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Table 1  Arithmetic mean, standard deviation, the kurtosis and skewness of the constituents
strong features (Strengths)
Strength characteristics X S.D. Skewness Kurtosis
Wisdom and knowledge 4.62 0.58 -0.48 0.46
Bravery 4.99 0.66 -1.09 237
Kindness 4.86 0.73 -0.84 1.23
Justice 4.67 0.57 -0.32 0.45
Emotional control 5.30 0.65 -1.36 244
Understanding the truth of life 5.16 0.66 -1.17 2.57
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Table 2 The results of the confirmatory component analysis of the strength characteristics.
i . ) Component
Variable Component Weight R i
score coefficient

Y1 Wisdom and knowledge .690 0.476 0.090
Y2 Bravery .887 0.786 0.276
Y3 Kindness .782 0.611 0.105
Y4 Justice 770 0.594 0.104
Y5 Emotional control 770 0.594 0.094
Y6 Understanding the truth of life T47 0.558 0.076
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Figure 1 The results of the confirmatory component analysis of the strength feature model
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Abstract

This research applies to study the development of the Executive Function (EF), basic
cognitive skills, of early childhood children by using fairy tales and to compare pre and post
Executive Function development, basic cognitive skills, by using fairy tales together with the
following up the daily routines and independent learning activities. The sample subjects were
fifteen 1st kindergarten students (male and female between 3 years to 3 year 11 months 29
days of age) of Tessaban 4 Ban Phu Bo Bit School selected by using a purposive sampling
method. Researchers tested the Executive Function (EF) of the sample and then, selected the
ones who got a lower point than the standard to participate in this study.

The research instruments were (1) the Big Book of fairy tales to promote the Executive
Function (EF) including 3 stories titled; Dot; David goes to school; Furry one will be a big brother
(2) the lesson plan of organizing Big Book storytelling activity (3) the pretest and posttest of
the daily routines, independent learning activities, and 3 Executive Functions (EFs) which are;
working memory; inhibitory control; cognitive flexibility (4) the record form of student practice
which has the reliability at the level 0.07. This study applied One Group Pre-test Post-test
Design. The statistics used were mean and t-test (Dependent Samples).

The findings indicated that the early childhood children who have been developed
by using storytelling activity and following up have a higher level of reception and Executive
Function development, basic cognitive skills, including; working memory, listening and
speaking skills; inhibitory control, self-confidence, and emotional control for expressing
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appropriate behaviors; cognitive flexibility, shift thinking and problem-solving. As a result,
the early childhood children who have been developed by using storytelling activity and
following up have a higher level of reception and Executive Function development than
before significantly at .01 level.

Keywords: Executive Function (EF), Early Childhood Children, Basic Cognitive Skills, Fairy
Tales
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