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Abstract

This study intensively investigated the problems in order to construct the
good practice for the effective human resource management in Mahasarakham

University. The data was collected from the 258 participants who were the



Sarakham Journal : Vol.7 No.2 Jul. - Dec. 2016 3

university staffs. The questionnaire was used as the tools for data collection
and the data was analyzed with T-Test and F-Test to find the mean and
standard deviation scores. The findings were found as follows.

1. The participant’s perception score on the current state of the human
resource management was high in term of Manpower Planning, Staff Recruitment
and Qualification, Staff's Performance Development, Staff Retention, and Staff's
Performance Assessment (x= 3.70).

2. The participant’s perception score on the need of the effective human
resource management was high in terms of Manpower Planning, Staff Recruitment
and Qualification, Staff's Performance Development, Staff Retention, and Staff's
Performance Assessment (x= 3.71).

3. The problems were still found in all sections of the human resource
management in the university including Manpower Planning, Staff Recruitment
and Qualification, Staff's Performance Development, Staff Retention, and Staff's
Performance Assessment. In this regard, the participants shared some helpful
suggestions on the development of all sections of the university’'s human
resource management

4. Based on the comparative study on the participant’s perception on
the human resource management, it was noted that: 1) the participants with
different ages had different perception on Manpower Planning, Staff Recruitment
and Qualification, Staff's Performance Development, Staff Retention, and Staff's
Performance Assessment; 2) the participants with different educational
background had different perception on Staff's Performance Development.;
3) The participants with different levels of working experience had different

perception on Staff's Performance Development and Staff Retention.

Keywords : Human resource management, Mahasarakham University
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Abstract

The objective of this study was to study the effect of weight training
combined with body weight training and trx equipment on physical fitness test
scale, proportion, shape, body composition. The study samples were 81 men,
who studied second year students in sports science, Faculty of Education,
Mahasarakham University, using purposive sampling defined by a similar in
terms of gender, age and physical fitness. The materials that used in this
research were Weight training program coupled with training trx equipment
(WT-TRX), Weight training program coupled with body weight training (WT-BW),

push up test, sit up test Scale, body composition and proportion shape. The
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data was analyzed by descriptive statistics, Hotelling T2- Dependent. Statistical
significance was tested at P<0.05. The researches were found that: WT-TRX
group, the strength and endurance of muscles were increased. The proportion
of left and right forearm was increased. The Right and left thigh were smaller
significant difference (p<.05). The body composition, fat mass and muscle
mass were not difference. WT-BW group, the strength and endurance of the
muscles were increased. The proportion of shoulder was increased. The abs
was decreased. Right and left thigh were smaller significant difference (p<.05).
The body composition, fat mass and muscle mass were not difference.
WT-TRX group and WT-BW group, the strength and endurance of muscles,
proportion and body composition were not difference.

Keyword: weight training body weight training trx equipment training
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Abstract

The objective of this research was to 1) study the organization communication
effectiveness level of Yala Rajabhat university, 2) difference between the
personal data factor and the communication effectiveness of Yala Rajabhat
university, 3) the related factors to the communication effectiveness of Yala
Rajabhat university, and 4) the approaches used in developing the organization
communication effectiveness model of Yala Rajabhat university. The population
in the study are those 524 academic staff, supporting staff of Yala Rajabhat

university. A questionnaire was used in data collection while Frequency,
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Percentage, Mean, Standard Deviation, and t-test One Way ANOVA were
utilized as the statistical tools in data analysis. 1) the media receiving of the
staff is at the average level. The internal communication types found are that
the top-to-bottom at the average level, the bottom-to-top at the high level, the
horizontal type at the high level, the cross-sectional type at the high level
respectively. The personal factor, the printed media, and the electronic media
are found significant at the high level. The communication effectiveness is
found significant at the high level. 2) for the personal factor and the internal
communication effectiveness, sex, age, education level, and position are
statistically different at .05 level but in terms of different work unit, the internal
communication effectiveness is not statistically different at the .05 level. 3) the
communication types: the top-to-bottom, the bottom-to-top, the horizontal type,
the cross-sectional type respectively. The interpersonal communication and
the printed and electronic media are positively related to the internal
communication effectiveness at the high level with the statistically significant
level of .01. 4) the method to construct efficiency for communication consists
of 1) reflection, due to complication in assign order. Therefore, then should be
reconsideration for questions and answer to be lucidly. 2) selection of suitable
communication way, by considering the context, environment, receiver and
messenger. 3) encourage to have knowledge management, building mutual
understanding between division and organization. 4) develop electronic media

to be effectively.

Keyword : Effective internal communication in organization
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A Study of Bansomdejchaopraya Rajabhat University
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Abstract

Purpost & Metrodology 1) to study Bansomdejchaopraya Rajabhat
University supportive staffs’ needs for informative training and 2) to compare
Bansomdejchaopraya Rajabhat University supportive staffs’ needs for
informative training on basis of sex and age. And Hypothesis Testing by t-test.

Finding an introduction to computer operation and application was need-
ed at the high level. Therefore, the Computer Office was suggested to provide
the related training, such as, use of modern technology Social Media & Social
Network, use of search engine for information retrieval and research, and use
of Enterprise Resource Planning: ERP for procurement and finance. After
comparison of staffs’ need for informative training, those who had

different sex and age have the differences in need.

Keywords: Need, Informative Training, Bansomdejchaopraya Rajabhat

University supportive staffs
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Abstract

This research objective were analyzed the factors and determined the
guidelines for change leadership development in cross-cultural education of
basic education in Phitsanulok province.

First step, Using a sample of 467 people from a stratified random sampling
and making a second order confirmatory analysis of five components of change
leadership in cross-cultural education including, moral purpose, understanding
change, building relationship, creating and sharing knowledge, and making

coherence). The result indicated that Chi-square statistics equal to 447.79, no
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statistically significant at level. 01. This evidence show the model was not
different from empirical data or was fitted with the data analyzed. The value of
degrees of freedom equal to 444, the chi-square relatively less than 2.0
(Chi-Square / df = 1.008) .The goodness of fit index equal to 0.96. Root Mean
square Residual value was equal to 0.028. All above analyzed statistics
indicated the accepting of research hypothesis.

The second step was determined the guidelines for change leadership
development in cross-cultural education. Data providers are nine people
qualified In the groups discussion. The results have been linked to the weight
of the component analysis from the first step of research including four
dimensions of cross-cultural situations such as power distance, Individualism/
Collectivism, uncertainty avoidance and Femininity /Masculinity

The third step was the feasibility study of the guidelines for change lead-
ership development in cross-cultural of basic education in Phitsanulok province.
The results from 55 school administrators have found both the most and high

appropriate level.

Keywords: Change leadership, cross-cultural education, ASEAN
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Abstract

The objective of this research is to study the service quality of financial
sector and study to guidelines for improving the service quality of the financial
sector. The questionnaire was used to collect data from a sample of 174
personnel of the faculty of applied science. The descriptive statistics which are
percentage, mean, and standard deviation were used to analyses the data.
The results show that (1) The overall opinion on the service quality of the
financial sector is at a high level, to be precise, all fields have a high average
which can be arranged in descending order as follows by assurance,
reliability, responsiveness and empathy. (2) The guidelines for improving the
service quality of the financial sector are providing a manual to cover financial
matters, to create an online financial system and uploading disbursement forms
to the faculty’s website. Moreover, the meeting about disbursement should be

held at least twice a year.

Keywords: service quality, Faculty of Applied Science
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Abstract
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The situation changed dynamics, so, the organization must adapt

themselves intentionally which need to develop personnel by training to increase

the knowledge and competency continuously, thus, the most important is the

human resources management. Because of man is the mission-driven of

organization for completing going well. Human Resource Management is to

manage the relationship between the employment and the human resources

in der that the organization will be able to aim the achievement, it concerning

from receiving the personnel to out of the jobs that is divided into three

processes; the Acquisition, the Retention, and the retirement respectively.

Keywords: Human Resource, Management
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Abstract

The objective of this research were to study special project problems and
needs of the student in Department of Agro-Industrial, Food and Environmental
Technology, Faculty of Applied Science, King Mongkut's University of Technology
North Bangkok. This survey used questionnaires to collect data from 136
students in department of agro-industrial, food and environmental Technology,
Faculty of Applied Science, KMUTNB. Statistics consisting of percentages,
means, standard deviations were used in data analysis. Results: Samples
reported a “moderate” level of overall opinion of problems in the development
of special project, the highest problem was for tools and equipment, content
of special project and advisor, expert and source for research. Samples
reported a “hight” level of overall of needs in the development of special
project, the highest need was for content of special project, advisor, expert

and source for research and tools and equipment

Keywords : problems in the development of special project, needs in the

development of special project
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