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Abstract

The objective of this research was to study the needs of entrepreneurs for soft skills
needed for graduates in the Faculty of Science, Mahasarakham University, and to formulate
guidelines for the activities development of the Faculty of Science to meet the needs of graduate
users. There were 138 participants.The instrument of this study was a questionnaire. The data
was analyzed using descriptive statistics including frequency, percentage, mean, and standard
deviation.

The results revealed that the soft skills of graduates, that the entrepreneurs’ sought were
life and career skills. The average was at a high level (X = 4.41, SD = 0.67). There were also
necessary skills that graduate users needed, namely: 1) responsibility for career development,
2) flexibility, 3) adaptability, 4) leadership, 5) interpersonal and social skills, 6) knowledge-seeking
in all aspects, 7) taking care of oneself, and 8) learning about culture. The guidelines for the
activities developed for students in the Faculty of Science to meet the needs of entrepreneurs
were life and career development skills, focusing on activities that allow students to have critical
thinking, flexibility, self-responsibility, social responsibility, good leadership skills, self-confidence,
and adaptability.

Keywords: Entrepreneur’s need for necessary skills, Faculty of Science
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Table 1  Information of respondents classified by job position
Job Position No. of Respondents Percentage

Manager 53 384
Head of department 42 304
Human resource 31 22.5
mentor 7 5.1
administrative officer 3 2.2
Director 2 1.4

Total 138 100.0
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Table 2 Requirements for necessary skills of graduates, faculty of science, Mahasarakham

Unversity
No. Requirements for essential skills (Soft Skills) X S.D. level
1 Creative thinking 4.40 0.88 high
2 Problem solving 4.35 0.72 high
3 Thoughtfulness 4.23 0.89 high
4 Innovative thinking 4.10 0.79 high
Total 4.27 0.82 High
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Table 3 Requirements for necessary skills of graduates, Faculty of Science, Mahasarakham

University
No. Requirement of students’ essential skills (Soft Skills) )_( S.D. level
1 Learning and Innovation Skills 4.27 0.82 high
2 Information skills, media, technology 4.25 0.70 high
3 Life and career skills 4.41 0.67 high
Total 4.31 0.73 high
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Table 4 Requirements for necessary skills of graduates, Faculty of Science, Mahasarakham

University
No. Requirements for essential skills (Soft Skills) X S.D. Level
1 Responsible for career development 4.60 0.83 Very High
2 Flexibility 455 0.68 Very High
3 Adaptive learn new things 4.48 0.69 High
4 Leadership 4.47 0.56 High
5 Social person 4.38 0.59 High
6 Seek for new knowledge 4.34 0.81 High
7 Self care 4.30 0.68 High
8 Culture learning 4.19 0.50 High
Total 4.41 0.67 High
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Table 5 Requirements for necessary skills of graduates, Faculty of Science, Mahasarakham

University
No. Requirements for necessary skills (Soft Skills) )_( S.D. level
1 Update all information 4.35 0.79 High
2 Smart communication 4.35 0.64 High
3 Information of technology 4.25 0.46 High
4 media literate 4.08 0.89 High
Total 4.25 0.70 High
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Abstract

The objectives of this research are. - 1) to study the problems in the operation of
procurement and supplies management; 2) to compare the knowledge and understanding about
the Government Procurement and Supplies Management Act B.E. 2560 and 3) to compare
efficiency of supplies management in the Division of Building and Ground of Mahasarakham
University.

The samples used in the research included high-level, middle-level, entry-level
executives, procurement workers and 266 other people. The instrument used in this research
was a questionnaire. The statistics used to analyze the data were mean and standard deviation,
and Pearson’s correlation analysis. The results showed that the level of knowledge and
understanding of the Government Procurement and Supplies Management Act B.E. 2560 was
low in all 5 aspects, while the level of Efficiency of Supplies Management of Staff was at a
moderate level. A comparison of cognitive levels of The Government Procurement and Supplies
Management Act B.E. 2560 was found to be at a low level. The Efficiency of Supplies
Management Advantage was found to be moderate and the results of a study of cognitive
relationships the Government Procurement and Supplies Management Act B.E. 2560 and the
efficiency of Supplies management. The Efficiency of Supplies Management Advantage was
found to be statistically significantly correlated at 0.01 with a correlation coefficient (r) equal to
- 0.615, This indicates that the two variables had a high level of negative inverse correlation.

Keywords: knowledge and understandg, Eefficienclies suppementmanagement



36 : Journal of Organizational Innovation & Culture : Volume 14 Issue 1 January-June 2023

AMATAMA LA gINUNIEET I An13IATaIAIHAENITUIHS
WEAN1ATF W.A. 2560 Lazdse@NSaINnITUININUNEAZaINAAINT:
NIRANK NBIDIATANTUN ANIINLIFLNNIFITAN

(%3 6 6 A
AU NNT VIRRIAINY
UnITIMIREg nasenaIENILA AnIngdsumIa AN
U a
81989
aSudANs FauadaTu. (2566). mw’s”mwnmmﬁmﬁuwswswmﬁmzﬁﬁmﬁ@%aﬁﬂiﬁaLLa £MILTMNINEANATT WA, 2560 Az

ﬂi»?ﬁ’lﬁﬂ’W‘Wﬂ”liﬂJSW’li\‘l”I%WﬁWUENlJﬂEﬂﬂ'E n3thAn®N ﬂE]GE]”Iﬂ’]‘iﬁﬂ’]%YI VAVINPIRUNAIENTANN. 2VIFITUTANTIVUR TN UTTIY
E]Jﬂﬂ’l?‘ ummmawmmimu ‘1.]“(] 14(1), Wi 35-48.

UNANED

mnwmmmmﬂiwaaﬂ 1) LwaLﬁJszn_lmﬂummsmmLmhmmnuwviwummm
Myiatedainuas mimmswa@mms W.¢. 2560 2) L‘WﬂL‘.L]SEJ‘]JL‘Y]&I‘].Iﬂi“ﬁ‘ﬂﬁﬂ’]WﬂﬁifUiWﬁ
awuwa@maaﬂaammsmuw ARIININFLNIENTONN Uas 3) WaANEIANNFNIHEIERINg
mflmmmmrfl,mnmnuwa;swummmmsammmmaLLa zMILININRQNNATT W.61. 2560 LAz
ﬂswammwmsmmsamwamaanaammsamuw wmmmawmmimu I@mawmama‘n
Trlun939e VL@]LmNmmﬁmum FLAUNAN TR Nﬂgummwa@ Lae NLﬂU’J‘lJE]Gﬂ‘JJG’]‘LLWﬁ@
PBINBIONANTHANUT 1 266 A msaomﬂl’ﬂumﬂﬁ]ﬂmamﬂuuuuaaumw anm‘nlﬁ’lu
mylanzdtoya ldun ALaag mummwummmu LRSMTIATIZARRTNN S LUUL NS STU
wami’sﬁmwmwsmm’num’nuLm'ﬂﬁ]mmﬂuwxﬁmmm@lmsmsnammaLLa £ I
nA3g W.A. 2560 aylmw@uuaﬂ LLawLﬂJaLﬂiﬂumﬂﬂi‘Jﬁ]’i}&Iﬁ’JuUﬂﬂaLL@]ﬂGI’]Gﬂ%‘Y]dﬂTWi’]NLLaw
TUABNLIAANNUANAIN amwuﬂmﬂmmmmmmu 0.05 1w ENIMWNITILINNT
nuiagatluszduihunas uas L&IE]LSL]SEJ‘]JLVIUuﬁﬂﬁ]Elﬁ’:lu‘]JﬂﬂaLL@Iﬂ@]’Nﬂ%‘YIGﬂ’]WTJ&ILLﬂ”S’]EI
AUNLITUANGIIN amwuﬂmﬂmmmnmmv@u 0.05 wazAMUFNRUTIZAIANNIANN
Lmhmmnuwrswumm@]msamawmou,a mimmswa@mﬂmw f. 2560 LLG“ﬂi“ﬁﬂﬁﬂ’]W
MIVIMINUAEY HanuFuiuinu amwuymﬂmmmmmww 0.01 Tapflendulszant
FRFNAUT (r) ¥ - 0.615 u,ammmLLﬂimaaaummauwummuwﬂwusl,umaaummum

o [

ardan: anuanudile, dssdniawmninisnunag



Journal of Organizational Innovation & Culture : Ui

14 aiui 1 unshap-Tnnau 2566 : 37

YN

a 6 & o ' ) A9 o
NMIUINITRIAN I INLT u\‘]']%‘ﬂl’ﬂ

emaasuazdsiiatonansusmsfisdny
laun au (man) W% (money) Wa@(material)
N1IUINITANTT (management) Usznay
ﬁ'umuﬂs:mumm%mﬂﬁmsqLﬂmmﬂ‘?‘i
fnua at9lysz@nSnw (Kasemsin, 1980)
Hniisaniulagiilysn “Wae)” Hniladod
mmuammm’l,umimmiamuaﬂmuamn
Jasunanisusnisednedn asdnldinns
UIM1T9aM I ua1ua1d g waaans s1uiu
daslinaquuiladnatuayulimunndjia
Nulalasgzaindioldnszuinmsdniinan
fanunain ﬂs:%ﬁmwﬁy’mﬁum&mmu
Nulasinmsengg vesasansiussgithwineg
89T UT=ANTAW G9iln aunwToudn
Wagazri e sanIsuInduiuauaanH
u wazmadfuaenuaiudns g ledssauns
fusaanuiaguszasd mﬂaaﬂﬂﬂ@mwaﬂ
MIUINNT ﬁmm‘swammum MIugay
ssfaamy Sdoudndosuazazdinanz
nude ni:mumiﬂgu@mumuauq Fedudu
éTadﬁm‘m‘%msmuﬁa@]ﬁﬁﬂs:%‘n%mwLLa:
fidszdntus Sgunalalianudanlasans
sufouifuunndorfuiidssineg $ondn
“Wiwswﬁmtﬁ‘ﬁmiéﬁ'@%aﬁﬂiﬁaLLawmiu‘%mi
WaQN1ATy W.7.2560" natzmaldwszny
umm@mﬂmwa%msmmumm@ﬁamma
LAzNITUTIIRRAN1ATIINTa UM TU 1@
mﬂummmm@mﬂu‘[@]ﬂmsn’mu@mmm
mmmuﬂmaLwalﬁﬁuamawumaasﬁﬂnLLﬁa
mvliflmﬂumnﬂgm Immmumimmw
mawa@ammsmmﬂ%mﬂwa@Lwa‘lw,ﬂ@mm
Tudslauazdalomaliiinsudeiuethan
5570 Imsdiiunsiadadainefidiieds
‘?mqﬂs:mﬁmaamﬂﬁmmﬂuéwﬁnﬁw:ﬁa
TWRaanadueanlunisldioduinimun

mIdiuwIuuazinnsdsziliunanisdjua
Nudsazrin i siadeiasns U ansaw
wasts=ansna unstielmduwlyaunan
53701A07a Anmsaaasulinadszmoud
guslunnsaaseunTiadoiasnana
%ﬁ%aLﬂummmwﬁaLﬁiaﬂaaﬁui’]mmms
naTauazyse quumaﬂumﬁmmaam}’m
mmaﬂimamummmsauﬂ L NNIIATe
SasadeaEnImeBilannsafinddeasrinle
Aaanulusslalumsdfiunsindeiadie
mﬂ%'g (Association of Procurement Managers
of Thailand, 2017) lux1a31 8 Hriuain lu
msTatadasslidrmnonisdniinnislag
DawmsuazifissssulasRarsanfsdsslomi
uazHalFanIFIaNuasd sz lomiluszazenn
yo3dn 13z leésulsenauiuiels
iaauduarlunslddnein (value for
Money) anulussla (Transparency) AN
UreanTnIwnazlseandua (Efficiency and
Effectiveness) LAZANNTURATOUADNARILTD
284NBFINITAATIIFOU LS (Accountability)
laBlanIznIzUIUNMILININI AT V09
ﬂi‘,mﬂvlmmﬂéﬂmmmmamlumswmwm
mespduadiennn Tasiawizedreboludes
"IJE]dﬂ'liﬂ'mfug]LLﬂI%lJﬂ’]iLL‘ll\‘l"lJuE]El’ldL‘L]%‘ﬁii&J
wazM IS Uszlosianniduuaznindauves
LLN%@%%GNTHSI“M]WEllu@ﬂuwa(ﬂ%’]uiulﬂﬂ
nnil muu ﬁmmam%u@hﬂgﬁmﬂaﬂ%mﬂ
auummmmaanumiwam zaasvin Ul du
I -

NM1INgIaNRIRIIANL T wRD1UW
gandnsFIne dinuldanszniianig
gaudAn® Insneant ’msLLa wianyw ¢
m‘v%unmmmmﬂmmmﬂumsmmimu
waqmﬂluwma'ﬂmaﬂ lagfinualidnn
wirgmdnineunislangsadovuay
wIN1IUJUAT0INI9NTNITRENLATIATA



38 : Journal of Organizational Innovation & Culture :

Volume 14 Issue 1 January-June 2023

R ERE mu‘wamﬂumiawaﬂmﬂumi
auuauuaammLwaauuauumswﬂumsaau
MM ATINS ﬂ’]iﬂ’]%ﬂ’]idﬂaﬂ?@mﬁ‘iu
o Huiusiandnoswing oy (Division
of Building Grounds, Mahasarakham
University, 2020) LLazms@hLﬁumsﬁwuﬁuq
Juldlaarsdldzuisadiiuwaulaee
AMUAZAIN TI0L57 ARURBULHUITULAZ
la54n19619 9 §ANNAILIIVINITUIIY
Whnunovadaddng é’aﬁfumm‘%mimuﬁa@;
Tugoudnen Janansfonsusnisasniniis
‘muuauumLaswﬂWiﬂﬁLuudquMLﬁuvlﬂvlﬂ
b msmmsa’mwa@mmm alinIszuy
U3AI3TAMTBIRNTREAINT U LA HNLAZ
Usznda a1unszuaumIuinsnuiag 6
mu@au eaNUFUAUTIBLEZL maaﬂg;]m\
foLflasin @a NTIIUNWARTONTITANAUA
A2NUFBINTT NNTIAKR NITUINIIY NS
AIWAYN NI uazmIimineWag
I@ﬂﬂnmm}aummumamﬂmﬂgumm
fiflaruaziBua sauney wasdoamalu
'm‘um_lemmmmauwalﬁl@wawmmmwm
JuszfmBnn gndasmuquinume I
ANIZRY "bl,walﬁ’l,umiﬂgumwmma T
Wnslewagaindfadsslomiggn a9
muﬁ'mqﬂi:mﬁmﬂ"ﬁmm‘hLﬂmzéfaaﬁmi
MaszuvlumImuguiiuinsMIteuting
manansran1TlEnuss £MI3RUIBN
Wmnzaugoandasiu andlmiiwllan
2 08U8INITNTANT L lN1INAUN NI
wa@mﬂumummmamamﬂmsmmim@
TORANAA Lummmﬂmmmﬂmmaoﬂu
ngwang szdauy mmiﬂmﬂsuwmmmaa@
DALY wﬂiwmumimLuumu%mwumau
Lﬁ]'mu'mwamm wmmummmamaaﬂgm
‘wm‘namanﬂ@]aammwmm_mm‘vsmvb

mﬂmmwammammmu A3dnlu
mu”ﬂﬂgummm’mu’mwa@mammsmu
N84071ANIRNWA WRIINBIFHURIRIIAN
mummaulﬁma ﬂnmnﬂmwmmmmﬂa
Agfunse 3’1°ﬁumm@mﬁw€naamwua~
NIUIRIINIQA1ATT W.A.2560 LAz
UseENBNINNIILIRI TN BARQDDIYAIINT:
nIdANEINeIBNAIIEDINT AnIINIEY
Wr1E13ay tRalSouifisuse AUAYF
ﬂ’J’I?LIL“ll’]l’%mLl’Jﬂ‘LIWSWi’]“E‘]_Imm@]ﬂ’]Sﬁ]@Ta%@]
FUAENMIVIMTATQNATT W.A.2560 LAz
lliwa‘l’]ﬁ.ﬂ’l‘Wﬂ’]iUSV\’lid'mWEW]"}JEI\‘I‘Uﬂa’mi
m:u‘mﬂnmmmauwuﬁmmamﬂmmm
e e funss swumm@mﬁwmaamn
LAENITUIRIIWAQNIATT W.A.2560 WAz
ﬂi“’ﬁﬂﬁﬂﬂWﬂ’]iﬂi%ﬂN’mW&Wﬂa\‘]‘]_lﬂa’]ﬂi
Lwalﬁmszwawtsmwlum*;ﬂgummam
m’mmmiumtsﬂgummﬂmﬂmmwm@ GREY
uﬂaﬂﬂwmaﬂg%mmquuLammﬂmimn
FaUTaIRUIBIIBABwEn LHuLWINIINIT
ﬁ@ummuﬁwumm‘%mﬁ@msﬁa@;hamﬂ<ﬂ
POINBIONANTIATURA AANNFUUAIEITANY
Gfam{l,ﬁm’lm%wﬁtyﬁ'mjﬂﬁﬁamuﬁmms
ﬁa@ﬂmmsdaLa%mﬁumguﬁlﬁqﬂmﬂiﬁmw
w%au‘lumiﬂﬁﬁaa’mmuﬂswmumsu’%mi
NUNFQNI 5 Tuaa I%Lﬂmwawﬂamﬂuﬂfl
mnmﬂmuﬂiwmmm@ﬂsﬂwuamdmma
MIRIINVRIRLIMT M IR ILINT
muﬁ'aqmaanaammiamuﬁ NNIINYIREY
NAIFIIAN

Ingisrainrain1Iivg

1. L‘WaL‘]_]‘JEJ‘]JLYIEl‘]Jﬂ'J’]Niﬂ’J’]&JL?J’ﬂﬁ]
LﬂEl']ﬂiJ‘INiw?T‘ETUDJﬂJ@lﬂ'li%@]‘ﬁﬁ]"i)@]ﬁ]’]dLLE‘lwﬂ’]'i
ﬂi%ﬂiWﬁ@lﬂ’llﬂiE W.7. 2560 madi.qlﬂﬂ’miﬂa\‘i
IANIRDTUYT UW1INUIRPUWRIRIIAN



Journal of Organizational Innovation & Culture : Ui

14 atuil 1 unshap-Tnnau 2566 : 39

2. eI utnoudssEntaaw
MIUTHITINUNTQVEINBIB1A1TRDIUAN
VAINLFUNAIFITANY

3. L‘Waﬂﬂﬂﬂﬂ’lﬂwﬁ&lwu‘ﬁiw%’ﬂdﬂﬁ’]ﬁJi
anudnla s unse iwummmmsama
QIIUBTNTUIMIWEQAIAT W.A. 2560
wazdseAnFaIwAITUIRITIIUANEQUeY
NBIBIAITEOA AR BNEFBURIFITANN

aULVAVDINIITIVY

Tun1sAnwraseiiiunenisoss
ﬂsmm mﬂm:nmmnumwmmmwﬂa
mmnuwxswumm@]miwsﬁaamwLLa 3
WIMIWNEANIATT W.¢.2560 uazdse@nnn
msmmimuwamaouﬂmﬂiﬂaammiamu
# wAnenduumaseny lagdvouwadoil

1. 2autaaawitant nsdeluae
,é’ v dl [ a d' dl v o
#lednwufoiduuwidaiiodasnuaing
sanudlanszedygdnidagedadneg
WAENITUIWITWEQNIATT W.A. 2560 UL
UazEnSnwmsuImsnuieg lapfansoue
Tudnueng g

nsaULWIARA KA1

Personal Factors

- Personal type

- Education

- Work experiences

B anuianudlansznoiyga
ﬂ’]iﬁ]@]‘ﬁaﬁ]@]’tﬂ’]\‘]LL&”ﬂ’]iUi%’]SWﬁ@ﬂ’]ﬂiﬁ .4,
2560 ANUNTEITANMUALALIAUNTIAg0Ta
TIUREMILININRG w5 M Ao 1.61%
MITTATLEY 2.6 TIAdaTasns 3.6 s
MR LT MIUIMIFY YT 4.67UN1IATD
FUNEQUAZNTLINIINEY 5.6un1Tansol
WATUNINAUA N

1.2 UszAnBA WM IImI s uias
IAUNILIMNINEGVBIBIANT ANANTALUWIAR
284 Thongchan (1996) J2autuanyU U
6 @1 A 1) MIIWUHWINRUANINGDINTT
2) MIIARINEY 3) MIAUAUNE] 4) M3iidn
WK 5) MILIFINW LA 6) NI MUY
WHE)

2. YaULABYIETTINTUAEAGY
@889 ﬂswmm‘ﬂiﬂumﬁ'«amwamms
ﬁﬂmmumwmmumi’mﬂmauﬂaqﬂmns
NBI8NATT WAINLIAIURIRIIANY 31470 266
Al

3. VDULUAFIWIZHZLIAT BINNNTANE
a o g; oA Qs =S A
AFYUFILALADUNWLILY W.¢. 2563 D4 LAl
RIVAN W.¢. 2564

- Experience from working in the supply process

l

Knowledge and understanding of the public

Y

Efficiency of supply management
1. Demand planning

2. Procuring

3. Control and disbursement

4. Maintenance

5. Supply distribution

A

procurement act and government supplies
Administration B.E. 2560

Figure 1 Research Framework



40 : Journal of Organizational Innovation & Culture :

Volume 14 Issue 1 January-June 2023

ANNAFINVBINTTIVY

1. YARINTY 99N89871ANTHANWA
VANINYIFUNAIEITAY wuﬂﬁ]ﬁmmumﬂa
memaﬂuuuﬂizammwmsmmimuw Gl
LANGIIN

2. uﬂmmmaanaammsamuﬂ
mmmmawmmsmmwﬁmmmumﬂa
LL@lﬂ@l’ldﬂuwﬂ’J’m‘iﬂ’J’mL“IJ']SLﬁlLﬂU’JﬂfU
Wi:iwmyry@]msamawmaLLamﬁmmi
WHQNATF W.¢. 2560 LANG1INH

3. mﬁmmmmlammnum 231%
ummmmn@sﬂawmma MIVININEQ
A3 W.7.2560 wm’mauwuﬁﬂuﬂs:aﬂﬁmw
MILIRITNUNRE

A5NI5AIRWANTIVY

UszrnIwaz@las19n sk duwms
e a y r re A
IS SdszmnIn b lunnay A

v

U
o

§1UI8N1INB9I81ANTHDINA), Wningu
mu/mmmmuwﬂgmmu%mwmmmaaﬂu
Wag (Whmihiiwag lmifiginsnguay,
TnATmsanen (Ane) i miiaAidninen),
AIUUIMINNNUREG (TN, AU, Ul
7%, ABEI, iﬂn)swmau 791 @ (Division
of Building Grounds, Mahasarakham
University, 2020) laglggaslumaduinizas
Taro Yamane (Srituptim, 2012) "l,@mmuﬂau
ety 266 an uszeiosdoflsluns
S5uluasillduuusann Taoudseaniin 4
0 9il

FAudi 1 Lﬂumm&l‘nmmwmam
m"LiJmuumﬂamadw@lammuaaummaLﬁu
draaiiadseda lavgaauuuuzouniy
aauauaNUdnsd 1 deeu Janwusiin
Junsd1sanens 3wan 4 98

NUS9%NS (iaaa%ﬂfliua,@“ﬁma%miua )

U1 2 Lﬁummummnmmmmw
Lﬂl?lﬁ]Wi”i’]“ﬁUmm@lﬂ’]‘iﬂ@]“ﬁa’%(ﬂﬁ]’]dLLE] £A13
UIWINUNEANIATT W.ea. 2560 1Hudnnu
wuuLlienaeay 4 2 dalfen Ao louasldls
fanua 20 98 JenAzuUWIZRING 0-20 Az
AAUALN AT N T AR LAY

g7 3 1dudrnrntieaiy
UsgenBnmn1suinninag 289nesa1nns
g0UR IMIANISBIRIEsAATLAEITeS
wazd JUAaueglsznouis eunITIUNG
ANABINT AIBNTIAWT HNITAILAY
wazidndrs dmwnsingeine uazdunig
CAUPSHIED

gt 4 Wuoufsiudaianauns
wiaflymnsduiiunmsiadedasnsuaznis
u‘%miﬁa@lmaaﬂaammiamuﬁ URINLREY
NAIRIIANN

msmmmsmmaua

Iummﬂmawmau KAT8111n13
Lﬁm'sm’m’uaua 2 Uz1an Ao mauaﬂwnu
(Primary Data) Aan13iAUTIUTINTBYALT
YIunm smLﬂumamﬂvl,@mml,uuaaumw s
mawamsmw (Secondary Data) fa mawavﬂ@
ANMIANBIN KT I18WNITINNT
Toyan9aia UNAY WAIIBN19ITINNT
ﬁmmi MIRNT BBLABSIRALAZNRINUITE
‘Y]LﬂF;I’J‘}.IE]\‘l Lﬂumamﬂivﬂaumiﬂﬂm’lumu
ARgdasiuumida U HTCE REELEE LR
LWSWI&J’]L‘UWUB&Jaﬂ’muG}LLWJﬂ@]sLuﬂ’l‘iﬂ’mu@
LUURDUNN

aa =) & v
AIMIAAMzvzaNa
a 6 v %

nslanzidayalasllysunsy
f,%u%gﬂmmﬁa BIN1TILATIEARDALT I
WITU (Descriptive Analysis) WWaadue
maumuamummﬂumauaﬂuawnsaﬂ
LULURBUDY I@UI"HQ’]LQ@U mummmu



Journal of Organizational Innovation & Culture : Ui

14 avuil 1 vashau-Tnunau 2566 ¢ 41

WIATFIU UAIBLAY sl,umml,mflmmam LA
ammlﬂj fa 1. mmmn ouas (Percentage)
a’m‘imLﬂsvmauaﬂ'svlﬂumumaaﬂfaﬁmmu
uﬂﬂamamaumama 2.@ a8y (Mean) uaz
mummmummmu (Standard Deviation)
{edtae v\m’]mmww’lmmﬂuwriw
ummmmiwsﬁawmma MIVINITARY
nA3g W.A. 2560 nuﬂswammwmimms
muﬁa@;mamaammmmuﬁ 3.6 t-test
LazA1 F-test (One-way ANOVA) R1%IU
WIsuiauaNULaNa19TERINNe@LL TN
WUdIHAMNLANE1Ia 1IN A A NIIRDE
i 0.05 HAY8YINNNIRIANULANGAI T8 E e
3D LSD 4. :1mev‘vxmmauwuﬁivmnmwm
A laferfiunse iwumm@lmswsﬁa
0919N1ATFURZATURITRRANIAT W. 4.
2560 ﬂUﬂi”ﬁWﬁﬂ’]‘Wﬂ’]i‘Ui%’lﬁ’]%Wa@maﬂ
DNPNIRONUA WRANINTININENTANY NAFEL
aundgulasldadaifudsintanduius
289 LAuSA% (Pearson Product Moment
Correlation) Fadenszning 1< r < 1 lagd
NN ILU ANRRRFUWBE I ABALNWANNT
uaaunNiy 5 =AU (Taweerat, 1997)
ttest MNIVIATNRANVLUTYTIUNMILEE
(one-way Analysis of Variance) HANIINARDL
ftpidyihldiSouifisuanuwandrsneg
laeAtve Least Significant Difference (LSD)
lummﬂaumamammmmﬂu luszdu
aNuoiu 95 1Wafidud

NANISANEN

1. Namnmmmmauamuuaﬂa
mnmiﬂnmmwmmmmﬂammnu
W3 5’]‘1?‘]J§UE]J(§]T’I’]5'@D@%E’J'%@%’]GLLQ NIUINNY
Wﬁ@l.ﬂ’]ﬂiﬂ W.¢. 2560 WazUIz®NTNINNNT
u%msmuﬁ'a@;madqﬂmm: NIHANBINGY
mmmmuﬁ VNINYIRUURIRITANN LAY

@819 91U 266 AU HABULUUFALANY
saulnafedTuuinsnnnuiag (us,
AW, WNLW, awRIw, 1UN) Aaiduinsas
85 399898178 ﬁﬂﬁﬁamuﬁlﬁmﬁadﬁmm
WHGQ (Liﬁ%ﬁwﬁﬁa@;,Liﬁ%ﬁﬁﬁgﬁﬂj‘;mjmm,
HNITIMIANET (Ana), 1MW)
1w 27 au daldusasaz 10.2

FIUBNANNTZAUNIIANEY WU
ngmuLLmJaaumm’ausl,myﬁi:ﬁumiﬁﬂm
dnndIreT :man 174 au Aaduiosa:
65.4 7998901003V YYI6T 31UI% 76 AU
falluionas 28.6 ya3asnnAaIzaUYTLN
In $wam 14 au Aadusasaz 5.3 Lazszal
YSaen 9 man 2 au Aarduiseas 0.8

Jrunnarvdszaunisotlunig
UJianu wudgaevwuusauningiulng
fuszaumyatlunsdifeauwuinnin 10 1
uIn 202 au AaduTeuar 75.9 J098980
fa agIzning 5- 10 T Fuam 50 au Aatdu
fauaz 18.8 wazdni 5 U $1uan 14 au
faiduinoa: 5.3

fﬁﬂLLuﬂmaJﬂs:aumitﬁﬁﬂﬁﬁ'amu
A9 IfUNTzUIRNITUIMITIANI TR %
Wa9 LT ANENITUMIRIINHAMTUIZME
MNABENNTLANE AMNIIUNNIATIATUNRG
ARLNITIMIMNAUAINIVOLLYAVDING AT
NITUNIIARATIANANNYRY NUTIE ALY
wuusaunuaIning biasldszauniyol
Lﬁ'm"ﬂ’adﬁ’um?:mumiu‘%mﬁ@miﬁmﬁa@;
uIn 223 an Aalduipuas 83.8 wazlaud
Useaumsoliien Ta9MUNEuIwsUSHNT
M IuAEg 111 43 an Aaiduioas
16.2

2 Naﬂ'liﬁﬂ‘lﬂ'ﬁiwﬂﬂﬂ')’]&lﬁiﬂ'l’l&
L“ll"lslﬁl Lﬂ mnuwsnwummmmsaﬂ%aaﬂ
'i]']\‘] Ll,a%ﬂ’]iﬂiﬁ'li\‘l’]%wa(%ﬂ']ﬂiﬁ N.¢. 2560



42 : Journal of Organizational Innovation & Culture :

Volume 14 Issue 1 January-June 2023

mnmmnmmammwmmmmﬂa
AenTunse ﬁmummmmswsﬁawmmm
MILIMTNUNEQNIATF W.A. 2560 VBING
f78819WUN qﬂmnsﬁaﬁ@naammsamuﬁ
VANINIFBUWIENTANY AIEAVANNZANWY
wnlates (laiAin 10 azuwn) Hudwuwnn

Table 1

ﬂa@ uIn 232 an Aalduipeas 87.22 384
aamﬂamwmumﬂmmmL%ﬂlﬁlmﬂwa@ (7
A LLuumuvl,iJ) FIIWIN 17 A ﬂmﬁmaﬂaw
6.39 LLazmmummgmmLmhmﬂ (15-16
Azuww) Tiwuipefige Suiu 5 au day
Joeaz 1.88 @ANUR1AU (Table 1)

The number and percentage of subjects classified by the cognitive test scores.

The government procurement and supplies administration act B.E. 2560 (n=266)

Knowledge and understanding about the government Number of people Percentage
procurement and supplies administration Act B.E. 2560
Highest cognitive level (17 points ) 17 6.39
High cognitive level (15-16 points) 5 1.88
Medium cognitive level (11-14 points) 13 4.89
Low cognitive level (lower than 10 points) 232 87.22
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Table 2 Average standard deviation of efficiency level of property management supplies

division Mahasarakham University of the sample.

N= 266
Efficiency of supplies management of the building division level
% (S.D)
Demand planning 2.87 0.618 intermediate
Supply findings 3.08 0.652 intermediate
Supply control 3.11 0.734 intermediate
Maintenance 3.11 0.712 intermediate
distribution of supply 2.88 0.777 intermediate
Total 3.01 0.700 intermediate
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Table 3 The comparison of efficiency in procurement management and knowledge and

understanding about government procurement and supplies administration Act

B.E. 2560 classified by personal factors

Independent variable Statistics value Sig. result
Type of personnel F-test 38.63* 0.00 accept the hypothesis
Education F-test 42.74* 0.00 accept the hypothesis
Work experience F-test 2.74 0.07 reject the hypothesis
Work experience related to the procurement t-test -15.56* 0.00 accept the hypothesis

management process

* statistically significant level 0.05
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Table4 The comparison of efficiency levels of parcel management classified by personal

factors.
Independent variable Statistics value Sig. result
Type of personnel F-test 41.61* 0.00 accept the hypothesis
Education F-test 26.92* 0.00 accept the hypothesis
Work experience F-test 8.77* 0.00 accept the hypothesis

* statistically significant level 0.05
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Table 5 The relationship between the knowledge and understanding of the government

procurement and supplies management act B.E. 2560 Mahasarakham University

Knowledge and understanding of the government procurement

Efficiency of supply management

and supplies management act B.E. 2560

Sig. Relationship level
demand planning -622" .000 High
material procurement -593" .000 Intermediate
parcel control -546" .000 Intermediate
maintenance -.549" .000 Intermediate
material disposal -.607" .000 High

Total -615" .000 High

** statistically significant level 0.01
* statistically significant level 0.05
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