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Abstract

The objective of this research was to study the needs of entrepreneurs for soft skills
needed for graduates in the Faculty of Science, Mahasarakham University, and to formulate
guidelines for the activities development of the Faculty of Science to meet the needs of graduate
users. There were 138 participants.The instrument of this study was a questionnaire. The data
was analyzed using descriptive statistics including frequency, percentage, mean, and standard
deviation.

The results revealed that the soft skills of graduates, that the entrepreneurs’ sought were
life and career skills. The average was at a high level (X = 4.41, SD = 0.67). There were also
necessary skills that graduate users needed, namely: 1) responsibility for career development,
2) flexibility, 3) adaptability, 4) leadership, 5) interpersonal and social skills, 6) knowledge-seeking
in all aspects, 7) taking care of oneself, and 8) learning about culture. The guidelines for the
activities developed for students in the Faculty of Science to meet the needs of entrepreneurs
were life and career development skills, focusing on activities that allow students to have critical
thinking, flexibility, self-responsibility, social responsibility, good leadership skills, self-confidence,
and adaptability.
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Table 1  Information of respondents classified by job position
Job Position No. of Respondents Percentage

Manager 53 384
Head of department 42 304
Human resource 31 22.5
mentor 7 5.1
administrative officer 3 2.2
Director 2 1.4

Total 138 100.0
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Table 2 Requirements for necessary skills of graduates, faculty of science, Mahasarakham

Unversity
No. Requirements for essential skills (Soft Skills) X S.D. level
1 Creative thinking 4.40 0.88 high
2 Problem solving 4.35 0.72 high
3 Thoughtfulness 4.23 0.89 high
4 Innovative thinking 4.10 0.79 high
Total 4.27 0.82 High
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Table 3 Requirements for necessary skills of graduates, Faculty of Science, Mahasarakham

University
No. Requirement of students’ essential skills (Soft Skills) )_( S.D. level
1 Learning and Innovation Skills 4.27 0.82 high
2 Information skills, media, technology 4.25 0.70 high
3 Life and career skills 4.41 0.67 high
Total 4.31 0.73 high
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Table 4 Requirements for necessary skills of graduates, Faculty of Science, Mahasarakham

University
No. Requirements for essential skills (Soft Skills) X S.D. Level
1 Responsible for career development 4.60 0.83 Very High
2 Flexibility 455 0.68 Very High
3 Adaptive learn new things 4.48 0.69 High
4 Leadership 4.47 0.56 High
5 Social person 4.38 0.59 High
6 Seek for new knowledge 4.34 0.81 High
7 Self care 4.30 0.68 High
8 Culture learning 4.19 0.50 High
Total 4.41 0.67 High
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Table 5 Requirements for necessary skills of graduates, Faculty of Science, Mahasarakham

University
No. Requirements for necessary skills (Soft Skills) )_( S.D. level
1 Update all information 4.35 0.79 High
2 Smart communication 4.35 0.64 High
3 Information of technology 4.25 0.46 High
4 media literate 4.08 0.89 High
Total 4.25 0.70 High

oraduinziagiuianaluladd
ANNANRINLRNUFVDNINTY VIIRUILINY
aosldinaluladlumsitngrndfieen vild

HUfoanuludiuniieengg desiinmatoug

u

= v g v &L U U [
lunaluladlundu Sinfinmduatianians
Inig aganaarian uazaunsndeaslwiu

Q’Smﬁﬂaamagﬂﬁm LANNZRY



Journal of Organizational Innovation & Culture : Ui

14 atui 1 vnshap-Tnnau 2566 : 31

%aNAINH ;jﬂiznm_lmsﬁﬂﬁﬁa

LRBOLUEN UL WA AN EaS U3ed1T
- o X
NNIANEN 2562 A4

1) amﬂlﬁummmﬂmnﬂmmamu
mmmmaiasumﬂmmu (m’mn =16)

2) WuauaanwlunsUFirau
(@ud = 11)

3) JAas15130Ue (WD = 10)

4) anunauaadsanuwaziiilalunig
UINT (AR = 7)

5) NNBEA BN (ANNE = 5)

szLAuintolanaunsiAnLdnain
wﬂivﬂaumﬂuv\mmwumaammmoej 9
mmﬂﬂwmummmlumwmm nfany
wangraituoantyl I@mﬂwwmﬂ?naumi
muauwumu‘l%ma“muaUﬂummawmmm
’;mmwmnmua cugasoansludwlnuly
M Vaitaneangnmanidesdinanssy
ﬂaaml,mﬂmmmm TuAanssulduniu
LwalﬁumsmelvlﬂclﬂslumuLad lufianssunan
mnammwmmmnmnmu v AT
uwﬂwmumﬂmmmmmmnwumﬂmu

arduazailsananisd@nmn

anNaaININnEenINdw vaIUmia
ATRANYIANFENT VW IANLIRUNRIFIIANN Aa
NNEBiauazadn lagdnneensndule

ARIIIEN 21 ﬁ;jﬂs:ﬂaumsﬂmz%mmam’

v = o
@]E]x‘]ﬂ’]i&l'?ﬂ‘ﬂq(ﬂ A3

1) Sufiamauwing Waima1dw a1
Wuwwrzmsd judanuluniisenn dasdiana
SuAeTaudantin i lesuuaunan s uduey
WIN FMINAINTIN B8 IG L0 I0ENIFILEND
R0AANDINU Kaokulbutsakul (2006) W11

windnniagusznaunsfianuianalaly
szdunludmmsSuRiarandanihdiilesy
NUMANY duANUFANNEINIIANMITINS
wasN NI T EN mummmmmwumuw
sINaGanTU UGN

2) danudangu aradmwaizinm
mIduanu ez @awmwswﬂﬂmumu
Lwalmmmnammmnﬂswmﬂ CORGEREN
U Kaokulbutsakul, (2006). wmwg}lﬂs:nau
MINTDUIIN ADININNBEA U UTTTY
BUFIINLALATTLNUTTUIWI TN LTuduay
7 3 lagfianusuleTaudanuilesy fanw
fantudaiatagfiaiialiivasdninie
WL

3) §inuSudn 35ulne el
iwszn s iindiudaaldiddvesdns
v ldnsviaudulddlrsanussuies
lufsfienufasosssd owawdagon
nuildFuneununslitenuradoant
§AARBINU Worawan Jongsaksawat et al.
(2006). WU wﬂ?ﬂaumsmawmﬂuumm
ummmaamsmumiﬂguwmmm CREY
SuRlazay, Laamwaﬂm TAUNIN W)
ANNARSISURIRIIFVDII

4) ﬁmnmﬂmjﬁn a1t uinIne

mahudesdnanugeiiv @awwaﬂums
N9 muumﬂmmﬂ \ReTuinfouniaenm
’Luﬂswmaiasuvlﬂwmw] Au giddaaiu
iindamsfiadn Somsldnsalsndn win
lidandan lddnazidumssuires Ja17al3e
83198398 nsvanidhnanouazFefiaasii
pthstalan wazAITRaRIBtINEIRANZNEG
INIMFUANNEIAYDLIIANIZEN ROAAN DI
NU Prasertsong and Areerat (2015). W91
w1t we ummaﬂamlm LAUNIN
smLiJum'mmaamsmaowﬂ?ﬂaumsmnwa@



32 : Journal of Organizational Innovation & Culture :

Volume 14 Issue 1 January-June 2023

5) Finuindsan aradwwnzisand
aranansailea e araude us:
firuafizaInguasny laougasaaniiudina
fmi v ez csEstuuszyTud vy
ﬂ‘ua\‘imluue] ¢ xaaaaasiy Jongsaksawat
et al. (2006). WU ﬂ’nwﬁawa‘lﬁmaqﬁﬂi”nau
/AUt Fildotmdiaiduduau 2

fa muumauwuﬁ ﬂamsmmmmﬂuwau

'
6 a o

bR ﬂJﬂ'J’]ﬁJﬁ&I‘W‘H:ﬁY]@]ﬂ‘]JLWﬂuTJNG’]% LR
I’d‘Ux‘]ﬂUUﬂJ"HW

6) Vi&l%ﬁ"lﬂﬁl"lu‘isaﬂ@]q% a']fl]Ll]u
LIS V\u'ﬂﬂ\‘]"lua’]ﬁ]"ﬂ NQUV\QJ']U\‘]']%Q%G] 1%
LSWVL@TLINWHEIU sﬁﬂlﬁ'ﬁ] @aduﬂﬁ’]usia'ﬂ@’]u
LW@WW%’WW%V]VL@'EUNQUV‘N’]U @]GuuLiﬁl"U{’(ﬂa\‘]
%N%ﬂﬂﬂ’]%qﬂa’]uﬁiaﬂ@qua%H,L"TNa ﬁa@ﬂaa\‘l
NU Chotikeratiwet and Areerat (2017). WU
V]ﬂ']&l’”ﬂ']ilﬁﬂ%i@ﬂﬂ@"ﬁj@]ua ﬂ']i"ﬂ@]ﬂ']?’lla“ﬂ
Nﬂ']’]NW\‘]WE]stﬂLﬂuau@lU’ﬂ 2 ﬂﬁ]ﬂ’]iﬂﬂl‘}q
%ﬁﬂiﬁugiauwma%l(ﬂaa@nm

7) lalaguadiias eradwwazgunn
19 BVa9L37 dadfianunTeniavelung
e dndsemefiudeuss Sanandauly
mahnu fzilishnuldeageianug
§0AAa9L Tungsawat (2011). Wud A2y
da9n13v0951UENoUNS Suduft 2 da @
MIATLQNAULE e umeussiale
eldtanuniesdamarin

8) Buuilausiin arudunizlu
VNAKILINY 2 m@uummmnﬂuammmn
69N LuaLs']vaﬂwm’luLLa’; INAFRITEU
a@uuﬁiwuufq Lae Lﬂ@’lmmmmﬂﬂms
§OAANDINU Chaiyadej et al. (2015) WU @
NAUAR LHAMIAMU 2 e lalA auany
281aN1981588F In13TanIAVeITN DI

val A A v = v
@]%LQGVL@@] LLﬂZﬂ’)’]Nﬂiz@]aiﬂi%l%ﬂ’]ilﬁ&l%g

Jansssnluasdns

uanmnﬁuﬁ'&wudﬁ;‘Tﬂi:ﬂaumiﬁﬁa
wwunaunzlidaudiafianuaanulun1sinegn
WRuannin WEanunsdateduanniu 150
fTImeE 3AInNIuNUlunII nm
wxasaanuaziiilafnnisusnis wiawis
NNBLNABANET LU TR UINN BT
Foud wildiudadTudndiivanin
Lnﬂaamawmmumaamﬂﬂmwmwu
nae zauIninuldedislanuguiiniy
IRaUI IV mmmﬂgu@mumuﬁlmmau
winyldatsgndas avudiu alivinszeng
LﬂumﬂamuLLma'mvl,mumsmau@’nmmvlﬂ
luawaa

'ﬂ’mﬁvl,@i”ﬂsham WUIIN TR IR
mﬂjw Lﬂum‘nwﬂimaumiumm@]aams
mn‘na@ mmuummmﬂm mmmam
WRAINENFHUMIEN TN BameadTTnsIAa
NNEeTIALaza TN maaua@i’]awﬂ%mnmu
Lwal%maﬂummmaamwawﬂi 2NaUNTT
l4AnT HIaRUILIUAIE Y 1%6]%’]@1@1

IMNNTANBINDIT WUINTIN@IW
AansTuvesdfaameinsmansiiassay
AMAGaINMIVaIfLIzNauMs fio Nawvinee
TIauazandn Immmuvlﬂﬂmnﬁmiﬁua@
IefanaduRameunind mawawandw
anadangudaniavham wlufeinsems
L‘]Juwm“n@ JinSufiaTeudanuiatuaziam
Nﬂ’J’lNﬂmLLﬁ@maaﬂLLmEﬁmﬂ’liﬂiU@l’JLﬂl’mU
CALH

AaLABD U

1. DoLEBaU®EIINANTANEN

NANSANENGE09 ANUFEINISTINELT]
FuduwrasimAaamAnanmans W Inenae
NRIFIIANN WU nseTdauazanTn 1w

s dl v =) 1 =
‘Ylﬂ‘]ﬂ:"/llz}lﬂizﬂa‘]_lﬂﬁiﬁiﬂ%u'l PITHNAINA



Journal of Organizational Innovation & Culture : Ui

14 aiuil 1 unshap-Tnnau 2566 : 33

a

éfaama‘mnﬁq@ ﬁﬂﬁ;ﬂ’a%’ﬂ GREVRERL RS

. P
TaLRwanwe laesth

1.1 AUANYIMENT NRIINBIRY
WRIF13ANN AT INAWTIN e T ALas
81T LN Lﬂuﬂﬂwmwﬂsmaumsumm
@aamsmn‘na@ I@mmmu"l,ﬂﬂmn@namw
wwwmmwmmmﬂswnaumwaamsVL@Lm
fanwubandu sfmﬂsum 35waslnal lalagua
s Januindsen Souuianssy ummmu
A SuRaTaUAeWInG Walnandw uazndn
VRGP RtGR T

1.2 AMLANYIATAS NRIINBIRY
INIFIIAY msunw‘lmuamﬂﬁmuuvlmmi
LLamLLamﬂamumms man‘nmsmwu
NN 9) RUANNTW INTIEREATY SuEUT
4 wuh danudugin Lwaiwua@f]%ﬁ]uu"lm
mnmmnmﬂuwm fanunaiuaasaanan
NNt

1.3 AUIANYIAFNT NRIANVIRY
NAIRITAY mﬂ%ua@%aanﬁnmmmmn
NUILITUA 9 mmmmm MaLanT Lo
’L%umvl,@mumimmﬂmmuaﬂwn‘nmam
uwazSpuivinsenslitialuewina e logann
ﬁmﬂ:ﬁ'gﬂszﬂaumsﬁmwwﬁaamsmﬂﬁﬁg@ﬁa
NNEeTIALazaN TN

2. TOLAWOUBLEINTUNITANE
aSsraly

NNMIANBIIWITENLI LTung
Ansanudasnisineeiisuduaaiudia
lasnwsan uasidutusnlunsfnen 38
FoLauaunzIil

2.1 ﬂ’]iﬁﬂ‘]&ﬂﬁﬂﬂzﬁﬁjﬂ§$ﬂaﬂﬂ’li
@aIN1T I@mmnaamﬂuaaﬁmmammm”nu
ﬂ’]ﬂ‘a‘ﬁLLﬂ ﬂ’]ﬂLaﬂ‘ﬁ% LWGIﬁ%ﬁ@ﬂ%%U%VL@
‘Y]i’]‘i.l“/]ﬂ‘]:l'”ﬂNﬂi“ﬂﬁ]ﬂﬂ’]i@]ﬁ]x‘]ﬂ’]i

2.2 AIIANEIAINNGBINTITVDY
;‘Tﬂszﬂaums@iaﬁﬂmﬁﬁﬁL‘ﬂumaaﬁ'msﬁm
AMSANLANTAT URITINVIRUURIFITAY
Tudaoly oSsuifisuaiiudasnisues
Aisznaumsluudasd

naanssNdsené

HATUUBUBUA BN HAARUUNITIVE
ADEANINAEAS ARINEEBNRIEITANY T
auuauuduﬂiwmmlumsmmUiuﬂsou Ly
HTIA§a319138 afmﬁ TWAWNT Uy
UWILAHHET NOILART wﬂiﬂwﬂumsmaw
mum;ﬂmmmaammumﬂmm’mUmm]
GERRLEHE

References

Chaiyadej, W., Wachirapanang, K. & Suwanthet, S. (2015). The development of knowledge,

skills and attitudes through active learning. Faculty of Arts university of technology

King Mongkut Thonburi Bangkok.

Chanklin, N. (2014). A study of quality management problems in developing learner skills in

the 21" century at Ban Noen Maprang School, Phitsanulok Educational Service Area

Office, Region 2. Phibunsongkhram Rajabhat University.

Chotikeratiwet, C. & Areerat, W. (2017). Necessary requirements for soft skills development

for teachers’ learning management in educational institutions under the Office of

Secondary Education Service Area 25. Khon Kaen University Research Journal

(Graduate Studies), 5(1).



34 : Journal of Organizational Innovation & Culture : Volume 14 Issue 1 January-June 2023

Jongsaksawat, W., Wanutha, W., Thammachot, P. & Wisuthiphat, S. (2006). Satisfaction of
entrepreneurs towards graduates of the Faculty of Science and Technology,
Phetchaburi Rajabhat Institute Wittayalongkorn Under the Royal Patronage of His
Majesty the King, Academic Year 2000-2001. Valaya Alongkorn Rajabhat University.

Kaokulbutsakul, A. (2006). Satisfaction of employers and entrepreneurs towards graduates,
Phetchabun Rajabhat University Graduating year 2003 - 2004. Office of Resource
and Information Technology Phetchabun Rajabhat University.

Mahasarakham University. (2020). Graduate user satisfaction report on graduate quality
on bachelor’s, master’'s and doctoral degrees according to the National Higher
Education Qualifications Standards Framework Academic Year 2018 -2019.
Mahasarakham University.

Prasertsong, W & Areerat, W. (2015). Leadership skills in SOFT SKILLS of school
administrators under the Office of Secondary Education Service Area 25 Faculty of
Education, Khon Kaen University. Khon Kaen University Educational Journal, 38(2).

Panich, W. (2015). Methods for creating learning for students in the 21% century. Journal of
Learning Inspector, 1(2).

Tungsawat, S. (2011). A study of entrepreneurial needs for graduate studies, faculty of
graduate administration. Rajamangala University of Technology Isan, Nakhon
Ratchasima.

Wongyai, W. & Pattaphol, M. (2019). Taking lessons for change. Srinakharinwirot University.


http://www.tcpdf.org

