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Abstract

The objectives of this study were. - 1) to study the level of competency according
to the performance standards of teachers in the school network in Muang Buengkan district;
2) to ompare the performance according to the performance standards of teachers in the network
of schools in Mueang Buengkan district. Classified by academic position and work experience,
the sample consisted of 163 teachers working in Buengkan Province during the 2021 academic
year, obtained by multistage randomization. The research tools were questionnaires and
statistical analyzes including frequency, percentage, mean, standard deviation and two way
ANOVA. The results showed that.- (1) Competency according to the performance standards
of teachers was at a high overall level (X = 4.29, S.D = 0.85). At the highest level, one aspect
and the other two sides were at a high level. The averages were sorted from high to low as
follows: first was teacher performance (X = 4.64, S.D = 0.55), followed by learning management
(X = 4.37, S.D = 0.64), and relationship with parents and community (X = 3.85, S.D = 0.99).
(2) Teachers with academic positions and experience in different educational institutions were
competent according to the performance standards of teachers in the school network group in
Mueang Buengkan District Buengkan Province and there was no difference amongst overall
standards and in each aspect.

Keywords: Competency according to the performance standards, school network
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@3 Table 1
Table1 Competency level according to performance standards
Performance standards % SD Level
Teacher performance 4.64 0.55 Very high
1. | can give advice to students for a good quality of life 4.57 0.64 Very high
2. | can help students’ problems when students ask for help 4.56 0.62 Very high
3. | use information that is up to date with the world 4.59 0.55 Very high
4. | analyze the curriculum for teaching and learning development. 4.50 0.62 Very high
5. | dress according to the rules 4.75 0.46 Very high
6. | come to work on time 4.74 0.50 Very high
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Table1 Competency level according to performance standards (cont.)
Performance standards % SD Level
7. | listen to other people’s opinions 4.76 0.44 Very high
Learning management 4.37 0.64 High
1. I study the curriculum of educational institutes to be used in teaching 4.56 0.61 Very high
and learning management
2. | can set up a classroom atmosphere to promote learning 4.56 0.59 Very high
3. | constantly seek knowledge in learning management 4.50 0.55 Very high
4. | have knowledge in conducting research in the classroom 4.08 0.79 High
5. | can use research results to develop students 4.14 0.77 High
6. | can conduct activities to assess the quality of learning management 4.39 0.60 High
7.1 am able to manage the quality of the ongoing learning activities 4.39 0.60 High
Relations with parents and communities 3.85 0.99 High
1. | attended the school board meeting 3.52 1.36 High
2. | participated in traditional activities in the community. 4.17 0.83 High
3. | coordinate with parents and the community to take part in organizing 4.21 0.79 High
continuous learning throughout the school year.
4. | am an advisor and community as well as local advisors 3.73 1.01 High
5. | plan and participate in development with local leaders. 3.66 1.05 High
6. | have networking and cooperation with all sectors, both public and 3.77 0.99 High
private sectors.
7. | created a network of cooperation with parents and the community to 3.90 0.88 High
exchange information.
Total 4.29 0.85 High
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Table 2 Two-way analysis of variance (ANOVA) to compare the competencies of the

performance standards of teachers in the schools network in Mueang Bueng Kan

District, Bueng Kan Province Classified by academic position and work experiences

Details SS df Ms F P-value
Academic position 1.35 4 .34 1.66 .16
Work experience 4.1 6 .69 3.38 .004
Interaction (Academic rank*work experience) 3.36 13 27 1.35 193
Deviation 28.19 139 .20
Total 34.34 162
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Abstract

The objectives of this research were. - 1) to study student learning behaviors related
to social emotions, 2) to study the processes and types of social emotions related to student
learning behaviors by using qualitative research methods, in-depth interviews and group
discussions. The target group was 32 undergraduate students, professionals and lecturers;
obtained by purposive sampling. The research tools were in-depth interviews, group discussions,
and content analysis. The findings showed that social emotions influenced learning behavior,
whereas learning behavior influenced social emotions, divided into 3 periods: 1) before school
time, including attending class, and preparing before class. 2) during class time, namely taking
notes during the lesson while the teacher is teaching, participating in class activities,
presenting work in front of the class, asking for discussion, and doing exercises, and 3) after class
follow-up on the work received, assignments, lesson review, research for additional knowledge.
The process of social emotions related to learning behavior consisted of situations involving
other people, social rules, and norms, attention to targeted situations, situation assessment,
and emotional expression. Social emotions in student learning were divided into two groups:
self-conscious emotions including pride and embarrassment; moral emotions including shame,

envy, gratitude, and empathy.

Keywords: Emotion, behavior, education, psychology, sociology
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