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3 Basic Skills

1) Functional memorization skills: subject,
spot

2) Reflective Skills: David

3) Thought flexibility skills, including the
subject of Foo will be an elder

—> 2. Storytelling

Big book
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Storytelling has a 4-step process:
1. Stimulation

3. After storytelling
4. Reflection of the storytelling

v

Post-storytelling activities that promote EF

skills, basic skills
1. School routine
2. Free activities

v

Effects of using storytelling to develop

Executive function (EF) of early childhood
children in terms of basic skills
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