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Abstract

The objective of this research was to determine the factors influencing having papers
accepted for publication in international journals among academic personnel of the Faculty
of Liberal Arts, Prince of Songkla University. Data were collected from 472 subjects from the
academic years 2017 to 2022. The independent variables were gender, department, level of
education, academic title, place where the degree was earned (domestically or abroad), and
work experience. The dependent variable was international publication. The research instrument
was a data recording form, and data analysis was performed using binary logistic regression.
The study found four factors significantly influencing having papers for publication in international
journals at the 0.01 level: gender, department, level of education, and academic title.
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Personal information and work published in international academic journals.

Number of Samples

General information

2560 2561 2562 2563 2564 2565 Total Percentage
Gender
Female 47 50 45 46 42 42 272 57.63
Male 31 33 36 36 33 31 200 42.37
Affiliation
Department of Foreign Languages 44 47 49 49 47 45 281 59.53
Department of Social, Cultural and
Human Development 34 36 32 33 28 28 191 40.47
Education
Bachelor’s degree - Master’s degree 40 43 42 38 31 27 221 46.61
Doctoral degree 38 40 39 44 44 46 251 53.39
Academic position
No position 51 55 57 57 51 48 319 67.58
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Table 1

Personal information and work published in international academic journals. (cont.)

Number of Samples

General information

2560 2561 2562 2563 2564 2565 Total  Percentage
Assistant Professor 16 17 15 14 13 15 90 19.07
Associate Professor 1" " 9 1" 11 10 63 13.35
Institution of graduation
Graduate degree abroad 37 38 38 39 36 35 223 47.25
Graduate degree in Thailand 41 45 43 43 39 28 249 52.75
Work Experience
under 5 years 25 28 27 28 23 18 149 31.57
6-15 years 20 19 23 25 26 28 141 29.87
16-25 years 16 16 16 13 13 15 89 18.86
over 26 years 17 20 15 16 13 12 93 19.70
Publication in international journals
No publication 7 11 10 11 13 14 66 13.98
Have publication 71 72 71 71 62 59 406 86.02
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Table 2 Relationship between personal factors and publications in international journals using

Chi-square (Chi-Square test : X°)

Publication in international journals

General information Total p-value
No publication Have publication
Gender 2.626 0.11
Female 272 (100%) 240 (88.2%) 32 (11.8%)
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Table 2 Relationship between personal factors and publications in international journals using

Chi-square (Chi-Square test : X°) (cont.)

Publication in international journals

General information Total X p-value
No publication Have publication
Male 200 (100%) 166 (83.0%) 34 (17.0%)
Affiliation 0.122 0.73
Department of Foreign Languages 191 (100%) 163 (85.3%) 28 (14.7%)
Department of Social, Cultural and
Human Development 281 (100%) 243 (86.5%) 38 (13.5%)
Education 37.107 0.00*
Bachelor's degree - Master’s degree 221 (100%) 213 (96.4%) 8 (3.6%)
Doctoral degree 251 (100%) 193 (76.9%) 58 (23.1%)
Academic position 36.424 0.00*
No position 319 (100%) 393 (92.1%) 25 (7.8%)
Assistant Professor 90 (100%) 72 (79.1%) 19 (21.1%)
Associate Professor 63 (100%) 41 (65.1%) 22 (34.9%)
Institution of graduation 3.285 0.07
Graduate degree abroad 223 (100%) 185 (83.0%) 38 (17.0%)
Graduate degree in Thailand 249 (100%) 221 (88.8%) 28 (11.2%)
Work Experience 18.235 0.00*

under 5 years 149 (100%)

139 (93.3%)

10 (6.7%)

6-15 years 141 (100%)

125 (88.7%)

16 (11.3%)

16-25 years 89 (100%)

72 (80.9%)

17 (19.1%)

over 26 years 93 (100%)

70 (75.3%)

23 (24.7%)
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Table 3  Factors affecting publications in academic journals.

Factor Coeff Std. Error p-value Odds Ratio 95% Cl
Gender 0.008
Female {0}
Male 0.840 0.318 0.008 2.32 1.24 4.32
Affiliation 0.003
Department of Foreign Languages {0}
Department of Social, Cultural and Human
Development 0.973 0.340 0.004 2.65 1.36 5.15
Education 0.000
Bachelor's degree - Master’s degree {0}
Doctoral degree 2.049 0.423 0.000 7.76 3.39 17.80
Academic position 0.000
No position {0}
Assistant Professor 0.827 0.371 0.026 2.29 1.1 4.73
Associate Professor 1.588 0.383 0.000 4.90 2.31 10.37
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