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Abstract

This research consists of three main objectives: (1) to develop English listening and
speaking learning activities by using visual thinking process. (2) to compare students’ English
listening skills before and after organizing learning activities using visual thinking process.
(3) to study students’ English speaking skills after organizing learning activities using visual
thinking processes. The research group was 245 students in Mathayom 2 of Chiang Mai
University Demonstration School of the academic year 2020. The sample group used in the
research was Mathayom 2 students at Chiang Mai University Demonstration School enrolling in
the course English Listening and Speaking (E 22204) in the second semester of academic year
2020 consisting of 1 classroom with 26 students, obtained by Cluster Random Sampling which
were the students with English listening ability at moderate to good level and English speaking
ability at low to moderate level. The research instrument consisted of: (1) the tools used in the
development of learning activities which were the surveys of learners’ needs and interests; 10
English audio clips; 10 teaching plans; and an assessment of learning activities by experts.
(2) The tools used for data collection were the English listening comprehension tests and the
speaking ability assessment form. The statistics used in the data analysis were percentage,
mean and standard deviation.

The results of the research showed that

1) The learning activities in English listening and speaking by using visual thinking
process consisted of learning activities about the use of graphic mapping in order to present
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the information obtained from listening, listening learning activities applying group activities, pair
activities and individual activities; creative storytelling learning activities. The quality of 10 lesson
plans was at a very good level. (X=4.55, SD.=0.62)

2) Students who were taught by using visual thinking learning activities had higher
average scores in post-learning English listening skill comparing to pre-learning English listening
ability; the average quality was at a very good level. (89.23 percent)

3) Students, who were taught using visual thinking learning activities, had the average
scores in post-learning English speaking skill higher than the criteria (=70%); the average quality
was at a good level. (X=14.30, 71.48 percent)

Keywords: development of learning activities, visual thinking process, listening and speaking
skills
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The quality of English listening and speaking learning activities by using visual

thinking processes (Mean, Standard Deviation, Meaning)

Theme Mean Standard Deviation Meaning
1. Visual Thinking and graphic organizer 4.48 0.75 Good
2. Our House 4.54 0.47 Very good
3. A Day in the life of my friend Rob 4.55 0.47 Very good
4. Human Threats to Sea Turtles 4.61 0.38 Very good
5. The Family 4.75 0.28 Very good
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Table 1 The quality of English listening and speaking learning activities by using visual
thinking processes (Mean, Standard Deviation, Meaning) (cont.)
Theme Mean Standard Deviation Meaning
6. Gaming News 4.53 0.98 Very good
7. Snow Leopards 4.64 0.47 Very good
8. My beloved cafeteria 4.57 0.90 Very good
9. Angle of the beach 4.37 0.66 Good
10.The Game Wizard 4.46 0.85 Good
Average 4.55 0.62 Very good
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Table 2 The Result of comparing students’ English listening skills before and after organizing

learning activities using visual thinking processes

Mean (10 marks) Percent Meaning

Before 6.77 67.69 Moderate
After 8.92 89.23 Very good
+2.15 +21.54 Increase

uannitdIdeldnasauanusann
TumsHsnmsdsngueluseninsmsdamsSou
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Table 3 The Result of English listening skills after organizing learning activities using visual
thinking processes

Time Mean (10 marks) Percent Meaning
1 6.77 67.69 Moderate
2 6.82 68.18 Moderate
3 7.07 70.76 Good
4 7.54 75.42 Good
5 8.15 81.54 Very Good
6 8.46 84.62 Very Good
7 8.62 86.23 Very Good
8 8.93 89.37 Very Good
9 9.14 91.41 Very Good
10 9.33 93.35 Very Good
Average 8.08 80.86 Very Good
3. Nﬁﬂ’]iﬁﬂﬂ’]ﬁﬂﬂ:ﬂ’]iﬂu@]ﬂ’lﬂ’] kL FaldUsziiunn BEN1INA
danguuesinduundimsiafanssmadouf  mwdnneluswiinisiafansumaton
laglgnszurunmsdaidunw nsgaudIuAianIIanIINIuazNIING

LEAINANI Table 4

Table 4 The Result of students’ English speaking skills after organizing learning activities
using visual thinking processes

Time Mean (10 marks) Percent Meaning
1 1212 60.60 Moderate
2 12.45 62.25 Moderate
3 13.83 69.15 Good
4 14.10 70.50 Good
5 14.23 71.15 Good
6 14.26 71.30 Good
7 14.27 71.35 Good
8 15.06 75.30 Good

9 16.11 80.55 Very Good
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Table 4 The Result of students’ English speaking skills after organizing learning activities
using visual thinking processes (cont.)
Time Mean (10 marks) Percent Meaning
10 16.53 82.65 Very Good
Average 14.30 71.48 Good

Nan1IUsy LSJ%‘Y]T]H“’T]'W?W@ WU
wnisauiag LL%HL%QU@’]%WHH”ﬂW?W@SUI%
QU LLawLﬂJﬂW’iﬂiﬂnLﬂ%'i'lElﬂ‘N WUIN

A X A a_ & wmo v
AZLUWLNNTITRB LN ABLKEY BN ﬁd’)ﬁ]&lvl,@]

@iwLﬁumﬁLﬂﬁ“ﬁ“ﬂ’aum%mmmw lagin
TayaNNMIFINANTHA TUANNKTINT
§OU UAZNIINAROUTNLIOY ‘Ii{lN’Jﬁ]EIVLG]@l\‘]
TaFILNAUNT mﬂswmummnumﬂsﬁ
n3zuawnIsAaLtduAIWHIBAINTTNNIIN
LATNINA Fedoluil

szifindi 1 pinasyeIien

ngudadaduinuuninneenis
WIN B89N B IUITAUUIUNA9D 96 waz
ﬁﬁﬂm:ﬂﬁiwu@nwmwéTanqw’Lm:@fw‘iwﬁo
JIUNa19 NNNTIANITTUUNITROUHY
Aanssanisdauazniswa tunisnszdu
MuﬂLmuwmwwulﬁﬂumiwamﬂUwu
18991 NNTFILNATERI1INAFAUNY N
unLiﬂumumnmmmwﬂmamﬂﬂ lag
sunsnduunlaidunguiianansnfessld
‘meumﬂaﬂammmmwwsauaﬂ"Lfamm
mﬂmmammﬂmmaanaﬂ@ F9p190273
T T T p—
ﬂaama'lmsnaamﬂ@ﬂmmuﬂ’mﬂmmm
ﬂaﬂa3mmmmw@aamﬂmmuﬂsﬂﬂﬂ%
athaudhla

o
Uszanin 2 msmmﬂ‘lumit’%ﬂuf

WAZKANIINDUSUDDINII I

nIGRwNITAYuUsznaud oIk

WNBNITIANITTOUNNTHOUIIWIN 10 WK GN

Lqumiéﬁ'@ﬂﬁL’%yugﬂmL@ia:ﬂ%’aﬂs:na‘uéﬁsJ
Aanssudasluanwazid@olnu fa AanIsuws
wazaatuinlaslenszurunis@ardunw
Muvunasauanudnlalunnsws wmaiﬂm‘n
eiauazildounavarnasdaiouaainia
ﬂ@muwmanam"lmﬁa mulumwmmmmm
uanznfsazinauandratuluiuneunds
TN I@]Usl,uﬂ’]iﬁ]@m’liljﬂuiﬂ‘idﬂ 2 uaz 3
BnTauinsdInsuas LLamﬂaﬂumamw"L@
ﬂuLwaulunau miwmsnﬁmmw 4 ua
5 dndaudmatinsus: LLamﬂaﬂumaua
w"L@ﬂuﬂmamu Wa mﬁmmnmmma'ﬂ
6-10 HNLIU maamﬂummamﬂ@mﬂ
AuLad 8819 lsAaNN Luaammﬂuuumsaﬂ
mumumsaamﬂummnNuI@ﬂlmsﬂLLuu
Budmanonds Snrzurunsmansdune
Usznauduidunisinfanssutdes viale
Iuﬂwswmnsﬂmmw 6-10 HNL3BWLAG
arudaninouszldnanuindetenss
LmﬂmmﬂmmsﬁaLLa:mmmwmu

andsgna

s L X c e e A
n33deluasikidsziauaann
rHFINe lauazianuiianla su13ntiian

U
a

anselaesi

1. fianssunadouilagldnszuauns
dardunw Lwaaameﬂmmiﬂma Wa
MdIngw maaummmuumuﬂﬂmﬁﬂ 2
A TR uqmmwmﬂ‘nq@ 1fiag97n

11

u

AIdnlddianzinangas a1asgIunaseud

u



110 : Journal of Organizational Innovation & Culture :

Volume 13 Issue 2 July-December 2022

wazdaiTaran wastianifnunlilunns
WalAanssuduiaesiniIunIdTIanna
é’aam‘mazmwaﬂwaaﬁl,‘%wmuﬁ’a &9
Swick (2002) N&191 FiFEUITUITLIBAWN
"L(ﬂ@ﬂamwwwmeanﬂumﬂﬂmmuﬁim
vasanuazlndidnsudiadszérTudnds
Uszaumsaliduvaaudae Usznaunugiduld
Fafsnraandglen Tneduendam
Alnasusslndidssruusunludiadszsniu
gsdniSounew M ldawsaauazaiune
Bassnldlasldrsdrdniitasldmiann 3n

mauwanslumsdafanssunasouslasls

nazuawmsfadunnluudazunon {33y
Luul‘ﬂwLiﬂul“liﬂ’]‘]:ﬂluﬂ’lil,l,a@]\‘lﬂil’lNﬂ@]@]’m
aummmiammmﬂ%mslmumiclﬂeme] 1
;dl,ismslfﬁmmLwamiaamﬂuamumim
d199 hiwheonsatudidunsBinleaiw
agsfanunany iTeinisldainadiu
SaUNdy (feedback) Ui wazlfmsLaduwsd
mamﬂimmswai%maﬂa fnslidiSou
fufweftnuftedeuTusdhasushg 9 il
NLsﬂuﬂmwsﬂﬂﬂmwmmmuamaua 1399717
§199 WATAINNAALARIINDH uazluams
dfiunisdafianssu giTudnanisii
QERERFGLEAEMIEE mmﬂwmsmuamauﬂ@
Lwammﬂsuﬂid‘lumsa}@ﬂamsumma"l,ﬂ

2. WwaniatdIpuifisunneen1Ing
ABITINOHVAIBNLIUNDULAZHAINITIA
Aanssanasouilavldnszuaunisdadu

M wodh nismsdefianssunaitoulasls

NITUIRMIAALLUNIN ﬁfm’%muﬁmmmmin
aumINIgInIianIun fiasan luwme
Ylﬂd%miilu%ﬂ‘ﬁﬂi“u%uﬂ’ﬁﬂ@Lﬂ%ﬂ’]‘WS’N
A lanndesfing dnslEianmRngae
a o Qs 4‘ cll
agﬂ:nﬂauamuaﬂammmmymaanaa‘ﬂﬂa
§aAAREINY Brian (1988) ina11in JUuuy
msﬁﬂufﬂnaamgwﬂ HAROUINIUNIRIIAN

(Visual Learner) azi3uu3 ld@a1nmaisouan
JUAW unuis unundl wlamidunIgnits
LmemmeL’S"L@Lwammmammuammﬂu
Bosdlusn mammumaamiﬁmmmammu
I@mmmf;‘nmn'mwmsmmamwaﬁnuu
Iot dravios iﬂmwmuNamamimwmiﬁﬂu
msﬂo Frldindoumansndladesfindles
fadu

3. NANIANHININBLNITNANIEN
SInn WUt uRAINIIaNaNIIIMIEoU;
laglanszuiuwnsdadunn wuin snSew
ﬁmmmmmﬁmmswamﬂdﬂmmeﬁﬁ%@vﬁ
ﬂﬂ saﬂaw 70 uae AGE LLuuNamsﬂs N
quawuammmuao 1fiasan Hisoulald
ﬂswmumiﬂmﬂumwamaaﬁm inmnens
Apnfunas LLﬁ"mewL%ﬂIﬂﬂﬂameﬂaauaﬂﬂ
msﬂaﬂaumvlmuﬂlﬁauwu’lLauamwmﬂfﬂ
Nniiosina mﬁmwmﬂmmmumwmuh
HNSouAa LL&’NW]WW]?JULLawaﬂl]i’]Eli’J&Iﬂu
Aanidignanludainiiddaliosfing
giTodalamaldinSoulddnnisldnim
Iuﬂwsaaaﬁmunanﬁumwaummmmw
ﬂiz‘JJ’Juﬂ'lﬁLLaﬂLl]aUuL‘iﬂufE‘i'JﬁJﬂ%‘iZ%’n\‘l
Hispudionuuaziugide lansuazfiansan
mmﬁmﬁumauﬁ'auﬁaumiﬁﬂLaualu
e AIdunzgulidFoufianszuiums
aauszinldntsrlunisaoudiniuiie
avseuanutlhinnmisiaulddizouna
LﬂumimwmmﬂumUMLMWWLS{JMW
@1aawmma"l,ﬂimmmfmmmﬂmﬂUﬂumﬂ"ﬁ
mwiludaluueinaz mmﬁmwamml%miﬂu
mmmmmﬂa@Lwawmmmﬁdmsﬁl@

4. uaitiedulayasidoausTnus
anuiduazzasindnmAndJidanuimsdn
ﬂgmmﬁaﬂqwﬁagiauluﬂi:mumﬁ@mi
Foud wud dnfnmndaussnusduniudu
TANTIAAMUIAIUNIHNBINY Y FUITTOUE



Journal of Organizational Innovation & Culture : Ui

13 avui 2 nsngrau-sumau 2565 @ 111

mumﬂumﬁmsa@mnmmmmaaﬂmﬂ GF
ammuvmumsaamimmaanqnmmu
AZLRNNNAL Tnewdsanii lasunIsauu
(Coach) MNFITL UAZNIREVBUAATIN
WAINNTIANTTEUINATIEAY dndAnsd
mmuu‘Laﬂuammwmua ANARAITNIIIAMT
BHYY T@ﬂmmmam’mlumwmumifﬂ@ms
Li&l‘uﬁ@]’miﬂLLiJiJﬂ’]iﬁ]@ﬂ’]iLiEluTﬂN’mEI‘W%I‘W]
Fu NFUIMMINNMTIS mmammm Faulain
uaﬂmﬂgﬂLLuumiLssugmam:mmsﬂwwm
MNE2MININANIBIINY BUBINNITHUUE?
nszuwmMIdelasaasuausTanza Ny
azvasindnmaznimaingeldiduaing

N&2 b msﬁ@umﬁammmiﬁﬂuj’:

lasltnszuiumsdatluain Trugassuany
srusalunsdsuaznmsnanimdingeld
wrzdam i luienrrudaasials
Juselnden uazlnaidserudszaumsniuag
Ji3en munzauivszAuanuianuEuen
VBIHISHU Uaz fTuaaunTIafanTTunIs
me‘nmaﬂﬁ] wwmu‘[aﬂ’]a"l,éjl"nmmiu
mydassotadud wazussenalung
Soutipsnsdunadouilaiduedned uas
TaT0n I AUANNAALIEIUAUINTVBIFIILL
anaag

VaLFWDUNE

1. grauarsdnsimiseulasnaids
msaatdunwiduagrsdnauwnsinunlalu
m3Bewmssan Wasanaansoldlalunans
g‘ﬂLLUu%ﬁﬂﬁﬁnwwIﬁﬁL‘%ﬂuLLaﬂﬁgL‘%uﬁ@
e nnessNdsasUSulA A uuSUnua:
mmmmmmaagﬁmﬁaﬂLﬁﬂlﬁLﬁ@ﬂizIﬂmﬁ
uaziUseRnTw

2. drauadInIzdudiToudrunisly
mmwﬂmmﬂmm wmmul%miwaams
Iﬁmﬂ‘na@ "memuu"bmmmﬁ]mﬂuvlﬂ

3. Nﬁ@uﬂ'ﬁi'ﬂ@u5581ﬂ’]ﬂ1uﬁadLLE‘JW
ﬂ’]i“fl’m"i]ﬂii&lLWQGL%NLSEI%NET’J%TJQJN’IH‘Y]&@
IﬁﬂﬂiﬂﬂﬂiﬁﬂLLﬂﬂLﬂﬂﬂuﬂ’N&Iﬂ@L‘ﬂuiwﬁ’ﬂ\‘i
Lﬁau a3 ﬂ'a%lﬁﬁﬁil%ﬁ'lLB’(%E’JNE\]\‘J’]W‘HE}G@I%LE}G

4. msmmmﬁumﬂmmh ol
nrevnumsaadun w1 ikewamins:
MIGTURATNNILTIUNNBNSING BeE

5. AITNMIANENHI AWMU N NS
ﬁ@a%nm‘ﬁmnmiﬁammmiﬁfﬂuﬁ@ﬂl“ﬁ
NITUIUNTAAL TR WA

References

Arnheim, R. (1970). Visual Thinking. Berkeley, CA:University of California Press.
Carroll, B. J. (1980). Testing communicative performance : An interim study. Oxford Perganon

Press.
DeSantis, Karin & Housen, Abigail.
Aesthetic Development.

(2009). A Brief Guide to Developmental Theory and

English Language Institute, Office of Basic Education. (2015). Teaching and learning

management manual, new English according to the inter national English language

proficiency standard framework, elementay school level. War Veterans Organization.
Ennis, R. H. (1985). A Logical Basis for Measuring Critical Thinking Skill. Education.



112 : Journal of Organizational Innovation & Culture : Volume 13 Issue 2 July-December 2022

Hasan, A. (2000). Learners’ perceptions of listening comprehension problems. 13(2), 137-153.

Ministry of Education. (2008). Basic education core curriculum 2008(1). Ministry of Education.

Nation, I. S. P., & Newton, J. (2008). Teaching ESL/EFL listening and speaking: Routledge.

Nunan, D. (1997). Approaches to Teaching Listening in the Language Classroom. Paper
presented at the Korea TESOL Conference, 1-242.

Pichai, C. (2012). Developing mixed-play lessons for enhancing the ability to listen, speak
and speak English and motivation of ethnic students [Master of Education Thesis,
Chiang Mai University].

Sangkom, P. (2006). Visual literacy activities and practice. Retrieved May 17, 2020, from
www.drsangkom.com. [in Thai]

Swick. (2002). The use of pictures to stimulate social learning and language development in
pre-school children. Southern lllinois University, lllinois. [Online] Available : CMU
database http://web.ebscohost.com.

Vygotsky, L. (1978). Interaction between learning development. Mind and society (pp. 79-91).
Cambridge, MA : Harvard University Press.

Vygotsky, L. (1986). Thought and language. Cambridge, MA : MIT Press.

Yenawine, P. (1997). Thoughts on visual literacy. Retrieved May 17, 2020, from http://vishome.
org/wp-content/uploads/2016/08/12ThoughtsOn-Visual-Literacy.pdf.

Yenawine. (2001). Visual Understanding in Education. [Online] Available: www.vue.org.

Yenawine. (2009). Visual Thinking strategies. Workshop at Faculty of Education, Chiangmai
University, January 27, 2010.

Zambo, D. M. (2009). Using visual literacy to help adolescents understand how images influence

their lives. Teaching exceptional children, 41(6), 60-67.


http://www.tcpdf.org

