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Abstract

The objectives of this research are. - 1) to study the problems in the operation of
procurement and supplies management; 2) to compare the knowledge and understanding about
the Government Procurement and Supplies Management Act B.E. 2560 and 3) to compare
efficiency of supplies management in the Division of Building and Ground of Mahasarakham
University.

The samples used in the research included high-level, middle-level, entry-level
executives, procurement workers and 266 other people. The instrument used in this research
was a questionnaire. The statistics used to analyze the data were mean and standard deviation,
and Pearson’s correlation analysis. The results showed that the level of knowledge and
understanding of the Government Procurement and Supplies Management Act B.E. 2560 was
low in all 5 aspects, while the level of Efficiency of Supplies Management of Staff was at a
moderate level. A comparison of cognitive levels of The Government Procurement and Supplies
Management Act B.E. 2560 was found to be at a low level. The Efficiency of Supplies
Management Advantage was found to be moderate and the results of a study of cognitive
relationships the Government Procurement and Supplies Management Act B.E. 2560 and the
efficiency of Supplies management. The Efficiency of Supplies Management Advantage was
found to be statistically significantly correlated at 0.01 with a correlation coefficient (r) equal to
- 0.615, This indicates that the two variables had a high level of negative inverse correlation.
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The number and percentage of subjects classified by the cognitive test scores.

The government procurement and supplies administration act B.E. 2560 (n=266)

Knowledge and understanding about the government Number of people Percentage
procurement and supplies administration Act B.E. 2560
Highest cognitive level (17 points ) 17 6.39
High cognitive level (15-16 points) 5 1.88
Medium cognitive level (11-14 points) 13 4.89
Low cognitive level (lower than 10 points) 232 87.22
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Table 2 Average standard deviation of efficiency level of property management supplies

division Mahasarakham University of the sample.

N= 266
Efficiency of supplies management of the building division level
% (S.D)
Demand planning 2.87 0.618 intermediate
Supply findings 3.08 0.652 intermediate
Supply control 3.11 0.734 intermediate
Maintenance 3.11 0.712 intermediate
distribution of supply 2.88 0.777 intermediate
Total 3.01 0.700 intermediate
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Table 3 The comparison of efficiency in procurement management and knowledge and

understanding about government procurement and supplies administration Act

B.E. 2560 classified by personal factors

Independent variable Statistics value Sig. result
Type of personnel F-test 38.63* 0.00 accept the hypothesis
Education F-test 42.74* 0.00 accept the hypothesis
Work experience F-test 2.74 0.07 reject the hypothesis
Work experience related to the procurement t-test -15.56* 0.00 accept the hypothesis

management process

* statistically significant level 0.05
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0.05 (Table 4)

Table4 The comparison of efficiency levels of parcel management classified by personal

factors.
Independent variable Statistics value Sig. result
Type of personnel F-test 41.61* 0.00 accept the hypothesis
Education F-test 26.92* 0.00 accept the hypothesis
Work experience F-test 8.77* 0.00 accept the hypothesis

* statistically significant level 0.05
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Table 5 The relationship between the knowledge and understanding of the government

procurement and supplies management act B.E. 2560 Mahasarakham University

Knowledge and understanding of the government procurement

Efficiency of supply management

and supplies management act B.E. 2560

Sig. Relationship level
demand planning -622" .000 High
material procurement -593" .000 Intermediate
parcel control -546" .000 Intermediate
maintenance -.549" .000 Intermediate
material disposal -.607" .000 High

Total -615" .000 High

** statistically significant level 0.01
* statistically significant level 0.05
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