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Abstract

This research investigates the factors affecting motivation to study at the Faculty of
Science, Mahasarakham University. The participants were the first-year students in the Faculty
of Science, Mahasarakham University, comprising 537 students in the academic year of
2019, and 171 students in the academic year of 2020. The research instrument used was
a questionnaire. Descriptive statistics were used to analyze the data including frequency,
percentage, mean, and standard deviation.

The results showed that the four main factors affecting students’ motivation were as
follows. - 1) faculty members have recognized competence and specific expertise, 2) interest
in the field of study offered, 3) the need to study at a famous university in the Isan region,
4) the atmosphere and environment within the Faculty. In addition, it was found that there the
top six provinces where students chose to study at a Faulty of Science were Maha Sarakham
province. Khon Kaen province, Roi Et province, Kalasin province, Udon Thani province, and
Nakhon Ratchasima province. From the data obtained, it was revealed that the key factors for
providing educational guidance to educational institutions in the target provinces mentioned
were; to promote a modern curriculum, faculty members’ expertise, the university reputation,
and pleasant atmosphere.

Keywords: Motivation to study, Faculty of Science
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Table 3 Motivation for choosing to study in the Faculty of Science Mahasarakham University
of first year students, Faculty of Science, academic year 2019

No. Motivation for choosing to study % s.D. Level
1 The university near domicile convenient to travel 3.53 0.86 well
2 Want to study at a famous university in the Northeast 3.91 0.69 well
3 Interested in the field of study offered 436 0.65 well
4 Faculty members have specific expertise and abilities are generally accepted 428 0.62 well
5 Receive advice from alumni or senior students studying at the Faculty of Science 3.54 0.75 well
6 Get advice from a friend/teacher 3.60 0.26 well
7 Parents/family want to study at the Faculty of Science 3.66 0.69 well
8 Faculty of Science tuition fees are reasonable 3.73 081 well
9 Courses that students study when finished have a stable job 3.94 0.69 well
10 Scientific laboratory have modern tools 416 0.73 well
11 Atmosphere the environment within the Faculty of Science is shady and pleasant to study 427 0.7 well
Total 391 070 well

Table 4 Motivation for choosing to study in the Faculty of Science Mahasarakham University
of the first year students of the Faculty of Science, Academic Year 2020

No. Motivation for choosing to study % S.D. Level
1 The university near domicile convenient to travel 3.57 1.05 well
2 Want to study at a famous university in the Northeast 3.80 0.83 well
3 Interested in the field of study offered 3.91 0.83 well
4 Faculty members have specific expertise and abilities are generally accepted 3.96 0.92 well
5 Receive advice from alumni or senior students studying at the Faculty of Science 3.70 1.05 well
6 Get advice from a friend/teacher 3.45 1.13 medium
7 Parents/family want to study at the Faculty of Science 3.33 1.07 medium
8 Faculty of Science tuition fees are reasonable 3.30 1.07 medium
9 Courses that students study when finished have a stable job 3.42 1.12 medium
10 Scientific laboratory have modern tools 3.57 1.12 well
11 Atmosphere the environment within the Faculty of Science is shady and pleasant to study ~ 3.64 1.05 well

Total 3.60 0.92 well
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