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Abstract

The purpose of this research was to study the image of the Faculty of Public Health.
Mahasarakham university in the attitudes of alumni. There were 3 aspects affecting the image,
consisting of credit acceptance and faith. Examples of the population used in this research
were graduates or alumni. In Ubon Ratchathani province group Udon Thani Province Nakhon
Ratchasima And Maha Sarakham Province Bachelor, master and doctorate levels, consisting
totaling 100 people. The tools used to collect this information were interview a and a questionnaire
about the image study of the Faculty of Public Health. Mahasarakham University.
To investigate the attitudes of the alumni the data were analyzed using, percentage, mean and
standard deviation. The results showed that the overall attitude towards the image in all three
aspects was at a very good level. The items with the highest average in each aspect were as
follows. The results of the research revealed that the attitude in all 3 aspects was at a very good
level in all aspects. 1) Trust the overall picture was at a very good level. The highest average
was the Faculty has the ability to transfer knowledge and experience in the taught courses and
was able to create graduates with good morals and work ethics. It was able to create graduates
who are knowledgeable and good working skills. 2) Acceptance The overall picture was at a very
good level which is Faculty of Public Health students Mahasarakham university Able to build
a reputation for the university by participating in national activities Faculty of Health Sciences
Mahasarakham university There are ongoing activities within the community. Graduates of the
Faculty were recognized as outstanding people in society. 3 aspects of faith. The overall picture
is in a very good level. Is an educational institution that alumni are proud of, alumni have faith,
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respect the institution with pride. They build good relations with the community and participate
in strengthening the community. Is a technical dependency for society.
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Table 1 Image of the Faculty of Public Health Mahasarakham University in the perspective
of alumni
Items X SD Image
Reliability
1. Lecturers at the Faculty of Public Health Mahasarakham University have the ability to
3.70 0.57 Excellent
transfer knowledge and experience in the subjects.
2. Faculty of Public Health Mahasarakham University a source of knowledge and academic
3.60 0.75 Excellent
excellence.
3. Courses offered in the Faculty of Public Health Mahasarakham University is a curriculum
. . N 3.60 0.60 Excellent
with modern content and suitable for the current situation.
4. Faculty of Public Health Mahasakham University has places, buildings, modern equip-
3.55 0.83 Excellent
ments, suitable for teaching and learning at the higher education level.
5. Faculty of Public Health Mahasarakham University includes academic service projects
. 3.65 0.49 Excellent
that meet the needs and interests of the people.
6. Faculty of Public Health Mahasarakham University are able to provide graduates who are
o . . . 3.70 0.73 Excellent
moral and ethical in performing their duties.
7. Faculty of Public Health Mahasarakham University are able to provide graduates who are
3.65 0.75 Excellent
knowledgeable in working skills.
8. Faculty of Public Health Mahasarakham University a source of knowledge and academic
3.65 0.59 Excellent
excellence
9. Those who graduated from the Faculty of Public Health Mahasarakham University are
. . . 3.70 0.57 Excellent
effective who is accepted by society.
10. Faculty of Public Health Mahasarakham University is ready in terms of personnel and
3.60 0.82 Excellent
resources.
Total 3.64 0.67 Excellent
Acceptance
1. Faculty of Public Health Mahasarakham University are able to manage education effectively
3.55 0.51 Excellent

in line with the needs of the labor market.
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Table 1 Image of the Faculty of Public Health Mahasarakham University in the perspective
of alumni (cont.)

I

Items SD Image

2. Faculty of Public Health Mahasarakham University provides educational management
. . . . . 3.65 0.59 Excellent
model that is conducive to the environment in the Northeastern region.

3. Faculty of Public Health Mahasarakham University provides activities with the community. 3.70 0.47 Excellent

4. Students of the Faculty of Public Health Mahasarakham University are able to create a
3.75 0.55 Excellent
reputation for the university by participating in national activities

5. Students of the Faculty of Public Health Mahasarakham University act as a good role
3.60 0.75 Excellent
model for youth.

6. Those who graduated from the Faculty of Public Health Mahasarakham University are
. . . ) 3.65 0.81 Excellent
recognized as an outstanding person in society.

7. Faculty of Public Health Mahasarakham University has a beautiful location, landscape
3.70 0.73 Excellent
and keep clean.

8. Those who graduated from the Faculty of Public Health Mahasarakham University is a
. o . 3.65 0.81 Excellent
person with knowledge and expertise in a particular field.

Total 3.63 0.65 Excellent

Faith

1. Faculty of Public Health Mahasarakham University is an educational institution with
. 3.55 0.60 Excellent
academic excellence.

2. Faculty of Public Health Mahasarakham University is a source of knowledge that serves
. . 3.65 0.49 Excellent
the community and the public.

3. Those who graduated from the Faculty of Public Health Mahasarakham University is a
3.60 0.50 Excellent
person with specialized knowledge is accepted in the field of education.

4. Faculty of Public Health Mahasarakham University is an educational institution that alumni
3.60 0.60 Excellent
are proud.

5. Faculty of Public Health Mahasarakham University are able to manage education at the
3.80 0.41 Excellent
higher education level with quality.

6. Faculty of Public Health Mahasarakham University have a good relationship with the
. 3.45 0.76 Excellent
community.

7. Faculty of Public Health Mahasarakham University is an academic dependency for the
ot 3.75 0.72 Excellent
society.

8. Faculty of Public Health alumni Mahasarakham University has honors the institution with
id 3.60 0.60 Excellent
pride.

Total 3.62 0.58 Excellent

Overall rating 3.63 0.633 Excellent
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