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Abstract

The professional learning community of teachers is a group of like-minded
teachers, school administrators, and educators who are 1) empowered by
friendship, share common vision, goals and missions toward effective learning,
2) a learning community that also consists of leadership in the professional
learning community, 3) an organizational culture leaning toward change, trust,
and work in a professional manner, with an emphasis on supporting, developing
and promoting instructional strategies, and 4) empowered in learning and
teaching through action learning and full participation. A professional learning
community of teachers who create quality teaching and learning based on
learning together, thinking together, doing together, and achieving success

together.

Keywords: Professional learning, teacher profession, education, sharing,

knowledge management
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