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Table 2 EF development of basic skill, functional memorization skills, restraining, reflecting and

thinking flexibility skills of early childhood children before and after the experiment.

Overview and Classification

Developing EF Basic Skills group for the memory skills

to use of deliberate thinking and skills
in thinking flexibility

Before the After the
experiment experiment
)_( S.D. Level )_( S.D. Level

1. Functional memory skills, listening skills, and speaking skills

266 090 Good 4.46 0.74 Very good

2. Skills for restraining and reflecting expression skills and emotional

control to express appropriately according to the situation

166 1.17  Fair 2.80 0.56 Good

3. Thinking flexibility skills, Adaptive thinking skills, and problem

solving skills

213 0.80 Fair 3.93 0.75 Very good

Total

645 287 Good 1119 2.05 Very good
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Table 3 Results of the comparative analysis of EF development results in the basic skills,

functional memorization skills, skills for restraining, reflecting, and skills for flexible

thinking.
Experimental group >_( S.D. D SB t
Before the experiment 9.63 2.00 5.23 211 10.004
After the experiment 15.23 1.87

210 Table 3 WU MIWWT EF ﬂﬂ&l
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Table 4 Comparison of scores before and after the EF development trial in the basic skills,

functional memorization skills, skills for restraining and reflecting and skills, and

flexible thinking classified by aspect

Developing EF Basic Skills: Before the After the
Functional memorization experiment experiment
skills, Skills for restraining SB
N K D t
and reflecting, skills in X S.D X S.D
thinking flexibility

Functional memorization skills

1. Listening skills 15 3 2.66 0.90 4.46 0.74 1.80 .94 7.407**
2. Speaking skills 15 3 213 0.80 3.90 0.71 1.80 1.57 4.447*
Skills for restraining and reflecting

1. Expression skills 15 3 1.66 1.70 4.06 0.70 1.78 1.52 4.444*
2. Emotional control to express
appropriately according to the 15 3 3.26 0.65 2.80 0.56 1.33 1.33 3.90**

situation
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Table 4 Comparison of scores before and after the EF development trial in the basic skills,

functional memorization skills, skills for restraining and reflecting and skills, and

flexible thinking classified by aspect (cont.)

Developing EF Basic Skills:

Before the

After the

Functional memorization experiment experiment
skills, Skills for restraining SE
i L N K D t
and reflecting, skills in >—( S.D. >—< S.D.
thinking flexibility
Thinking flexibility skills
1. Adaptive thinking skills 15 4 1.84 1.76 2.85 0.59 1.36 1.36 3.93*
2. Problem solving skills 15 4 2.04 0.92 3.93 0.72 .08 1.08 2.863**

** statistically significant at .01
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Abstract

The purpose of this research was to study the image of the Faculty of Public Health.
Mahasarakham university in the attitudes of alumni. There were 3 aspects affecting the image,
consisting of credit acceptance and faith. Examples of the population used in this research
were graduates or alumni. In Ubon Ratchathani province group Udon Thani Province Nakhon
Ratchasima And Maha Sarakham Province Bachelor, master and doctorate levels, consisting
totaling 100 people. The tools used to collect this information were interview a and a questionnaire
about the image study of the Faculty of Public Health. Mahasarakham University.
To investigate the attitudes of the alumni the data were analyzed using, percentage, mean and
standard deviation. The results showed that the overall attitude towards the image in all three
aspects was at a very good level. The items with the highest average in each aspect were as
follows. The results of the research revealed that the attitude in all 3 aspects was at a very good
level in all aspects. 1) Trust the overall picture was at a very good level. The highest average
was the Faculty has the ability to transfer knowledge and experience in the taught courses and
was able to create graduates with good morals and work ethics. It was able to create graduates
who are knowledgeable and good working skills. 2) Acceptance The overall picture was at a very
good level which is Faculty of Public Health students Mahasarakham university Able to build
a reputation for the university by participating in national activities Faculty of Health Sciences
Mahasarakham university There are ongoing activities within the community. Graduates of the
Faculty were recognized as outstanding people in society. 3 aspects of faith. The overall picture
is in a very good level. Is an educational institution that alumni are proud of, alumni have faith,
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respect the institution with pride. They build good relations with the community and participate
in strengthening the community. Is a technical dependency for society.

Keywords: Image, trust, acceptance, faith
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