi&ﬂ@lidﬂ‘ﬂ’sWﬂﬂiwﬁdﬂﬂladﬂ’li’sﬁ]El mameemvl,ﬂmrmmmmpmm’m
Wriauwioll achols mmwalmamumuuu LaY wwmmmaaammna‘l@
L Pt e, B e
foun539s Faduummegmsumisodely

1.9 Table 31/ gunmw uszusupd arsaadonanzidniu uas
@Taaﬁﬁwaﬁmyaucj uddonmumng lemszasudan nsdfiduTable



A1aBuNy dadagannu luﬂiﬂﬁLﬂugﬂnﬁw wiauNundl draTune
agenuas lagldtaanunimanyunmue

1.10 Aadnssuy/szna szUFw 9 iﬂ@?%’ummﬁfumgunu%’y LAY
ANNTILARNNBIRNIlanIalaTLng

1.11 L1@na1381989 (references) FIHSUNITANNLENANTE19D
fatananseedefidunielng uaznmdsngulasinannisiald de
Laﬂmiéﬁa'ﬁqﬁadLﬂuﬁgnaﬁuﬁua:v[ﬁ%'ummau%’umﬁ"mms laiaasdu
UNAALD LLa:"l,xiMmsa@@iaﬁaaﬂiszquﬂﬂa (APA 8.0)

2. unaNAI 1)
2.1 $ai3a

2.2 glugiy

2.3 unaatia

2.4 ddngy

2.5 Uni

2.6 4l

2.7 unggy

2.8 1ana17819ay

a 'S %
3. UNI TN

3.1 JoyaNIUTIBNUNTY
3.2 FagI913al
3.3 uniasal



v a
31] LULNIY819ay

taﬂﬁ’ﬁg’ldadiﬁlﬁH%m’la\lgﬂtmn “Publication Manual of the American
Psychilogical Association” (8" Edition)

1. witoRe (Iugluuustias)

' T v
A =~ a6 o v Aa €

a6 A Py 9
To-ama. (URuN). Fai3ay (RuiaTen). suniuw.
A28

Amu unal. (2547). salalna-Fialna. Dadnm.

A& A ¢
2. Uﬂﬂ')"l&lslu'rﬁa']ia LlannIannd

A AaA 6 A o A A o A
ma-aqa. (‘ﬂ‘WN‘W). DAUNAINN. T8ITIFTT, mmwaﬂ/w(mwamuum, LY
Wi, /https://doi.org/tadoi

A28819:
Nuz Fugamuud. (2549). dadpdusiunsiamsdnsiidinada

qmmwf{nL%yulunnﬂ@]ﬁuaamammﬁa. ?’Iis’v”l?ﬂ?ﬂ’lﬁ@{
18(2), 115-116.

3. 571897%N15U5EBNB9IB1NT (Proceeding)

da/

i E g -

Ba-ana. (U). Taunan. lwaaussantnns (u.n.), Fana amﬁjﬁzmu

TomILaTu (W LlAININ). JIUTBYA.

A28

WNTIN1AN Gl%(ﬂ"liL’J‘IT (2553). mmnmm“nummaﬂum s udian
waﬂsvmﬂ‘luﬂswmﬂml,mmﬂ e EN@]II]S ﬂﬂwﬂ@mﬂmu
WauAulszindlng. lu @te MYAWNR (U.N.), NITULAFIY
@mnvwmiﬁnyﬂwy. mﬁjizgyﬁmmﬂmzmm;wi

NAIIUTILIEALDIE (B, 97-102). ATAZATANEAT IWIAInTOL
WRINYIAL.

% a 6 % 6 6
4. vivsRananuaznikidananaanlank

' 1
S

=) A A o 6 A e A A 6 v
ma-aqa. (‘.L],/’J%/LG]E]‘H,). VANV, TaWRUJFaWIN, LRUVRAW.

A28

o 6,

WIBWTTH LLae. (2561 15 FIMAN). LRI 13q: ‘FaRsA et 1Tau
asdy [ Aalnd BwnTue. 1adiag, 4.



o a ® a
5. witoda (lugduuudidnnseing)

Fo-ana. (URNN). Fai3ay (RuaTaf). URL
A0819:
NIENTNANWITANT. (2560). NangaIn13AnwIUuTY WNIANTID

2560 dm3uianalsy f1n31 3-5 . http://drive.google.com/
file/d/1HiTWiRh1Er73h VYIMh1cYWzQiaNI_Vc/view

Reference are written in “Publication Manual of the American Psychilogical

Association” (8" Edition)

1. Book

Mertens, D.M. (2014). Research and evaluation in education and psychology:
Integrating diversity with quantitative, qualitative, and mixed
methods (4" ed.). SAGE.

2. Academic Journal

Herbst-Damm, K.L., & Kulik, J.A. (2005). Volunteer support, marital status,
and the survival times of terminally ill patients. Health Psychology,
24, 225-229. https://doi.org/10.1037/0278-6133.24.2.225

3. Conference Proceeding

Katz, I., Gabayan, K., & Aghajan, H. (2007). A multi-touch surface using
multiple cameras. In J. Blanc-Talon, W. Philips, D. Popescu,
& P. Scheunders (Eds.), Lecture notes in computer science:
Vol. 4678. Advanced concepts for intelligent vision systems
(pp- 97-108). Springer-Verlag. https://doi.org/10.1007/978-3-
540-74607-2_9

4. Newspaper/Online Newspaper

Brody, J.E. (2007, December 11). Mental reserves keep brain agile. The
New York Times. http://www.nytimes.com

5. E-book

Dahlberg, G., & Moss, P. (2005). Ethics and politics in early childhood
education. https://epdf.tips/ethics-and-politics-in-early-childhood-
education-contesting-early-childhood.html



stuuums@isnunaa

C Fal3a9n18199ng 1 (Browallia New 18 pt. ¥ii41)
AINARWINTEAE

Journal of Organizational Innovation & Culture, xx(x). Xx-xx.
ISSN: xxxx-xxxx (Online) ISSN: xxxx-xxxx (Print)
https://skjournal.msu.ac.th
Accept Submission (xx/xx/xx) : Revisions Required (xx/xx/xx) : Accept Review (Xx/xx/xx)

ToANUTINBIBINY oo e, e, S e G

L%aaiimmauﬁm@ﬁwuﬁmmé’dnqw (Browallia New 12 pt. 113)
* Corresponding author: ...........cccccecveienieene (‘fa@'ﬂi:ﬁufﬂ§ﬂ) (Browallia New 12 pt. 1143)

Citation (Browallia New 14 pt. #i#41)
u’maqmjﬁwuﬁ %aﬁjﬁwuf (FUAmanHIUIN) (oxxx). TaIBINBDINGE. TaNTANIMBDINGY (FLAW), XX-(X), X-XX. (Browalia

New 12 pt. U13)

Abstract (Browallia New 14 pt. 1141)
\ita3a9 (Browallia New 14 pt. 114) (31wauein laitin 350 1)

Keywords: (ﬁ’a“ﬁa Browallia New 14 pt. A1)
\$481389 (Browallia New 14 pt. 114) 's:uq"lajl,ﬁu 320



ZFal3a9n1811Iny (Browallia New 18 pt. %11) AT

d' YA 6 VL 1 D) 3

%a;du‘w WINTBNENEY e ) erereeeeaeaaeaas ) e (Browallia New 16 pt. 119)
L‘Tjaa‘ssmwUanﬁnm@ﬁwuﬁmma’anqw (Browallia New 12 pt. 114)

* FUTZRUTHAN © oo (Bor{Uszutnan) (Browallia New 12 pt. 114)

81984 (Browallia New 14 pt. #is1)
A wa & va & A oA ~ o .
TORUNUD WINFTREBAWD, (XXXX). Fal3asnsn ng. Tansansms g (ML), xx-(X), x-xx. (Browallia New 12 pt. U13)

unAaga (Browallia New 14 pt. his)
LA81389 (Browallia NEW 14 Pt. L19) ..ot

Ad1Az: (W7 Browallia New 14 pt. 1))
\iiai3a3 (Browallia New 14 pt. U19) T2 LI 5 &1 oo

UNUI (Introduction) (Browalia New 16 pt. #141)
(114813039 Browalia New 14 pt. UNG) ..o

'3 a N o
aqqﬂnimuax's'ﬁ'n’ﬁanw\ (Materials and Methods) (Browalia New 16 pt. ¥1141)
anaunyniilzlwenide
5398 LATNITIILHBAITNAADIN A G
nsiiudaya

a &Y U
mMiaNzivayauazulanadaya

(1481389 Browalia NeW 14 pt. NG ..ot



NanN1IAN®E (Results) (Browalia New 16 pt. 11141)

(\81389 Browalia New 14 pt. Un@)

3’«3'15nfu,aza§ﬂwa (Discussion and Conclusion) (Browalia New 16 pt. 11141)

(1$81384 Browalia New 14 pt. Un@)

References (Browalia New 16 pt. 1i41)

({81389 Browalia New 14 pt. 1n@)

* NANBLNG
1. ilemdaud unth 9 Andnssudszma liuds 2 eesul
2. LlaN&1381984 lﬁLLﬂmﬂummﬁonqwﬁwm wazunsnluiiion
3. fabLILNIN Lm:mmlﬁuﬂmﬂumméimm:}ﬁwm



	COVER-OIC-14-1-0002
	LAYBODY-OIC-14-1-0008



