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Abstract

The purposes of this research were to, - 1) Study the opinions of executives concerning
government procurement at Mahasarakham University. 2) Examine the relationship between
government procurement and procurement administration efficiency at the University. 3) Study
the opinions of executives on the procurement administration efficiency at the University
4) Examine the effects of government procurement and procurement administration efficiency at
Mahasarakham University. This study used a questionnaire as an instrument for collecting the
data from a sample of 92 executives at Mahasarakham University. The statistics used for the
analyses were mean, standard deviation, multiple correlations, and multiple regressions analyses.
The results showed 1) Executives at Mahasarakham University had perceived overall opinions
at a high level for government procurement and at high level for each aspect of procurement;
procurement planning, purchasing, and contract administration. 2) Government procurement
in terms of purchasing and contract administration was positively related to procurement
administration efficiency. 3) The executive at Mahasarakham University perceived the overall
opinions at a high level for procurement administration efficiency and high level for each of its
aspects; worthiness, transparency, efficiency and effectiveness, and inspection. 4) Government
procurement in terms of purchasing and contract administration positively affected the
procurement administration efficiency with statistical significance.

Keywords: Government Procurement, Procurement Administration Efficiency, Mahasarakham
University



114 : Journal of Organizational Innovation & Culture : Volume 13 Issue 2 July-December 2022

AMNTNAWS 32U IWNIINTEINVNNATPAULSZENENMINNITUTHI991%
WANVDINKIINYIRNRIEITAN

L RN qﬂms“, NAGNE Fb§9?

" indnmiae, asem iy fuezmIdans aningasuman ey
? 1a0maanasd, anmaiydusznisiants anninsndsamansey
* Qﬂi:ﬁuﬁ(ﬁﬁﬂ: LARNTE anms, email: chalermchai.u@acc.msu.ac.th

>

21989

LRUTY ﬂ‘ﬂﬂ’]i uaziafwa s (2563). ﬂ'!’]&Jﬁ&lW%ﬁiw'ﬁ’ﬂdﬂ’]iﬁ]G]‘ﬁﬂﬁ]@]il’]{iﬂ’]ﬂiﬁﬂllﬂiwﬁ’ﬂﬁﬂ’]wﬂ"li‘i_liﬂ’ﬁ\‘l’]%‘wﬁﬂ’ﬂﬂx‘i
WAINIRYURIENTAN. ?’I?'ﬁ'l?u?ﬂﬂ??&/!tﬂ:?@luﬁ?i&/adﬂﬂ'ﬁ ﬂW 13(2). N 113-120.

o
UNanga

ﬂ’mammqummﬂiwaaﬂ 1) Lwaﬂﬂmmmmmmmwmmimmﬂumsmmumsm
ma%’amammaﬂuammmmawmmimw 2) Lwaﬂﬂmmmauwuﬁiwmwmsmmumsama
%‘mwmmﬁﬂuﬂiwammwmsmmimuwamawma‘nmawmmimu 3) Lwaﬂﬂmmmm
mwnaammmsmmﬂuﬂswaﬂﬁmwmsmmsmuwamaaummmagwmmsmu uaz 4) 1iia
ﬂm:nNammumaamimLuumsﬁmeﬁaﬁmmammwmaﬂi‘,ammwrmmmsmuwa@maa
UWINNANAIRNITANY I@ﬂnammamaﬂlﬁuﬂmw leun gusmsvasuminendumansaw
F1uam 92 au Lmaauawiﬂumswsmau dwtuganm sHeRElumsien: sAToya ldun
dnadn dwioauuanasgu mMylaneRaniuNuInggm LLavﬂ’]TJLﬂi’ly‘ﬁﬂ’Iiﬂ@maEl‘W‘Hﬂm
NANTITE WUin 1) wmmﬂlaawn‘nmawmmsmmmmﬂ@mummsmLuumiamaa@ma
a3y mum‘smaLqumiamawma FumIiamngg wazdumItInIdyylasnn uaz
immuaﬂm‘v@umﬂ 2) Mytadaiaininais FUNIIaMINGY wazdumILINIRY Y
&Iﬂ’nSJmJ‘WuﬁL“EGU’JﬂﬂUﬂiwﬁ‘ﬂﬁﬂ’]Wﬂ’]S‘]JiW]N’]%‘W&@]‘T,(ﬂF_I‘J?J&I 3) HUINITVBINAIINYAY
UEIAY AaNuAaAnIUIZENTAMWAILIMITNUINES duaANNGNAN uanulyssla
dmlszantnmussszinine uas sdunTaTareulagTIn LLEI“’T]EIG]’]%E]EJI%T’@USJ’]T] WaY
4) miamammomma MwnITanIREY wazdunIuInIIRYYY Inansznuiduan
61ﬂﬂi”ﬁ“fl‘ﬁﬂ’lWﬂ’]iU'ﬁWVN’luWfﬂ(ﬂI@]il‘a"Jll atafiinidnaiadiszau 0.01

De

% o

AdIAY: N1ITATaY

a

A919M1A3g, YITENTAMWAILIMTNUARY, WININRBURIENTANY



Journal of Organizational Innovation & Culture : Ui

13 atui 2 nsnmau-sunan 2565 : 115

UNUI

Uszinelnefinszuaunsninineg
mmam@mLﬂmwmaumaummaﬂgum
FATUNIINTII U TN wazdInia la
prdangnurgulunlunisuinissenis
WenAw A npuapdtarussidouuInng
NrnTuH i wazeantduszibouame
%5&%@1‘%%%3”@%éﬁﬁﬂumﬂ%wu@‘%’hﬁm
MINEQ M IR UAN LI TILAREINNS
Lﬂaﬂmmmmsﬁﬂmaa W.e. 2475 (Juanan
uaziinsunlodSudyamieoninaduaiiuln
Basanmusey sudaudsdnuwonIzuueIi
mzlmswamuuﬁawuhmmLmﬂ 2535 LAz
ummfﬂ"umemumuiaﬂmaﬂmm LHUaNE
NN % Sﬁaﬂaauumﬁmammammﬂ@u
ﬂ’]iL‘ﬂaU%LL‘UQGI@]UUﬂLﬂﬂﬂ’]ﬂ“EiWLUU‘UL@]NLLQW
ladusznelgilu Regulations of the Ministry of
Finance on Public Procurement and Supplies
Administration B.E. 2560.(2017), Government
Procurement and Supplies Administration Act
B.E. 2560.(2017) W& ﬂgﬂsmi’mmmao Fa3
LLmﬂ@Lwahnwﬂgummmﬂumiamm}@ma
wazmIvInanaqlasltduwiudszanuliidu
ldanslisz@nsnn iaauguaidansia
20453 uazilasiuilyminimaia lagldniae
NUVITIUSUIAMNLWINIBINTENTU YL@
WAZNHNIENT sudflouuasissmafioanany
anuluwizrrdndd lesldeanusdnnu
mﬁ@%aé’f@{mLLazmsu%miﬁaqmammg
NuasizdesnaMiiadslomigegauniniae
MUVBI33 (Nithithanpraphat, 2017)

msdagedainanasy (Government
Procurement) L 3iadesasnamunszss
ﬁ'zytﬁamﬁ@%a%'@%waLLa:msu%miﬁa@)‘mﬂ
33 M dyuniznsinInasing unis

o

JaTadadauaznILInInadg laoduns

eﬁnﬁumimawmmm’lm”l,@i”m%aﬁa@ 1o
GUSTEIINIGE auaamwmamﬂumiﬂgm
mmlaa‘ﬁmmm‘lmﬂu‘lﬂmmﬂ’mmg G
fm‘a@mawmammg"l,@wmaumsﬂgumm
Adlunasgudeaiu Tasnsinuainmsd
NIATZIUNAN Lﬁaiﬁmmﬂmmaﬁwmm\a
m"LﬂImﬂumnﬂgw I@ﬂml,uunm,ﬂml,wﬂ
maua@]ammsmﬁﬂ%mﬂﬂmLwammiﬂsﬂa
LLawLﬂ(ﬂIaﬂ’]ﬁl‘lﬁ&lﬂ']iLL‘IJx‘]‘lJuE]EI’](]L‘]JWE??;J
fnsdnfiunisiadesasnsidniteds
JonuszsaduasnslFnwiuingy Sarield
iaanuduarlunisliiiedu Tnmynsunn
MIg i wazinisdssilunan1sUjua
I G9azvildnnsiadaiasnsdussansaw
wazlszansns unsialidwldawndn
53501Au1a Inssaasulinnadszses
f8u320lun15A52980UNTTAS A9
masy sadunemmmiadeiesiuilym
msm}%@lLmzﬂizwnaﬁmaulumﬁ@%a%@%ﬁa
m@mﬂimauﬂummmsauq LT N1390
FavainadisnInediinnsefing Gaes
vnlwAaenulussdalunsdniiunsiagaia
$1amasy swandlumsshianadeiuliiu
sy waznaliiAanadiun1siade
FodsmeSglnidlu Avonsulasilu @iinau
LU TNIENHUNUINTYT, 2560) mMsvade
Jad19n1nTlasdlse ﬂaumﬂas 3 @1
U32naudiy fImnIsNsuNINTIaTa3ndns
(Procurement Planning) @l’lumiﬁ]@%ﬁwaq
(Purchasing) Waz@IWNITUIRITFY YD
(Contract Administration) (Government
Procurement and Supplies Administration
Act, B.E. 2560. (2017)

Usz@nTnIwn1iuinisaiuweg
(Procurement Administration) vHwaaw
sunInveIfUidnuuazasdnsluniiia
ﬁaﬁ'u@‘hLﬁumuﬁ']umsu’%mia’mﬁ'a@ﬂﬁ



116 : Journal of Organizational Innovation & Culture :

Volume 13 Issue 2 July-December 2022

'
A

X . L e - o
AT Lwamvl,ﬂgmiwwmmimmimuwa@;
14 1528NnTA W (Yatopama & Thaiaree, 2015)
I@]Uﬂi”%ﬂ%ﬂ’]Wﬂ’]iU%%’]‘id’]%ﬁﬂ@ﬁﬂ’l’m

o

fAUADINIIAUEWITHTDIAUILIW ‘Y]ﬂLL‘H\‘]

o
Q/d

Nt LN Wﬁ(ﬂLﬂuLﬂia\‘maWE’JEll‘ﬁﬂ’]i'i.li‘ﬁ’]i
muwﬁiva‘ﬂﬁmwmﬂmmu m'iﬁmsna KRR
mmgmLﬂua\mummmmuamam flogann
enaliiiaanuazaln 190157 Usznia niude
wamIniaiuudy miatianuniauduiag
AN famﬂmmmmLuumu"l,@ﬂiwauwa
dudanadhmanefingy datu winasdns
1@%1@%aﬂmmimuwawmm NI
tanae m@m’mmmau amﬂaaa wazaz¥in bt
23R nIMdDnUT NS UsznauAunuiag
\Husnudiariu FUUULHIIRlATINTEN 9 sm"l,@
MUKW Imslvmwaqwalmaamam il
Nuazlasanmsdiinaulyld dauanuan
auq 1w azdszaunadnSolalawnlalasy
ANuwlannhoiag Z3msiauszansnw
MILIMTNUNFVBIBIANT mmsm@"lmnﬂ
duaududn (Worthiness) Afianmsia
snaﬁma’mwvl,@msmaummammiuﬂmmw
maﬂmaﬂwmmmauauaammmqmimu
mnﬂswmﬁ‘lumﬂmmmammmm e
maaaummammsmﬁm qal mumw
Wssla (Transparency) fitinannmsiadaia
?LTNLLazmiu%miﬁa@;mammmm‘ﬁ'm:ﬁw
lasmadawedays Walomalwiinudadu
aeadusyin audszEninnuazdsz&ninag
(Efficiency and Effectiveness) ﬁLﬁ@ﬁ]’mmi
FUAUNNTINILHBNNTIAT 0T AT 91aZN"T
uInInae Lisanin alimysadaining
Laz mimms‘wa@Lﬂu"l,ﬂammamaa wazd
m‘ﬂu@nmiumsa@mawmaamamm EREY
T@]wm'ﬁﬂizmw,l,auﬂ@waaauqmmaom‘s
%’@%a%’@ﬁnLLazmsu'%msﬁa@;mammﬂmu
LAZ@UNNIATIIREL (Inspection) ALAATINMS

%’(ﬂLﬁmaﬂmimi%'@%a%'@ﬁ‘mua LNIIUTANT
‘Wﬁ(ﬂ m‘ﬁ’sm’m‘namamadmiﬁmﬁnaﬁmmum”
msmmiwa@amuﬂui”uu L‘WE]I’II?JE”IEI“E%
luﬂﬂimﬁﬁ]aau (Regulations of the Ministry of
Finance on Public Procurement and Supplies
Administration B.E. 2560, 2017)

VAINYIRUUAIRIIANY (Mahasara-
kham University) Wuanwdunisdnsnaas
iﬁmﬂﬂaaulmw@uﬂmmm Ysannn use
‘ﬂit]JE]J’]Laﬂ 53unuﬂuamuumwﬂunw
Fomu LLmamm’mLﬂmaﬂmmmmi lag
ﬂﬂmmﬂmmmamu NENHRIWNUINGINTT
VlL&Jumﬂal‘ﬂm@mwdamwmamﬁmm
mmmwwmmmaﬂmstmmaummmmi
TITITNUNZAHDIIN il ananenaelad
WHLNHLAT M INA WU TN INAIRITANY
Turuanloung RUIAAITHIRANULALHAIG
msuswsians lagdugonduidnsuswns
Samsfifilszansaw s vanutindeia uas
Duiiwensuvesdsan Tmswamwinineans
uuwﬂ%mmmwmsmmum 3R
Tuasuas mmaﬂummmm mmimm“@u
QmmwmmﬂmﬂnwawLﬂaaumiﬂwaa
sotule Jvzuumatu mMatyd msuinig
muﬁaqLLazmsaﬁmimmuﬂi:mm"?'iﬁuaﬁﬂ
HUseRAnTnnuazaNIaaTIRay ke (Division
of Finance and Facilities, 2019) a3
FfninuzeaadaInuulyuen1IuSnIg
%’@ﬂwﬁmﬁa@]ﬁﬁ NENMTLITTNUNINEG)
laaaRnanudmdgsasulangaingis 39le
mLa’%ulﬁmmmﬁﬂg‘jﬁ'ﬁmumdﬁmﬁa@ ot
fimaiamasdanai lasnsdanstinausw
NMIFUNW Lwalvmmmmaammamma”ma
aaamLﬂuwﬂgummmuwawmﬂwmwm
mmmﬂammnumimmsmuwa@; LN
sadymlumad juanudunag



Journal of Organizational Innovation & Culture : Ui

13 avui 2 nsngiau-sumau 2565 @ 117

4 A e w
NNITURULYRITEL Do URIUN

WENSTURATINAILNINGG W.6. 2535 anly

Regulations of the Ministry of Finance on Public
Procurement and Supplies Administration
B.E. 2560.(2017) uaz3zidounsznsainiy
ﬂ&’a’hﬁ'symﬁ@%a%’@%aLLa:msu‘%msﬁa@
a3y W.e. 2560 (2560) 39vilWnsd§iia

muéﬁuﬁ'a@gﬁaaﬁmﬂﬂﬁﬂuLLﬂaa"LﬂLﬁalﬁ'

RAAAABINUWTENTUYLG wazszidoy 1Ju
narhliiAalgmlunisindeiadnilugaefid
mlsuilaou Taenionuvasizdasiinig
awLLNuLLa:':J'@ﬁWLmumi%'@%a%'@aj”wﬂi:ﬁﬁﬂ
miwmwawmﬁmiﬂmmﬂLLa TUTDU
NN % saummimmiammm@aamuﬂu
Wi fiunidne g I%Lﬂuvl,ﬂmwwauvl"u*ma
Tarwuea luayan atdunsinenansuas
Uszlurieadni1asnsnis mnmmwaﬁﬂﬁha
NILRIT19A W mammuiwnmawmw
FUNHE52HIN9N56 1 AUNNTTAS A9
MUl EnTawmILImINuREgues
NRIINPIRLUAIFITATN I@ﬂm@mﬂivam
L‘WEWI@]E(EIU’J’]T]’]W]’]Lu%ﬂ’]'ﬁﬁ]@]“ﬁaﬁ]@]’%’ldﬂ’]ﬂiﬁ
fanuFuAUTLazEINaNTENUAB YT ENT AW
mItinsnunagnield agels lagasyinms
AUTIUTINTRYRNNAVIATVIN AN
UAEITAW

[ 6 a o
'JGIQfIJ‘SzﬁOﬂ"UENﬂ'Ii'J%EI

1. L‘Wi’]ﬂﬂ‘]ﬁﬂﬂ’ﬂ&lﬂﬂL%u‘lla\‘m‘]_l‘i‘ﬁ']'i
Lﬂ EJ’)ﬂ‘LIﬂ’]S@]’]L%%ﬂ?i’ﬂ@]‘ﬁﬂ'ﬂ@]'ﬂ%‘].ﬂ’]ﬂiﬁ”ﬂ 24
VAINYITUNAIRITAY

2. INaANENANUFUNUTIZNININT
G HUN1IIATEINININATINULILENTAIN
MILINTNUNFQUBININGIRDURIATANY

3. 1\® ﬂmmwﬁmﬁumaaﬁu’%mi
LﬁU’JﬁuﬂizEin‘ﬁﬂ’]Wﬂ'l‘iU%ﬁ’lid’]%ﬁﬁ@rﬂ60

) =p.
) A

VANINYIFUNAIRITAY

4. WafnHaNIzNUTIN I UYL
137G 870NN 1aTgNddetseansnn
MILIMNINUREGUBINEINENABIRIEN TN

ANNAFIBVDINTIVY

[

1. NM33aT89ad19n1ATgNAIY
é’ifwﬁuﬁﬁ'uﬂi:ﬁw%mwmw%%ﬁmuﬁaq
PYPINRIINLIRINAIINTANY

2. MIIaTadaiInaIzinanIzny
@iaﬂizaﬂ%mwmiu%mimuﬁa@;m 24
VAINLIRLNAIFTAY

ASNITARBN1IVY

1. U31nIWasaIned

Uszannsfilelunsise leun HUIWNS
luur1I NN oURIEITANN IWIN 120 A
(Division of Human Resource Management,
2019) agnafildlunsive leaud HUIWN3
luwwﬁﬂmﬁﬂuﬂﬁmiﬂ’m IIWIN 92 AU
“nm‘ﬂu(ﬂmﬂ Table Krejcie LRz Morgan (Srisaat,
2010) LLQ:L‘ﬁ’Jﬁﬂ’]SBT&J@YJE]EJ’]GLLU‘]JT‘LLJ“I&J

2. 1030sflafildlumaase
2.1 ANBUSVDILAIDIND

miawaﬂlﬁuﬂﬁmuﬂmmmm
ﬂidu Wuluusauniw (Questionnaire) 611\‘1
lawase mu’mnﬂiwaaﬂ LAz ﬂiamm’m@‘n
i Taguseoniiu 4 aau ol

aawfl 1 Tayanaluvesguinislu
PRIINLIFUNRIRIIANY FNHHUSLUUFOUDY
< . °
WHUUUaTIaR0UTIENIT (Checklist) I11I%
6 T8 Usznauaig vwe g AU JEAUMT
dnwn Uszsunisotlunisen elddatdan
flasuludagtu wazmbhonuidona



118 : Journal of Organizational Innovation & Culture :

Volume 13 Issue 2 July-December 2022

aaufi 2 dayanaluifvady
VRIINLIFUNRIRIIANN FNHUSLUUFOUDY
I . °
W HUUUaTI3ROUTIENTT (Checklist) I11I%
4 98 Usenauaig AN UaInIIh 19I%
Uﬂmmmﬂuv\mmm Julse mm‘ﬂ"l,mu
FARTTVOINIILING LAZITZHLIANNNTADE S
PUILIU

aanfi 3 ANAaRwAnaiunIg
Fufiumiiadeiadanaizrasuminmas
VAIRIIATN ANBSULUUFa U UL D wUUY
Y1AINEINY U MAN (Rating Scale) lag
maua@mﬁammm"ﬁLﬁumi%’@%aﬁmﬁd
nA33 3 au U 13 7o Usznauey du
MTIIUNBNNTIAT0Ta374 (Procurement
Planning) 91%24 4 98 d1UA1TIANINEY
(Purchasing) $142% 5 98 WAZEIWNNILINT
{1 (Contract Administration) 31%3% 4 U8

aaufi 4 AaudAaLAuligafy
R U F R RETENRERREPSETL LR
VANINYIFUNAIRITANN ANWUSUUUFTIUDN
Wuuuusnensiwdszanmen (Rating Scale)
T@mmamqwLﬁamﬂsz‘ﬁw%mwmiu‘%mi
NUAES 4 @11 9 wIn 16 T8 sznauedis
FUANNANAT (Worthiness) 41w 4 98
uanNlUssla (Transparency) 31m3u 4 T8
andszantninuasUszaniug (Efficiency
and Effectiveness) $1%42% 4 T8 UAZAH
N1IAIIIRBU (Inspection) INUIN 4 S

2.2 ATMIRIILRZNAIULATDIND

ATRINILRLNAUILATDIND ;ﬁ%’ﬂ
1A UAUNAINEITY G

1) ANBIUBNFITUAZINWBITLN
Lﬁ'miaoﬁ’umi@i']Lﬁumsé'@ﬁ%a%'m‘fwmﬂ%'ﬁ
P ﬂi“’ﬁ‘ﬂ‘ﬁﬂ’lWﬂ’liUi‘H’]id’luwa(ﬂ LHZD
AUUEEIIINANTI A LWQL‘IJ%LL%’J‘Y]’N

lun1vAInuanIauLwIAa Ll LNITRIN
WULRDUDY

2) AR IULLROVDINAINNTOL
wndafifvue lesudsuuusaunuoanin
4 qan I@ﬂﬁmsmﬁﬁwﬂa:L‘é'mﬁmauﬂqu
feanuinany TagUszaiduasnsidouas
RUNAFIUVINNTIAY

3) muuuaaumwwaﬁwumua
E]’]’ﬂﬂii]ﬂﬂiﬂiﬂ’h‘ﬁ%’]’i]ﬂ LWE]W’%WTZLL’W]’J’UJ
LANNS aummnnmawadmﬂmmmuaw
ﬂi@UﬂﬂNLuﬂ%ﬂTﬂ\‘mﬁi’J’«]ﬂ LWE]%’]%J'T]JTLI‘]JSG
LLTﬂ“IJ@]’]Nﬂaﬁ%qiﬂﬂﬂiﬂﬂqdﬁ%ﬁﬂULL%“"I«L’]

4) Uiuﬂiumvl,mmuaaumw
mmmmsmﬂﬂiﬂmmmw LAILEWDGE
m?jmmm Lwamnaaummnﬂmmm
mamamuammmmnw I@wwﬁmmm
TN 3 Vi

5) ﬂ%uﬂmﬁlmmuaaumumu
mamuauwmammmmm LmeLauammm
wﬂinmmmw fansoandnass

6) mimmaauqmﬂﬂwmaa

6.1) MUWUUFOUDNNAWA bUAY
Hizsmaianaune lUnaaasls (Try-Out) AU

U
ﬁfﬂ’m’mﬁﬁ'aqiuum% PIRUNRIRITANY
I 30 AL

6.2) NMIRIABIWIIINLUNVDY
wuusauauduneta (Discriminant Power)
Taglinafia Item - total Correlation §9n13
Fufiumstataiadnanady Sansnaduun
(r) 88321919 0.5930 - 0.7730 UazL3eENDNIN
miu‘%msmu‘ﬁa@! Fe181u133unn ()
8g3¢%319 0.6350 - 0.8850 Smannaasniy
Nunnally (1978)ld%iauainn1snasay



Journal of Organizational Innovation & Culture : Ui

13 avui 2 nsnfAy- SUDAY 2565 : 119

' o o A 1 & dl
181w unndaININNI 0.4 Liwd N
gansulauaziiwllanuinoed

6.3) NMSWUIAIANULE BTNV
wuseuany lasldarduyszansuaani
(Alpha Coefficient) Famsdiiumsadoda
a”wmﬂ%'ﬁﬁmﬁuﬂsv%ﬁil,aaWﬁ 0.8980 uaz
ﬂiwammwmimmimuwa@wmauﬂswa‘nﬁ
woaw 0.9240 Sesaaadasiiu Nunnally (1978)
Ieinawondn &z ansueaniiisnunnnin
0.7 Wnenfipansulduazdwlyaunmat

7) Wnafildannisasiasey
ATANINY aaLLuuaa‘umwLauammmﬂﬂsn‘m
NWiTeBnass Lwaﬂiuﬂial,tﬁ)'lmmm'nmvm
LLE\]’Jﬁ](ﬂ‘H’]LﬂuLLUUﬁﬂUﬂ’l&l%UﬁJﬁNUSMLWQ
mvl,ﬂ’l:ﬂumimmwmma;&amwmamd
¢ia b

2.3 mﬁ@m:ﬁvﬁaymm:mﬁmﬁ:ﬁ

Taya

WA UﬁﬁLﬁ%ﬂ?i%Lﬂi?”ﬁﬁawaﬁ
Ty ldnLuLRaL DY mﬂﬂmnm
AanRaasiTesl laoutinsdianeidays

2
o A

16 199k

1) AT3ae wnammwm
AU ALITUNSENAUNITIATaTAs19n1a
FguazUszEnTaInnisuinisuiaquas
mmawmawmmsmﬂmma =gnuLiamen
|&t (Mean) §%L5BILUMANATI M (Standard
Deviation) I@mmLauamauaiusﬂLLuumﬁsﬁd
ATLGIUMILTIENY F\dmuamsiiazuie

fABLVBILULFIUANY §9% (Srisaat, 2010)
izé’um'mﬁmﬁumﬂﬁq@ fAUALA 5 Al
AUANNAAARIN TNAUA LA 4 ALY T2
ANNAAAULIUNR FAUATA 3 AZUUY TZOU
anuAaAwtes Aruald 2 azuun ey
mmﬁmﬁuﬁaﬂﬁq@ fruald 1 azuun

IINHURIATAZ %% 04
wuugauany laslmnmsinisudaninunang
YoaFLaRY i (Srisaat, 2010) ALadD 4.51
- 5.00 WA wm’mmmulm‘v@umﬂm@
Alady 3.51 - 4.50 nuneie Ianufaiin
Tuszduann dtade 2.51 - 3.50 nanpis
fenudamnluszdulunas duase 1.51
- 2.50 wu1eds Aanvdaiuluszauias
ALaas 1.00 - 1.50 nunpds Janudaiuly
izﬁuﬁasﬁq@

2) MINAFBUANNTFNNUTUR
HANTENUVBINTELIWINTIATaTA319ANA
33NUdIEENTAINNIILIRITIIUNEQ VDY
YWInnasura Iy lagmslemsie sz
SRFURUTULUUNAA ™ (Multiple Correlation
Analysis) LaZN1TILATIZHNNTOANBLULLL
WA (Multiple Regression Analysis)

ﬁn@]ﬂl“ﬁl%ﬂ’liuﬂi’l S EHERCE
@hmﬁn (Mean) mmummmummmu
(Standard Deviation) MINATIEAFRFUNUT
UWUUANAQ D (Multiple Correlation Analysis)
LL@Zﬂ’]i%Lﬂi’]zﬁﬂ’]‘iﬂ@ﬂﬂ&lLLUUWﬂ‘ﬂm
(Multiple Regression Analysis) laslE3%
Enter



120 : Journal of Organizational Innovation & Culture : Volume 13 Issue 2 July-December 2022

NanN15298

Table 1  Executives’ opinions on government procurement operations of Maha Sarakham
University in terms of procurement planning procurement of supplies and contract

management
government procurement average standard level
procurement planning 4.35 0.41 excellent
1. The agency has an annual procurement plan at all times. 4.42 0.62 excellent
2. The agency has a procurement plan by defining the project name. Always set 4.38 0.55 excellent

budget limits and expected timeframes for procurement.

3. The agency has a procurement process that can be carried out within the expected 4.32 0.55 lent
excellen

period of time to carry out the planned procurement.

4. The agency has efficient procurement. resulting from good and systematic 4.29 0.58 excellent
procurement planning.

procurement of supplies 4.31 0.46 excellent
1. The agency has to supply parcels strictly and in accordance with the specified 4.23 0.63 excellent
procedures.

2. The agency has solved the problem. and prevention of problems arising from 4.28 0.56 excellent
the procurement of parcels by following the practices that have been set up to be
followed carefully and carefully.

3. The agency performs tasks such as purchasing, exchanging, renting or outsourc- 4.30 0.61

ing to obtain the required supplies. It follows the principles that are clear and can be excellent
implemented effectively.

4. The agency provides supplies in accordance with its objectives and in accordance 4.33 0.56 excellent
with the rules, regulations and regulations.

5. The agency has to supply supplies by providing a review of the parcel procurement 4.41 0.56
results and the parcel procurement plan to be consistent and has always operated excellent
according to its objectives.
contract management 4.37 0.44 excellent
1. The agency has chosen to use a contract. That is accurate and concise will make 4.39 0.55 excellent
the contract administration effective.

2. The agency controls or operates in accordance with the conditions or stipulated 4.37 0.55 excellent
in the contract.

3. The agency has to complete the inspection of the parcel within the specified period 4.38 0.59 excellent
when the seller or contractor has delivered the parcel.

4. The agency manages contracts carefully and rigorously in order to maintain the 4.35 0.57 excellent

rights and interests of the government.

public procurement as a whole 4.35 0.37 excellent
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Table 2 Opinion of the administrators regarding the efficiency of parcel management of

Mahasarakham University in terms of value transparency efficiency and effectiveness

and inspection

parcel management efficiency mean standard level

value 4.34 0.50 excellent
1. The agency has strictly procurement of parcels according to the properties or 4.34 0.58 excellent
characteristics of the parcels according to the needs of users.

2. The agency has a procurement of supplies in addition to from the desired 4.33 0.61 excellent
properties or features In terms of price, value, and standard of parcels, it is an

important element that must be paid attention.

3. The agency has a procurement process that complies with relevant 4.44 0.54 excellent
regulations. and attach great importance to the warranty or after-sales service

provided by professional sellers/contractors.

4. Organizations are using parcels in a cost-effective and efficient manner. 4.26 0.61 excellent
The person responsible for the parcel has been assigned a systematic plan to

maintain the parcel.
transparency 4.31 0.44 excellent
1. The agency has good practice guidelines regarding procurement of supplies. 4.45 0.54 excellent
It will help the agency’s procurement image to be credible.

2. The agency has the most effective and efficient procurement of supplies. 4.36 0.55 excellent
Information is disclosed correctly and appropriately.

3. The agency has a transparent procurement of supplies. Not conceal or mis- 4.21 0.60 excellent

represent the facts in procurement by appointing the procurement committee in
accordance with the rules, regulations and regulations.
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Table 2 Opinion of the administrators regarding the efficiency of parcel management of
Mahasarakham University in terms of value transparency efficiency and effectiveness

and inspection (cont.)

parcel management efficiency mean standard level
4. The agency has a system to check the procurement of supplies. or a 4.23 0.54 excellent
department responsible for auditing such as an internal audit unit. That will help
the procurement to create credibility and good image for the agency.
efficiency and effectiveness 4.28 0.53 excellent
1. The agency has a design process for supplies operations. Always before 4.26 0.59 excellent
proceeding with procurement.
2. The agency has used modern techniques and technologies to manage parcels. 4.36 0.60 excellent
For accuracy and precision of parcel management.
3. The agency has proper and adequate management of supplies to meet the 4.21 0.60 excellent
organization’s demand for supplies.
4. The agency has used resources both in terms of cost, labor and time to benefit 4.28 0.56 excellent
the management of supplies and efficiency and effectiveness.
inspection side 4.30 0.49 excellent
1. The agency has a systematic operation according to the parcel management 4.34 0.58 excellent
process in every step.
2. The agency has a report on the performance of procurement to strictly comply 4.36 0.57 excellent
with the rules, regulations and regulations.
3. The agency have prioritized presentation of procurement information. To 4.31 0.60 excellent
communicate to those involved. This results in confidence in the information
and can be used for effective decision-making.
4. The agency has a systematic storage of procurement documents for the sake 4.20 0.73 excellent
of inspection.
Overall parcel management efficiency 4.31 0.43 excellent
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Table 3 Correlation analysis of public procurement and overall procurement efficiency of

Mahasarakham University

administrative government, government, government,
iabl efficiency procurement, procurement, procurement Variance
variable
overall procurement procurement of contract, inflation factor
parcel work planning supplies management
median 4.31 4.35 4.31 4.37
Standard deviation 0.43 0.41 0.46 0.44
Government procurement:
. . . - 0.345* 0.684* 0.669*
Administration efficiency
Government procurement:
. - 0.515* 0.462* 1.396
Planning for procurement
Government procurement:
- 0.714* 2.236
Supply management
Government procurement:
- 2.090

Contract management

* Significant level 0.01

970 Table 3 WU MITaTaiasn
mMasgianuduiusidiuiniudss&nsnw
ﬂﬁiﬂimﬁsaﬂuwaﬂimﬂiaw Luawmamnﬂu
A WL mumsmaLqumsﬁmmaﬁ]mm
mmauﬂswamaﬁauwummﬂu 0.345 A%
MIIARINEG) umauﬁs”amamwwuﬁm’mu
0.684 LAZAWNIILINIIRY LN fenduiseint
RAFNAUTLVINY 0.669 uazaudsdase
wiazdulianudniusiu Sie1aiiadlym

Multicollinearity §41iu HI3udaldnaseudym
Multicollinearity laglddmasauanudunus
serieaudsdasznuaindsdsasy Usngin
AMNAFDUANNFNNUTITRINGILL BRIy
Fuldaszrainsiageiadniniady fien
Faud 1.396 - 2.236 Feddnttaunin 10 uanei
aulsdrrziianusuiusiwe lidlodan
N19E0@A (Black, 2006)
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Table 4 The relationship between regression coefficients and the overall procurement

management efficiency of Mahasarakham University

overall procurement management efficiency

Government Procurement t p-value
Regression coefficients Standard Error
Constant 1.188 0.375 3.166 0.002
Procurement Planning 0.062 0.089 0.697 0.488
Supply management 0.415 0.101 4.098 < 0.0001
Contract management 0.367 0.101 3.622 < 0.0001

F = 34.078 p < 0.0001 Adj R*= 0.733
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