H99uNANaAanN1TU)UAIIBAINFNIIABEHAND DY
wn3zns@ne Tnanidnandaaniasaia
The Factors Influencing on Performances through

Academics’ Core Competency in Mahasarakham University

HOUN 378, 99N ﬂ%&ga@%z

Naiyana Dornchai,’ Angkana Srimultri’

uUnAnga

[

mﬁ%‘m%&ﬁLﬂumiﬁﬂmi’Ja%’mﬁﬁNasiamiﬂﬁﬁ’amumuammu:mn
pasinimmsdnnluminendoamasmu dezmnsilFlumsisoeteil de
11317M3 yaanImsatuays luuminedsamaniniu

ngudeg9fildlunside ldud drsons winsuuminede
UNIE1IANY LLazgﬂﬁwfumn FURUIRNITINTAN A %%agﬁﬂﬁﬁamuﬁm
mytamaseumIsan lraulSyanesuasszauimiadne luuwineay
umianTea Uz lautszan w.e. 2556 $wan 145 au Sdldanannaiden
LULIANza9 La3eefefildlunsituiiuuunaeuniu (Questionnaire) N3
Aanzidaya Tapanufl fasaz Mydenzimdiais sudsauuwnasgu

wﬁuﬁufua:mﬁLﬂiﬂ:ﬁmnaﬂw%muw%’umu

T idniiuTuseumly, Aindmnsane, nesnandounazdszuiana w1dinendy

UAIRITIAW
' Management and Administrator Officer, >Educator, Division Of The Registrar Mahasarakham
University



Sarakham Journal : Vol.5 No.2 Jul. - Dec. 2014 31

NANIIITLWLIN ﬂa%’mﬁmqamm 13ueuIvlszanm ﬁaﬁsﬁwui’aq

qﬂﬂ'mi TaT@UNITUINNT FANUFNAUTNUFNIIOUSRANVDINNITINTANEN

> Aad o A w a £ o o & 1 @
atnsfidpdaneaianseey 01 lasliddulszindanduiuiviniy 504
492 391 Ay 445 auaIGU laaddndsanaunIanenIoile $1un 2 @9 Ao

o o o o ¢ > a &S o o
tadnenuyeansuazilavusnuwinilszanm G‘Eaﬁmauﬂi:ama%auwuﬁwmm
WAL 558

o

ANFEIATY: FNTTAUZHAN

o

Abstract

The purposes of this study were to examine the factors influencing on
performances through academics’ core competency in Mahasarakham University.
The populations were officials and administrative staffs in Mahasarakham
University. 145 samples were officials collected form university’s staffs, and
temporary staffs in the positions of education management officers or officers
who managed learning and teaching in bachelor's degree and graduate studies
in Mahasarakham University of fiscal year 2013. Research tools were the
questionnaires, Data analysis, by frequency, average, Standard deviation
Correlation and stepwise regression.

The findings revealed that personnel, budget, materials, administration
factors were related to academics’ core competency at a statistical significance
level .01, and correlation coefficients were .504,.492,.391,and .455. There were
2 predictable variables: personnel and budget factors which showed the

coefficient of multiple correlation at .558

Keyword: Core Competency
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