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Abstract

The aim of this research is to study which reasons play roles in the decision making
for choosing the bachelor's degree (credit transfer) programs in Faculty of Accounting and
Management, Mahasarakham University. The factors, comprised the curriculum of the programs,
the image of the institute, the location of the institute, public relations, and the personal reasons
which can affect the decision making on three bachelor's degree (credit transfer) programs
(the degree on business administration program in management, the degree on business
administration program in business computer, and the degree on accounting program).
We collected data from 218 students of three programs in the academic year 2020 using
questionnaires. Data analysis, mean, percentage and standard deviation were determined with
spss v.18 program. The results, showed that the major reasons for decision to study in all three
programs of the bachelor’'s degree (credit transfer) Faculty of Accounting and Management,
Mahasarakham University were personal reasons. The students wanted to increase their
educational qualifications (X=4.60). The image (famous) of the Faculty of Accounting and
Management. Mahasarakham University was also important (X=4.57). There were with the
highest level of opinion.
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The reason for the curriculum for the decision to study in the bachelor's degree at

the Faculty of Accounting and Management Mahasarakham University

Curriculum reasons X S.D. Level
The bachelor’'s degree program (equivalent entrance) is modern and meets the .
4.43 0.63 High
needs of the learners
Bachelor’s degree program (equivalent entrance) is in demand in the labor market. 4.42 0.63 High
Bachelor's degree program (equivalent entrance) accept transfer courses 4.25 0.76 High
Bachelor’'s degree program (equivalent entrance) teaching after official hours .
. ) . 4.09 0.82 High
which suitable for those who work full time.
Bachelor's degree program (equivalent entrance) includes modern equipment, .
. . 4.31 0.72 High
tools, and technology for teaching and learning.
Bachelor's degree program (equivalent entrance) provides contents that can be .
) . 4.43 0.62 High
applied for the benefit of oneself and society.
Bachelor’'s degree program (equivalent entrance) has a suitable number of credits 4.24 0.70 High
Bachelor's degree program (equivalent entrance) contains appropriate tuition
. 9 prog (eq ) pprop 3.72 1.04 High
fees or credits
Bachelor's degree program (equivalent entrance) is currently popular 4.29 0.66 High

Total

4.24 0.73 High
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Table 2 The reason for the image of the institution to the decision to choose the bachelor’s
degree program (equivalent entrance) at the Faculty of Accounting and Management,
Mahasarakham University

image of the institute X S.D. level
Faculty of Accounting and Management Mahasarakham University is .
— 4.57 0.59 Very high
a well-known institute.
Faculty of Accounting and Management Mahasarakham University is .
o . 4.48 0.61 high
outstanding in teaching
Faculty of Accounting and Management Mahasarakham University has
facilities for teaching and learning such as internet system, database, reading 4.40 0.70 high
room, activity area, etc.
Faculty of Accounting and Management Mahasarakham University has personnel 4.41 0.64 high
. . i
with knowledge, ability, reputation, and acceptance by the public. g
Faculty of Accounting and Management Mahasarakham University is modern, .
. . o 4.28 0.76 high
comfortable, suitable and sufficient building.
Students of the Faculty of Accounting and Management Mahasarakham University .
- . 4.41 0.63 high
graduation is accepted by the private company.
Total 4.43 0.66 high

Table 3  Public relation reasons to the decision to choose the bachelor’s degree at the Faculty
of Accounting and Management, Mahasarakham University

Public relation reasons X S.D. level
Guidance activities for continuing education at the Faculty of Accounting
and Management Public relations for bachelor's degree programs in various 412 0.80 high
educational institutions
Public relations sign for student recruitment of the Faculty of Accounting and .
. . 4.11 0.81 high
Management posted in several locations
Radio/TV media 3.91 0.92 high
Internet media 4.32 0.70 high
Guidance from previous institutions 3.94 0.98 high
Recommendation from seniors and friends who have already study 4.07 0.95 high
Recommendations from parents or adult relatives 3.96 0.92 high
Famous people in society are alumni of Faculty of Accounting and Management .
4.05 0.93 high

Mahasarakham University

Total 4.06 0.88 high
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Table 4 The reason for the location of the institute to the decision to study the bachelor’'s degree

(equivalent entrance) at the Faculty of Accounting and Management Mahasarakham

University
Reason for the location of the institute X S.D. Level
Faculty of Accounting and Management Mahasarakham University close to hometown .
. 3.95 1.06 High
and easy for traveling
Faculty of Accounting and Management Mahasarakham University located in the region .
o 412 0.89 High
that the transportation is comfortable.
Student traveling cost from hometown is low for whom study at Faculty of Accounting .
. . 3.84 1.05 High
and Management Mahasarakham University
Faculty of Accounting and Management Mahasarakham University located in an area 3.93 0.96 High
. . i
where the cost of living is not very high. It helps to save living expenses during semester. 9
Faculty of Accounting and Management Mahasarakham University in a safe area (rate .
4.06 0.86 High

by number of crime)

Total

3.98 0.96 High
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Table 5

Personal reasons to the decision to choose the bachelor’'s degree (equivalent entrance)

at the Faculty of Accounting and Management Mahasarakham University

Personal reasons X S.D. level
Intention to study at the Faculty of Accounting and Management .
. L 4.31 0.74 High
Mahasarakham University directly
Friends / most of their friends choose to study at Faculty of Accounting and .
) . 3.53 1.27 High
Management Mahasarakham University
Entering further education in order to increase their educational qualifications 4.60 0.62 Very High
Total 4.15 0.88 High
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