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Abstract

The purpose of this research was to study the current state of parcel supervision in the
general student bureau. The research model was descriptive research studying key informants,
namely 22 general education personnel and 6 general education lecturers, totaling 28 people.
Data collection was conducted by interviewing using an interview form that has been verified for
content validity by experts and analyzing the content of the qualitative data (Content Analysis).

The results of the study revealed that the current state of parcel supervision in which
the General Student Office had carried out the collection, recording, disbursement of supplies,
borrowing, maintenance, inspection and disposal. According to the regulations of the Ministry of
Finance on Public Procurement and Supplies Administration B.E. 2560 (2017) in all respects,
the findings from this study are as follows:

1. Officers working on parcels should closely follow the news of changes in regulations
for effective administrative operations.

2. Development of information systems for use in tracking parcels such as scanning
systems. Barcodes are attached to the equipment to facilitate the inspection of parcels.

3. Increasing the frequency of tracking parcels more than once, in addition to annual
parcel inspections.

Keywords: education, current conditions, monitoring, Mahasarakham University



Journal of Organizational Innovation & Culture : Ui 14 aguii 2 nsnAU-5UNAD 2566 : 145

ns@nwanmilymivesnsinuiaaanag swnd@nsmnaly
NRIINYIFYNAIATITAN

(% (1
gn1Ian Ly
inAnmanaqUfians siindnsmly, aminadsamasaw
¥ a
21989

ﬁﬂ’]iﬂ% laum (2566). n’m?m1:&'1am'wi‘]mmmaamin’mummuwaﬂ munﬂnmm‘lﬂ VAINENRBUIENTANN. 2719877
u?ﬂﬂii&luﬁ;’?@/uﬁii&/adﬂﬂ"ﬂ 1/1/7’1?7’][/7@&/1/14’757’7?@’71/ ﬂ‘ﬂ 14(2). Wi 144-153.

UNAALa

ﬂ’]‘i’lﬁ]ﬂﬂidu&l’l@lﬂﬂi“’mﬂL‘WEl?lﬂ1:}’]ﬂﬂ’]‘wﬂﬁ]ﬁ]uu"nE]Gﬂ’]‘iﬂ’]ﬂﬁ@l@]@l'mv\lﬁ@] fBnANEN
'l sy mi’mmﬂumﬁwmmﬁmm (descriptive research) 1o Uﬂﬂmnucﬂmammﬂm
fa mmmmunﬂﬂmm‘lﬂ AU 22 AU LAY mmswaamﬁmmﬂnmmvlﬂ WU 6 AR

N umau 28 ﬂ‘i«lu @ Luumimu UM N?JE]&IQI@] Uﬂﬁiﬁuﬂ’lﬁfui@ UI‘HLLUU&&II]’]E’ELWI NIUNIIANIIIRBY
AINUAI meammﬂwmmmm LLRW’JLQS’]"’%L%Q%’]‘U aamauamqﬂmmw (content analysis)

NANITANSEN WU amwﬂﬁmuwaamiﬁmuammwa@] gindnui lu ldddin
ASAY Ui maindeweg nsda msmsﬁnm NINTIAROY Uazn13dnUeLdn
Tauszdiounsznsemsads NndumITadedasnas MILININRQANATY W.A. 2560 1N
sz maﬂuwuafmﬂﬂwﬂumau fa 1) Lﬁrmmmegummmamuwa@msmmmna’rﬁ
Aomalaswulasdaszidoudng 9 aen9lnasa amsddinauluiEosmsasnedlszansnm
2) mswwmswuumsaummwamlﬂumsmnummuwm LT iwuummumﬂﬂm@amu
mnmm Lwammﬁlumimmaauwa@ ez 3) mstumwﬂunnmnummwwﬁmmﬂmw
105 uaﬂmﬂmsmmaauwa@ﬂiwﬁnﬂ

o o

ad@dny: m3dnw, snwiagdu, Miudeaw, aninaduumanIaiu

fﬂ’]%ﬂ 3 ﬂ’“liiJ'lid'iﬂiﬂ"] N13INIIRDU LL&“’
ﬁ’.]‘bla‘ﬂ 4 mifammuwa@ lag ﬂ’]i‘]_li%’]i‘Wﬁ@l‘ﬂ\‘]

YN

ﬂ’]iﬂi%’]iWﬁ@@]’]Ni“‘LUﬂl‘]Jﬂi““Y]TN

miﬂaammﬂﬂﬁﬁ]@ﬁnaﬁmmma N13UINNI
WEW; ﬂ’]ﬂ‘ig W.A. 2560 (Regulations of the
Ministry of Finance on Procurement and
Supplies Management in the Public Sector
B.E. 2560, 2017) utiotiln 4 gw @a dwdi 1
MIAL Mstuiin m3dinens saudi 2 mifla

4 &% madﬂgmmwumau WAZNTZLIUANT
f9 9 WelwAamIvimsianisfia ﬁmw
Tssla mwaau‘l@ TGF mmuwaam‘nﬁmi
USRS srAnrauasUssanian e
Urelomigegaunniemons gsnansia
ARINEIRDARIFITAN G uniisew



146 : Journal of Organizational Innovation & Culture :

Volume 14 Issue 2 July-December 2023

siuayUMIIIaNIToUM A% T8I AN
m"l,ﬂvl,@mLummmmiwa@mw suiday
nIEnTnIAdidannIiadaiadnsuas
MIVIMNITNEGNNATT W.61. 2560 NPIENTI
Fatfadu niiFeuiadouiiivades uazaw
wlyUI8UBINNIINBIR NI TAINB LY
snia laglaiszuusmsswnaunldsiwig
AURzaIN lunIUJTRNud uNEe 13U
szuufindne Wageaulad szuugruteya
WaI3uuIIN L ueu

ANNIIALRUNTY aamuﬁa@!ﬁ ARl Vel

wWudn nizaunIiAu@na unaqued
giin Anwn 1y "L(ﬂmmumsmﬂm@muwa@
‘vﬁadmn%Li_mmﬂwamuammmﬂsmuﬂ
anwaldaneenussiiudaauiiednng
avsaunaquzdnl laslduaainidng
mnmﬁvﬂumwmuNwaumwﬂmwmwa
dgan1ImNufiaay Luaamﬂwamaomuﬂ
Anwra T Fd 1 uanannuas nﬂlmawulu
v'.adﬂgumwmaammmtmuﬂﬁﬂmmvlﬂ
RoadouiigrinanwinldSufiason uas
waqusinlddnasliaransdyaeussim
ﬁﬂmmvl,ﬂ‘nmn@amm sl
sninede Tassutlse ZANRDNIAFTIHIU
Palipkia smumsa@aiﬂ%mﬁmmﬂﬂmiﬂﬂm
wﬂ%ummammwam U duunes
HiuAaTay um‘imaaummﬂamuﬂm
malsam 130 wiagywiell 8 B NTaTE UL
udayanzidou wa@"l,mﬂuﬁwuu nafe
Qs um'im%umma%amamuwlumﬂmm
wag TNfETuRaTey Miugua sﬁwaga
é’aﬂﬁin"l,aiaaﬂﬂﬁaaﬁmﬂﬂawl,'é'ﬂﬂiauaﬁmu
WagiAUQUa ‘f]mmmﬂmmﬂmimaaumﬂ
Lﬂaammmﬂummwa@mm lagliudstoya
°nummJaﬂuuﬂmlmmwmmm Tayaan
mmmaaauwa@;ﬂiwmﬂ W.¢1. 2562

mnﬁmmmwuma Uﬁ]di@ﬂﬁ%%ﬂ’)@m
‘ﬂi"’a\‘lﬂL‘Waﬂﬂ‘lfﬂaﬂﬁWﬂ%ﬁ]U%mﬂdﬂi”U’]uﬂﬁi
ﬂ?ﬂﬂ@]@]@l’mWﬁ@ﬁ’]uﬂﬂﬂH’m’)vLﬂ

3

109Usea9A2aINTIVY

L‘Waﬂﬂiﬂ’]ﬁﬂ’]Wﬂﬁ]ﬁ]ﬂuTﬂdﬂ’]iﬂﬂﬂU
mmwwa@ a’]uﬂﬂﬂ‘ﬂ’]‘ﬂﬁvl,ﬂ

Sn1s@nun

= g: gl/ &| a e
g'ﬂLLmJﬂﬁﬂﬂmlumaumuﬂmaal
L9 WITIWI (descriptive research)

adeeflafildlun1iase do wuyu
funiwal wuulanzAnneyaas (unis
dnounanuin endgaunisaiuazdan
Funnwol I@UI‘H"IIE]&INW]E‘]J?%’]‘JW&@@]’]&I
s SHUNTEN TN IASIINdEM Tt TaTn
LATNTUINITWRANIATY W.a. 2560 Liu
w1l sanuLFNABal (Regulations
of the Ministry of Finance on Procurement and
Supplies Management in the Public Sector
B.E. 2560, 2017) Hmsenifiunsasii

1. SAnaUT e uRan T =D
aunsauuwiIAalun1iide szyenItoys
AdaInmIvaudazLlseiin

2. AVNIIRUURNANHOILRZIIUNNT
AaNLARZUIZLO

3. mmaaummmwmaau‘uuaumwm
I@]EINL"EEI’J“E’]UJGY]%W&WJ’] mauﬂamuam
avudu dafnugndasivanzay asenw
Tanuszasd menildimans aunuglidaya
wioll mnuuﬂiuﬂiau,ﬁ)lmmmmauauw
maammmmm

Wi ke LL&Wﬂ%’UﬂialﬁLﬂuLmu
funwolatuauysol Lmeuﬂﬂﬂumi
R RETA T@Uﬂmaamﬂ%maua‘numw



Journal of Organizational Innovation & Culture : Ui 14

avuil 2 nsnqau-sunau 2566 @ 147

Lﬁm“ﬁaaﬁumuﬁa@ AN N AL
ﬂ@aaﬂmvl,wﬂwam Aa Yaanydnindnm
w1y $huam 22 an ﬂ‘i‘“ﬂa?U@'JEl 1) AuAws
U 1 A 2) FIRIINANNK IUIU 3 an
3) NANIIULINIT T IUIU 6 A% 4) NFUI
WHUNY LNULAZART 31UIU 3 A% LAz 5) naw
WATIMTUITNAWIRTN 31U 9 A LAz
mmsﬁgaauﬁﬂﬁfnﬁﬂmﬁ"ﬂﬂ URIINLIAY
URIFNTON TUIN 6 Al I@mﬁuﬁmﬁanmn
ATAEWENLIRANEAS FO1UWIILINYINULID

i/ v
amnalulad wazamAngieaas Nt la

HARIINAITANARALN N A QLD (inclusion
criteria) LRZLNEIAA BN (exclusion criteria)
Gl

NN AALTN (inclusion criteria)

1. Nﬂ’]iL‘]Jﬂ‘Wﬁ(ﬂ‘Llaﬂ 9 ﬁ‘].](ﬂ’]‘ﬁﬂw 1-2
ﬂix‘l maummumnmmuaﬂ 9 ﬁﬂﬂ?‘ﬂﬂ“’ 1
ﬂix‘]

Cuguinng mvm’mammmaa
Wwsrmmeludindneniily e lu
MIGUABMTINNINRG LazATIIFAL WHE
32317

3. dnntnlfussuu s TR
lunadnineiaqusn g flavias 1-2 ass

4. Lﬂuwumnmmmadmuﬂﬂﬂmmvlﬂ
mmﬂummmwaam’\ o5m1ansia U
munﬂﬂmm‘lﬂwmwmlﬁ

InWNARDan (exclusion criteria)

1. lifimadnWagwialidesibniag
uwalifimsuayinsinelidesbuayis

2. lidasdainsinlunisasiagay
%Ta@; 52811 LLa:ﬁ‘hvmmﬁa@;

3. litaanszuuansswnalumsdn
NAA

4. uJua'msUwaauﬁmmﬂﬂmmvl,ﬂ
ﬁ"@mwa@mmd%ummw,aa

itk ladufiunsiiununudays
1 1 =} a
Tua190815e 9 IR UFINIAN WA, 2564
laslduyuana sl Iun1saTI301Y
ATIANNEONINNELTOITIYUAZHIUNNT
$UT89NNAMNTINNNTIILTTTINMTIB IuAn
NAINYIRUUATTANY LT 230-222/2564
o A z] a 6
8IIUN 16 NINYIAN 2564 FILUUFNN1B
Usznauaag 1)°1‘Taaqgaﬁﬂﬂ 2) ANUAALALAY
MaAY MIduwin msidnig Waq 3) A
AaLAnI NI 4) ANNAALAK UL
TNWY NTATIAROU 5) ANMUAALAK G1wNIT
IneWEg uaz 6) Talauaunzdu 9 LAy
MIRAUINITLIUNMIAIAAaauWEq V83
giindnwinly smInsnsumansay

mslﬁmammﬁ’aua

1. veANNMAMEAALTILTINT B A
mﬂmmmmuﬂﬂﬂmmvlﬂ URIINLIREY
AMIEIIAN WazaN I FauTIBI AN
m"l,ﬂmawlLﬂmamwmmanmmvlﬂmms
IFayAmad I@]El&JLE]ﬂEi’]i“HLLﬁ]GEdL"II’]TJ&Jﬂ’]‘S’Jﬁ]EJ
(FMSUMIFUABAL) LULLEAIANNEU Y
limsiseananaaiag

v

2. dufiumsiunsald lidayaans

u

(]
a A e o AR

souifihanane lagnsaatiuiin duiinides

WIDNIWENE

H s I'4 [ X
3. Jayan 15 lwnsdanwaiaagii
3.1 ANNUAALRUEIWATNY ANTTWAN
mil;ﬁmiwﬁaq

3.1.1 viwdaindindnsrialy
ladifiunsiiy mstuiin madninuag
duldanuszdounsensisnmsadsingisns
Jagodaing LAZMTUINIINEQNIATT W0,
2560 (Regulations of the Ministry of Finance
on Procurement and Supplies Management
in the Public Sector B.E. 2560, 2017) #3a i
atndls



148 : Journal of Organizational Innovation & Culture :

Volume 14 Issue 2 July-December 2023

3.1.2 YIN®AAIINIZTUIBNIINNT
i natiufin madndrewaguasdindnm
vl luildwduadisly uazarstinawam
AsTUIUMT adhals

3.1.3 YIMHAAIINIZUIRNIINT
LUﬂﬁ]’]ElWﬁﬂ“lladﬁ’mﬂﬂﬂH’M’JvLﬂ lasfiszuy
asannanaldifasmrnaauszaanlu
nyzuawnsnsiindnewagludaaduidu
28913 wazAsinMINaIwatne lsdaly

3.1.4 nuAadszuudnineiag
sawlaiasdinanmiluiduadnels uaz
AW lsda bl

3.1.5 VINwAAI19LANTZUINBANT
aaumudnirewagatnils

v A

MNUG
3.2 ANVAAAREIWANTEN

3.2.1 viudaindindnsiialy
ladnfunstuduldawszifounseniie
M3ARI UM TIAT eI TLSNT
WRQNIA33 W.A. 2560 (Regulations of the
Ministry of Finance on Procurement and
Supplies Management in the Public Sector
B.E. 2560, 2017) w3a liatnsls

3.2.2 inuAadnszuaunstiuiag
Ypadinansiall ﬂawmﬂuamﬂﬂm”
mswmswwmamﬂmavlﬂ

3.2.3 wAaINTZUIBMINTE
Wa Q7 asdindnurly Tagfssuusmsswne
slifesrurnanarzaanlunszuanms
nsfaludeyduiduednsls uazaisiinig
Walwaensldaly

3.2.4 innAaInazyn1I8NU
a@@rmmsﬁm@ﬁmsﬁaﬂ’mvﬁ

3.3 mmﬁmﬁu@i’mmsﬂﬁ;ﬁﬂm
NIATIIFAY

3.3.1 viwdaidgindnsnaly
lddifiunsingedinm mwmaaamﬂuvl,ﬂ
mm%uﬂﬂﬂi”ﬂi’mmiﬂaa’nmUmiﬁm‘ﬁa
711(71%’1\‘]LLﬂ:ﬂ’]iﬁJS%’]iWﬁ@]‘ﬂﬂﬂig W.¢. 2560
(Regulations of the Ministry of Finance on
Procurement and Supplies Management in the
Public Sector B.E. 2560, 2017) w38 ldatingls

3.3.2 ufadnszuiunaing
S mwmaaauwa@maamuﬂﬂﬂmmﬂ,ﬂ
fogtiuiu athdlsunzmsinswasnagily
¢a

3.3.3 YIMHAAIINIZUIBNIINT
11393 MIATIReUNIQUaIFIRNANI
Fly Teedszupmmunaanlfifesmae
ANEzaIN LN ITUINNNINIILITITN A
nIavasauiaq luiegiuiduedisly uaz
MM IRamwasnd lsdaly

3.3.4 virufediszuugiudaya
waasawsuiuanely wazaITinIIWaIW
a1 lsdialy

3.3.5 IuAainazlinIzuIwny
ﬂ’mummuwa@amﬂs uaﬂmuamﬂmi
mnaauwa@ﬂswmﬂ athaosTas 1 a5 uas
mmaamuauqﬂmﬂsmaaﬂ

3.4 mmﬁmﬁuﬁmmﬁimmmﬁaq

3.4.1 viwdaingindnsioly
VL@@]’]Luuﬂ’]i‘m%u’]EI‘WﬁﬂL‘]JuvL‘]JGI’mi”LUEJ‘]J
niz Vli’)dﬂ’]iﬂad’)’l@]’sUﬂ’]iﬁ)@‘ﬁﬁ]’ﬂ@]’i}’]\‘lLLE\]“’
ﬂ’liﬂi%’]iwaqmmg W.¢. 2560 (Regulations
of the Ministry of Finance on Procurement and
Supplies Management in the Public Sector
B.E. 2560, 2017) w38 liatingls

3.4.2 YINRAAININIZUIBNITANTG
?ﬁm‘mﬂﬁa@;maaénﬁﬂﬁﬂmﬁﬂﬂﬂagﬁmﬂu
28191y uazaIsIMIRuIatnlsda i



Journal of Organizational Innovation & Culture : Ui 14

atuil 2 nsnmau-sunau 2566 : 149

3.4.3 YINUAAIINIZTUIBNIINNT
m%mﬂwamaamunﬂnmm"[ﬁ lasfisruy
asaunaglifasurnainuazaanlu
nzuaun NI owag ludayiudu
2ty uazasinmanaw agelsdaly

3.4.4 YINwAAIN1TANTZUINBANT
fNUAaeINNITINNRUN ﬂﬁa@;asmvl,s

[y A
3.5 DLAWDUWZD 9)
AEINUANTRAIRINITEUIRAITANAY
aﬁmuﬁamaaﬁﬁﬁﬂﬁﬂmﬁﬂﬂ

QRER IR BV TLPYEY

1. mawaﬂvl,@ﬁnnmsﬂﬂwnaﬂmiI"ﬁaﬁ
miamﬁvmaﬂmima‘m (content analysis)
wiauadayadBITMINTIAm

2. ﬁa;&aﬁ"lﬁmnnwﬁmnﬂmﬁ

(interview) Ifﬁ‘ﬁmﬁmﬂzﬁuuuqﬂﬁm
(analytic induction) I@ﬂﬁﬁagamﬁwﬁm
uazdwnadaduszuy nduiandanu
winodanles anuFuRutuaz CERRL LR
nndayadiy 9 m’mi’mvl,@ I@ﬂmvl,ﬂwsaw]
AUMIALUTIUTINTYA vt 1ieaslddnun
UszLaudny 9 I¢atnings etsaidula
Jezrua bidanutaaunazaialify
ﬁagmﬁmﬁﬂuﬂsnﬁmﬁa 5 aiuinae

NANISANEN

ﬁ]ﬁﬂNﬂﬂ’]i%Lﬂiﬁ“‘ﬁ"ﬁ/ﬂwﬂﬂﬁiﬁﬂﬂﬁ
NINAUINTE mum‘imﬂummuwamm
ﬁ’]uﬂﬂﬂ‘]ﬂ’]ﬂ’lvl,l] URIAINLIRLURIRITAN
ﬁ?ﬂwaﬂ’]iﬂﬂ‘lﬂﬁiﬂ@du

1. A INAALABAIBAITLA U
n3twiin nMsidnananan

1.1 driindnsilulddniunig
Wy mstuiin madndne Wuldewsaday
N3ENIINITATIINGIBNTTATaTAIIUAE

MIUInIINEgNATy w.e. 2560 uldaw
S”L‘UU?UY]T]?L]‘S n3 I@Um‘imu NN
ummdum’mia‘n LOew Lwaﬂ’mﬂuwa@
mmm:n‘wa@lmﬂmauammmam n13Ldn
'«mﬁWﬁ@IMMﬁ%NWME}wmaamﬂmm
Lﬂumun miﬁnﬂwa@hm%m%uwwaﬂ )9
Naaﬁnﬂ‘wa@ LLameuumimumﬂjmaﬂ Dew
‘ﬂﬂmd'ﬂumimmm mulmumnzlvluﬂu
%aﬂg’m (Regulations of the Ministry of Finance
on Procurement and Supplies Management
in the Public Sector B.E. 2560, 2017)

1.2 ﬁaqﬁ'uﬁ%wﬁﬂﬁﬂmﬁ"ﬂﬂﬁuﬁu
m'm“;luvl,ﬂmm%ﬁwﬂ?maammﬁa'jwﬁm
ﬂ’]iﬁ]@fﬁaﬁmm\‘iua ﬂ’]illi‘v\’]i‘wa@]ﬂ”lﬂiﬁ
W.¢1. 2560 ml,l,@lmim‘u mstuiin madnae
Waﬂ (Regulations of the Ministry of Finance
on Procurement and Supplies Management in
the Public Sector B.E. 2560, 2017) fefioenn
AUULINNITNAUINTZLIRANT ATV A
Lﬂuﬂwuumme'mumnwammma]mmsJ
‘wa@ luﬁaumaoamummmuwa@lmvl,mwmwa
Wae ﬂaiﬂﬁuamLiawaaﬂﬂu‘ﬂaa(ﬂﬂU
Lummnwawwam ﬂﬂiLLUﬂﬂiwLﬂﬂWﬂ@ﬂu
ﬂ’]ifo(ﬂmu LT ’Jﬁ(ﬂmﬂua’mﬂu ’Ja@mllu
mum‘ﬁamm Lllu@lu

1.3 euRaindnwmldinszuy
dndrowaguilglunisuInisdanisluady
wamﬂuaam Froaaduaoulunisiining
LAY mmsnmaﬁ]aauﬂaawaﬂvl,@amuﬂu
flaytiu muwamnlmwwmaalmmsﬂmﬂsa
udayaniindagraInaqudaz Aulwilu
ﬂaﬁmuamoammuaa mlmmmamsmm
sol

1.4 svumunmawa@aauvlaumaa
ﬁﬂuﬂﬂﬂ‘]ﬂ’]ﬂ']vl,l] ﬂawumsmmumnﬂu
"Lﬂmmzl,usmmsaaimﬂ'ﬁwa@;‘nma\m’]s



150 : Journal of Organizational Innovation & Culture :

Volume 14 Issue 2 July-December 2023

%

WindeuazNNNLenNaTT 890991990 79)
AUNITZUIWBNNT

ﬁaﬁmsﬁ@umﬂ%’uﬂga fla A3

Usudeludrusasnstuiinm ﬂﬂﬁﬁa@lﬁ

Lﬂuﬂﬁ]"ﬂﬂusl)%@lidﬂﬂﬂﬁiiuL"IJ’]WE‘I@ ﬂ'l?LWN
iﬂﬂ’]W“lIa\‘i‘Wﬁ(ﬂ ﬂﬂiﬂ%‘ﬂﬂ“ﬁﬂﬁlﬂd‘wmﬂlﬁﬂuﬂﬂ
18 NI BT UUI@U&IHW?LL%GL@G%T@U
E‘N"ﬂﬂﬂﬂiﬂ?’ﬂx’iéﬂ&lﬂﬁiﬂﬂﬂﬂﬂ MINWWITEUY
1%&’]1]’]51]1@]@]E]‘.LI‘].IE]ﬂ’J’]Nﬁa'LIﬂ’]&ILﬂ&l’Jﬂ‘.U
ﬂ’ﬁL‘Uﬂﬁ]’]ElWﬁ@)‘

1.5 1H9991NNT2UIRNNSLAEIAY
suifsuWrgindranisadinainnaiude
J9A U E]EJ’]ﬂI%iJﬂfLL”ﬂiiiJﬂ’li‘ﬁdLﬂu(ﬂ’JLm%
Wan ¢ Iummﬂaaauwaqﬂi:mﬂmaa"qu
yudunssumsivnsanaseuidunslasing
wonanazanaTaseuay 1 a5 avsunilas
305 \MANA A 1) el UINNIRR B
mLuumﬂumuwa@LaJu"LaJammﬂmaa
ldssla waz 2) wﬂaawa@mmaaavlmmau

2. ANUAARRAIWNI TN

2.1 giinanwrmlldeninnsi
Lﬂuvl,ﬂ(ﬂ’miwl,‘ﬁUUﬂinli’Jdﬂ’liﬂﬁd’j’]ﬁ’Jﬁlﬂ’]i
Sagadainauas MILTMIINEQNIATY .4
2560 N33 I@mm‘mwwaﬂvlﬂhl,wa
dreTomtmenamstmsBuiusadneel
INWILFAILABNALAZAIAUATUEIAY N7
auwvlmuauwmnmv&mmummwmau
wa@uu Nmmaamwa@uumaqﬂﬂﬁiuanww
MdmvlatGouton wnifiadraionenie
limslalansegnymely ;dw@aawmmﬁ”lm
sﬁauLLmulﬁﬂdamwLawiﬂmﬁm@iﬂ%ﬁhwaa
anled teasuinuaia &ﬂmwmm‘nma
wawImu Tdaunelu 7 T fuudiuasy
fiNua (Regulations of the Ministry of Finance
on Procurement and Supplies Management in
the Public Sector B.E. 2560, 2017)

2.2 faadunszuiunsdunaques
muﬂﬂﬂ‘mmvlﬂLﬁuﬂﬁsﬂsaﬂuuuwg‘swma
AU TN SA R AT 3N Hiunsanuay
imaﬂ@mamm‘nwa@ aumi@wmm
WUIBIUVD95] I@wamuauuﬂumswwm
fa msﬁmim’m%ﬂﬁamm;EL%mﬂmfgmaa
wAazTida LT Lﬂéaaﬁ@mﬁmaiﬁﬂumu
vrnlunisasiaseunewbunasduing
%ud’mvlmwﬁw;m‘ﬁﬂmw%ai%muvlﬁmuﬂﬂa
uaﬂmﬂLﬂ”mﬁwﬁﬁ'aqmaaaaumngﬂé’nmﬁ
AUUEN WRIAITATIVHOUANT bTITUV B
LB 9 UG

2.3 ﬂﬁ]ﬁgﬁuﬁ’]ﬁﬂﬁﬂﬂ’]ﬁ;’ﬂﬂ 9l
FTUURIRUNANEUIDANNELAINIUNNTEN
AT AR BN UT N IRRIUTTLUEN TN A
ﬁiaﬁulumiﬁ@umﬂi:mumsﬁuﬁa@;vlﬂ%
lagldmaaasasnuszidounseniianisaaey
ﬁ’muﬂLﬁammazmnmadﬁﬁmm:ﬁ‘[ﬁﬁu

2.4 mimnummummumnmm
mmumnmwmamsa mnmwma siall
Nﬂﬂ’]LLG\ﬂ@l’NﬂuvL‘]J mwumummmamﬁ
‘Wfﬂ’]im’lLLEIﬂ%&J’J@]‘HHSL%“H@]L’ﬂu’J’] AN N
aymal dimanivude nane 3 a3
Uszianluudig w%am%:?ﬁmuﬂmwam
Ala wazAfimsdamuiiuszezlutiona 7 7u
AN O uUNTINIIINITARIAIAUANT
mammmuLwalnaﬂiUﬂmumumnmm
V\’]ﬂNEJ&JfL]‘iwﬁdﬂ’i] sumnmmmmaawﬂmaa
‘mnaa’naaumwmmgmwﬂmmmaﬂ
UaY mﬁmmﬁmmmiwmnmm‘lwmmi
launsy & wmsmuuasmmm@m’mﬁUms
B g ’mnmmu Tuidadn 1Tudtns
fiunsnsviindn 9 suIngdayalanin

q

dasnisbuagimillgnu

)Y

D.



Journal of Organizational Innovation & Culture : Ui 14

atiuil 2 nsnpau-sunau 2566 : 151

3. mwﬁmﬁuﬁﬂumsﬁﬁa%’nm
NIRRT

3.1 &iindnwimlUlddinnns
1395ns MIaTasay L‘.IJ%VL‘]JG]’]NS‘"LULIU
N3N MINaIINTIINTIaTadadsuas
MIVIMINEQANATE W.a. 2560 MnUzns
ImamimsasﬂmuNmuﬂmuawmmﬂu
mwmaumaﬂ‘ﬁaﬂuamWﬂWiauhmu‘lﬂ
ARBALIAN msmaﬁmauwa@ﬂswmﬂmmu
msmu‘lumaua@mﬂﬂauauﬂauﬂswmmﬂm
nntl uaz umiu,mmmmmsmmmaum
mam%samaﬂﬁﬂgawwmmm \FouEN N
wiagn 't wialddndudaslaluniioru
189536810 (Regulations of the Ministry
of Finance on Procurement and Supplies
Management in the Public Sector B.E. 2560,
2017)

3.2NIUIUMItN RN NIATIEEL
wa@i‘]aauumunﬂnmm"l,ﬂmLuummm
safiouy mstzeineiag aTAmeilwes
usaltanuldaund datauwanusluniy
douurulunmstentiigsinmszozenn a1
mﬂaammwmaamnmwma TR LU
andlasans vxaamﬂaua@ masulsziua
mmunwmanuuwwmnmmmmm A58
nauauszpzaviainindiingeinm
729 Mn wm’m@amﬂaaaaﬂsma Aaasld
Maunnlunredsiudsznmdelulidods
LANNZEN

3.3 ﬁaqﬁuﬁnﬁnﬁnmﬁ"ﬂﬂﬁﬂajﬁ
FTUURTEWNANIEIWIAMNREZAIN UG U
M3 395N MIATIIEBLNEAITEANTT
Favszusmsawmafeanlslumsiuas
AMNEZAINIUAIUNIIINFITNEN MIaTIIREY
W) Lwaﬂ’nua‘vmnamwaom’mu’mwa@
m%mmmm‘nwaﬂ AIREINgN nie
Nmmimmmaulmiam ’Lumsmnumm

LﬁaLﬂumiﬁwﬁ'u?}@mu@LLaﬁ'a@gLL@ia:%u
¢l

3.4 szuuwlayaradTaunuaNIn
lifidaianaunlumsnam

3.5 ATZUIBNNTAINUAAAINANT
ATIIRAUNAQUANIINNIIURINB T BT
ﬂmu@mﬂ%%mmmmnaauwa@ﬂsvm
ﬂ'ﬂﬂauﬂwﬂs U ?JE]L&%?JI%@’]L%%T‘I’]S
a198euNaq wisdasaanidumslasing
lasanaaz 1 mﬂumsmwaaumnmm 3
Avad ML EeNENIN mmam"l,ﬂ \[iaay
"L@usmsmmmgnmmimﬂu"[ﬂamaw
UszAnBandaly

4. ﬂ’)’mﬂﬂm%ﬂ'\%ﬂ’ﬁﬁ)'m%’mwaﬂ

4.1 dindnmililddiiunns
mmuwwamﬂuvlﬂmm WuunTEnIag
NIAHY ’nmﬂmiﬁ]@mm}@mma NIUINIT
Wﬁ@lﬂ’miﬁs W.¢. 2560 “Qﬂ‘]_lizmi (Regulations
of the Ministry of Finance on Procurement and
Supplies Management in the Public Sector
B.E. 2560, 2017)

4.2 ﬂa@ﬁuéﬂﬁﬂﬁﬂmﬁﬂﬂﬁﬁ%ﬁu
msdmhowaduldaruszifounsznig
miﬂﬁaﬁwumvﬁamofmau NINAUIA D
Nwa’mmmmaamsa NSV HEVLER T
NIUUNDAARIAUARE muﬂmmmam"h
\Haasde 9l Tumdmiheudaza gl
qamﬂmamauﬂs:mmﬂm:mmﬂumsm
Husznaununnnuneaanaa

4.3 ﬁaﬁ;ﬁuﬁ'ﬂ&iﬁswummumﬂm
Ilunsdrwsanugzainludunsdinine
Wag HiRsimMaksunslzmeanenaaaaa
uunuvl,mmawmmmm’mmaa Fadums
HO815N19LHE7 mmm:maamiﬁmmgm
ﬁayaluﬂﬁ’ﬁﬁﬁﬁﬁmwiﬂ:ﬂ%d mnoddlnn
119 (luyadurinls



152 :

Journal of Organizational Innovation & Culture :

Volume 14 Issue 2 July-December 2023

4.4 NITUIBMIRNUAAAUATUNNT
71]’1‘12\%’1UW@@@WL%%ﬂWiLﬂ%VL‘]J@]’]&IS oy
ﬂi”ﬂ??dﬂ’]iﬂﬂdﬂ’]ﬁ%(ﬂ‘ﬂ@]E]EJLLQ'J

5. doiawaunzan 9 ldud
n3zUIuMI MAvdemunaguasdinfnm
vl UMINABIMIEIIANGREUT 97N
nsfneusy msAnmnangIee 9
\Aendas majifauszdouy nssuihiy
28N L1 mamumﬂgummmnu 1 89 AN
ot ammauauuW‘Lﬁmemw‘nﬂgumm
NIFUWEG I¢daautnfsnsiasunyas
Torzifoud1s 9 ad19lndBe swnTntiian
Uszpndlgluniionuldagnalidanmaua:
9adade landuinemludutng
Fmvhenag ldegnalussinnn iulgviaed
anudna wiswltisses nasuiivvaanan
Tigasfnsssinniasdrlunsiadodam
wianaindewag maRawIzLUEIEMNA
Lwauﬁlﬁuﬂ’liﬂ’lnummﬂuwaﬂ HRRIE
SEUUMIUdaLiaunmsBiuad fadnsvedn
Az auwmmmimawﬂ L&I@&Jﬂ’liEJNLLa”E]mJ@I
sty usadonfiolndazasurnuamydsdn
a3A My n1vasdameuwaqlanlaiudald
A3UAATaUNTILAIW aenn I sunmwnm
mﬂﬂ@maﬂﬂumnmm eazainlunis
ATI9FOU mnwmumauﬂmLm%maga
mMaAy mMstuiin madnsre msvi lulnn
Y91 EnAnINl mmamw"l,@mnms
aL@mmLﬂumauawumu’lmnuwmmmwauh
wiw emafisasaanlldiDney manmed
vua mvlmmma@lﬁuuwnammmaa 3 1hau
LLﬁaﬁavl,aiﬁmsLﬁnl%mu MIAIWTIIN3
o mﬂwmauaswﬂm'ﬁuu"numaﬂﬂmmm
Arsanidlinnanenen i dn
LuaamnuwaqaQLLaaLLa:"meiLuﬂlmm

afimTAanzidayauniiiagaiimi

dugrudeyaldnuduinisfiasanlunisda

(%2
A o

Gﬁaﬁlﬂﬁn\'jWﬁ@LLE\IW“].IE’J@]OG‘IJﬂiW&IWm LT mam

aa@mmﬂumﬂmﬂmm maamnmwmm
sz 1 uan

a I3
I sabuazaslua

a7Unan1339y

amwi']afﬂumlaamsmﬂm@muwa@
maomuﬂﬂﬂmmvlﬂ VANINLIRUUARIEIANN
gimnanwmlUlddiuns iy nsiTuiin
nItdn ahzrﬁa@ MIPU MIATIIFDU M3
N uazmMIneWEg Lﬂu"lﬂmm%wu
NTENTINIARIINTIBNTIad0Tadnauas
mimmswaqmmg W.e. 2560 niazne
(Regulations of the Ministry of Finance on
Procurement and Supplies Management in
the Public Sector B.E. 2560, 2017) TaAwnL
AMNMIITY A

1. Lm%mwmgummmdmuwa@
mm@mw’nmsmmﬂﬂayuu,'ﬂm 78
sufisudng 9 adrelndga e seifinin
luiBsvsnnsednsfdszdinTaw

2. MINasEUUR sEwnatoan s
lunﬂiﬁwﬁ'uﬁwmﬁaq LT TTULSUNK
uilaadaagiuayimat Waszaanlunig
QRREELITIED

3. mMstfnanuilumImiviaaa
WaquInnia 1 ass UBNANNNIATIIFBUNR
U328

M33IakNaNIIY

MNHAM TN TaqLszasdanIn
f]i]’%ll%“llE]Gﬂ’]iﬂ’]ﬂiJ(ﬂ@(ﬂ’]llWﬁWUa(]ﬁ’]uﬂ
vyl awNENFIARIEIIANY WU
giindnwnlddiumaiu mstiufin ms
indeWag nidy MIasrasay ANILinge
SN uae ﬂ’]iﬁ]’l‘ﬁu’]EIWET@]L‘.IJ%VL‘]J@]’]&ISWUJ&IU
N3TNINITATIINEIINTTATaTAIIUaE



Journal of Organizational Innovation & Culture : Ui 14

atuil 2 nsnmau-sunau 2566 : 153

MILIRITWRQNIATY W.A4. 2565 (Regulations
of the Ministry of Finance on Procurement and
Supplies Management in the Public Sector
B.E. 2560, 2017)

datanaunslunisiinaiswlyly

av A v

PMNNANNTIVLNTDLFNALUS A%
1. 1w AN JIRNwn9euiEg
ATGaeNTNEITHIM U RuuLU Rty

@19 9 adelnada iNanTanAnawluida
1IN0z ENTN N

2. msﬁ@umswuummummﬁiam
Iﬁumin’mummuwm LT TSUURLAK
‘].I']ﬂﬂ(ﬂ(ﬂ(ﬂaﬂﬂ'i_lﬂiﬂm‘ﬂ L‘Wﬂﬁdﬂ’)ﬂi%ﬂ’]i
m’maauwa@g

3. maRuaNdlumsiInuGaalw
%Ta@;mﬂﬂ'j'l 1 @39 uaﬂmnmimwaauﬁa@;
1J52d11

naanssNUsen@

mamauﬂmmunﬂﬂwn‘na‘lﬂ
YAINPINUAIRIIANN wl%miauuauu
Tasana33ed srnsudszaraninele
Uszdtsudszanos w.a. 2563

VAVAUNIZA WNWINIUNT awLARe
mﬂumrmﬁ UYRANAT LATWINE1 T8N
GEE Y]Iﬁﬂ’ﬂ&laumi’] mﬂum"ﬁmmm
a39FaLLASesiamTIeY

mu%%’mﬁ‘uﬁén’%ﬁmugmﬂﬁﬁuﬂ
mmﬂsmma”mmm’aymﬁaaa’nmﬁamn
HUSMITURZY AN TR AT UARUDIANN
?lﬂ‘]:ﬂ‘}’l’:lvl,‘]_] NRIINLIFLURIFITANN LA
mmmgaamﬂmmﬂﬂmmvlﬂ

References

Regulations of the Ministry of Finance on Procurement and Supplies Management in the
Public Sector B.E. 2560. (2017). Royal Gazette. Volume 134, Special Section 210

D., pages 68-70.



C A Study on the Results of Practical Training
for Nursing Techniques Knowledge Self-Learning
Box Set

Journal of Organizational Innovation & Culture
ISSN: 2822-0862 (Online) ISSN: 1906-893X (Print)
https://skjournal.msu.ac.th
Received (27 March 2023): Revised (20 April 2023): Accepted (8 June 2023)

Anupon U-ma' and Manusmeen Jehnok®

' Scientist, Faculty of Nursing Pattani, Prince of Songkla University, Pattani Campus
* Assistant professor, Faculty of Nursing Pattani, Prince of Songkla University, Pattani Campus
* Corresponding author: Anupon U-ma, email: see.uma@gmail.com (U-ma. A)

Citation
U-ma, A. & Jehnok, M. (2023). A study on the results of practical training for nursing techniques knowledge self-learning box
set. Journal of Organizational Innovation & Culture, Mahasarakham University, 14(2). 154-165.

Abstract

The objectives of this study are: 1) to compare the learning outcomes of technical
subject training; Nursing obtained from using knowledge sets in teaching and learning during
the COVID-19 situation and in normal conditions and 2) to study student satisfaction in using
the Self learner box set in the subject practice course. Nursing techniques, step 1: organize a
self learner box set of knowledge by analyzing needs literature review related. The population
is second year students in the Faculty of Nursing. Prince of Songkla University Pattani Campus.
Practice of Nursing Techniques is for the academic year 2021, 2022 and 2023. The sample
comprised of 180 people, derived from purposive sampling. The implementation was the
Quasi-Experimental Research (QASI-Experimental Research). Three research groups were
selected as experimental and control groups. The three groups were expected to be the same
or similar. Comparison was made among the students who did not use the knowledge set,
and who used the online learning set, and who used the onsite learning set. Non-randomized
contribution test was roll group pretest posttest design. The research tool was to measure
satisfaction using knowledge sets, analyzing statistical data, and analyze data using t-test
independent samples, frequency and percentage in terms of difference score.

The results of the study found that 1) the achievement of learning in the practical course
in nursing techniques on the use of the knowledge set in organizing the teaching and learning
of students, it was found that the group that did not use the knowledge kit had an average
score of 32.70 points. The students who did use the knowledge kit shared knowledge in online
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learning had an average score of 35.85 points, and the group that used knowledge sets in the
onsite format had an average score of 35.14 points. 2) Satisfaction of users of the knowledge
set assesses variance. The process of learning nursing techniques through the knowledge set
self learner box set, which includes a set of ready-made learning equipment. It is convenient to
carry in online learning. Able to engage in teaching review before and after class. Satisfied with
overall consistency of the innovation. Suitability for the purpose of actual use 87.00 percent.
Overall, it is consistent with the course and is convenient. to use and maintenance, therefore
using the innovative Self learner box set as a component in learning management. Teaching
practical courses in nursing techniques during the COVID-19 situation and normal conditions,
teaching is considered beneficial to the study of the subject. which can be trained and reviewed
to have professional expertise further.

Keywords: learning practice, nursing techniques, knowledge self-learning box set
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Analysis of problems/needs

Review of knowledge and literature

Invent/create a knowledge set

Propose/adjust knowledge packs by NLRC

committee members.

Putting knowledge into practice

Self learner box set

- Evaluation of course achievement
- Measuring the quality of using knowledge sets
- Satisfaction in using the knowledge set

Figure 1 Framework
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Abstract

The purpose of this research is to study the needs and problems of requesting academic
positions for academic staff at Maha Sarakham University. The instrument used to collect data
was a needs questionnaire. and problems with requesting academic positions. The sample group
consisted of 126 academic employees without academic positions from all 18 faculties out of
a population of 594 people. The research objectives are 1) to study the needs and problems
of requesting academic positions. And 2) to compare needs and the problem of requesting
an academic position of academic staff classified by gender, age, education, income, subject
group. The statistics used for analysing the collected data were percentage, mean, standard
deviation, t-test, and F-test (ANOVA). Results showed that: 1) academic officers agreed with
having the requirement of financial and non-financial support respectively, the non-financial
support is relating to the professional value in the workplace, 2) an important problem in
applying for an academic position is that the time for academic work is limited due to the heavy
workload and the ability to read and translate English for use as a research document, and
3) the results of comparison of academic needs and problems of applying for academic positions
showed no differences in gender and income. There was statistically significant difference at the
.05 level for age; aged less than 30 years and aged 31-40 years, with non-monetary needs and
more personal problems than the 41-year-old group. Furthermore, education level was found to
be significantly different as Master's and Ph.D. have more personal problems than bachelor’'s
degrees. Also, this study showed a significant difference in the specialization as the humanities
and social sciences group and science and technology groups have more problems with the
institutional support than health science groups.

Keywords: requirement, problem, submission for academic position
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Table1 Shows the average factors for all aspects of males and females

aspect t Sig. 2 tailed
1. Financial needs -1.328 187
2. Non-financial needs 486 .628
3. Problems in requesting an academic position (Personal problems) .647 519
4. Problems in requesting an academic position (Support from the agency) -.835 405
5. Problems in requesting an academic position (Problems with criteria and methods for -.970 334

considering academic work)

* Statistically significant at the .05

370 Table 1 WUT1 WHNIIUEIY  ANAARKALINUANNADINITAMAUINIG
AmiswaTIsuszinandeiuand i 1 Immslassnlduandieie

Table 2 Comparison of opinions regarding the needs and problems of applying for academic
positions. Academic employees classified by age

Aspect Variance df SS MS F p-value
between groups 2 1.504 752 1.707 .186
Financial needs within the group 123 54.173 440
Total 125 55.677
between groups 2 2.183 1.091 4.685* 0.11
Non-financial o
within the group 123 28.656 233
Total 125 30.839
between groups 2 4.608 2.304 6.624* .002
Problems in requesting an
academic position (Personal within the group 123 42.779 .348
problems)
Total 125 47.387
between groups 2 3.040 1.520 2.711 .070
Problems in requesting an
academic position (Support within the group 123 68.943 .561
from the agency)
Total 125 71.982
Problems in requesting an between groups 2 757 378 .668 514
academic position (Problems
. o within the group 123 69.656 .566
with criteria and methods for
considering academic work) Total 125 70.413

* Statistically significant at the .05



172 : Journal of Organizational Innovation & Culture :

Volume 14 Issue 2 July-December 2023

91N Table 2 WUITWANIUELITINT
ﬂ@lmmqﬁu@m@mﬁu fanudaiuwfioafiy
AN 8IN1TLAE T YRINITVOAIURUINAY
AT ILANAH 3 dnlann dwaw
Fasmstidudaiin Jymdunsaduaum
PNAUILINY TYmIaIunaninmsinazis
N3 IWNIRIIINANUNIIITINI AT
Liuandrsnuuasianuuanednans 2 6w fe
sruanadasnsfilalodiusazduiann

FIRAINAIANNLT BN UNIRDGNTZOU .05
= v o a ~ \ A
9N TTH U B UANNLANEIS LY
Lﬂmmgj

= =4 I3 1 1
wanlSsunauduaaed wudn
Qs a dld v 1 |
WunuseITINMINdangwaend 30 U uae
31-40 T fianwuaasman lldaaSuwuasilyn
1 s 0 = 43 1 a o ) >
fueIuINndn ang 41 Dol aenedivodany
NNRDANTZAU .05 (Table 3)

Table 3 A comparison of pairwise means of opinions regarding problems in applying for

positions. Academic, personal problems with different ages

Age Below 30 years old 31-40 years old Over 41 years old
X 4.09 4.38 413
Below 30 years old 4.09 - 0.008* 0.801
31-40 years old 4.38 - 0.048*
Over 41 years old 4.13 -

* Statistically significant at the .05

Table 4 Comparison of opinions regarding the needs and problems of applying for academic

positions of academic staff classified by educational level

Aspect Variance df SS MS F p-value
between groups 2 .658 .329 .736 481
Financial needs within the group 123 55.018 447
Total 125 55.677
between groups 2 157 .078 314 731
Non-financial o
within the group 123 30.683 .249
Total 125 30.839
. . between groups 2 6.123 3.066 9.142* .000
Problems in requesting an
academic position (Personal within the group 123 41.254 .335
problems)
Total 125 47.387
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Table 4 Comparison of opinions regarding the needs and problems of applying for academic

positions of academic staff classified by educational level (cont.)

Aspect Variance df SS MS F p-value
. . between groups 2 1.603 .801 1.400 .250
Problems in requesting an
academic position (Support within the group 123 70.380 572
from the agency)
Total 125 71.982
Problems in requesting an between groups 2 .564 .282 496 .610
academic position (Problems o
. o within the group 123 69.849 .568
with criteria and methods for
considering academic work) Total 125 70.413

* Statistically significant at the .05

270 Table 4 WUWHNNWENSATINT
mjm:é’umiﬁﬂmﬁme@mﬁ'uﬁmmﬁmﬁu
Aefuanadainsuazilymnmsvadiunis
NIATINTHILANG19IN Y 4 wlaun a1
ANMUFDIN AT UEITH GuANuFINIT
Alailsddn Jynidunsaduayuain
Wihew Jowiaunaninasinazdisnisle
AMIRNTIHAINUNIITINT LN UANANIN U

wazdANLANEIINK 1 6u Ao audlgnn
§Iudn RszduanunIEaansEey 05 39ld
ﬁ’m’]iLﬂ%UUL‘ﬁUUﬂ’J’mLL@IﬂGi’]GL%?]IEJLﬂu‘S’mQ

wan1sidSouisuidunogwudin
WHNITHEI183T1n13A TN TN BT e
Yoanln BSyanen ddgmwaiwas annni
sedudSanned edrfidudduniaiadn
J2@U .05 (Table 5)

Table 5 Comparison of pairwise means of opinions regarding problems in applying for
academic positions and personal problems with different educational levels
Education Bachelor degree Master degree Doctoral degree
2 2.80 3.21 2.66
Bachelor degree 2.80 - 0.209 0.575
Master degree 3.21 - 0.000*
Doctoral degree 2.66 -

* Statistically significant at the .05



174 : Journal of Organizational Innovation & Culture : Volume 14 Issue 2 July-December 2023

Table 6 Comparison of opinions regarding the needs and problems of applying for academic
positions. Academic employees classified by income group

i Sum of Mean )
Aspect Variance df F Sig.
Squares Square
Financial needs between groups 1.311 4 .328 .730 573
within the group 51.365 121 449
Total 55.677 125
Non-financial between groups 1.084 4 271 1.102 .359
within the group 29.755 121 246
Total 30.839 125
Problems in requesting an academic posi- between groups 2.847 4 712 1.934 .109
tion (Personal problems) L
within the group 44.539 121 .368
Total 47.387 125
Problems in requesting an academic posi- between groups 2.558 4 .639 1.114 353
tion (Support from the agenc
(Supp gency) within the group 69.425 121 574
Total 71.982 125
Problems in requesting an academic posi- between groups 1.016 4 254 443 q77
tion (Problems with criteria and methods
L . within the group 69.397 121 574
for considering academic work)
Total 70.413 125

* Statistically significant at the .05
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Table 7 Comparison of opinions regarding the needs and problems of applying for academic
positions classified by their branch group

Aspects Variance df SS MS F p-value
Financial needs between groups 2 .664 .332 743 AT78
within the group 123 55.012 447
Total 125 55.677
Non-financial between groups 2 1.008 .504 2.079 129
within the group 123 29.831 243

Total 125 30.839




Journal of Organizational Innovation & Culture

175

: Uil 14 avul 2 nsnAL-5UDIAU 2566 :

Table 7

Comparison of opinions regarding the needs and problems of applying for academic

positions classified by their branch group (cont.)

Aspects Variance df SS MS F p-value

Problems in requesting an academic between groups 2 .369 185 483 618
position (Personal problems) within the group 123 47.017 .382

Total 125 47.378
Problems in requesting an academic between groups 2 5.072 2.536 4.661* .01
position (Support from the agency) within the group 123 66.911 544

Total 125 71.928
Problems in requesting an academic between groups 2 .299 .150 .263 770

position (Problems with criteria and methods

within the group

123 70.114 570

for considering academic work)
Total

125 70.413

* Statistically significant at the .05

27N Table 7 WU WHNBRILATINTT
mjwmmﬁmé’aﬁ'@ﬁmﬂ@mﬁu JanuaaLin
Aefuanadainsuazilymmsvadiunis
MIITMTIILANG1INY 4 a1 baun en
ANMUFINIALTUEITH GuANUEINIT
Alailadin dudgmidiuds Tywidiu
AANLNUNULAZITATIUNNITRINTHINA U
M3 leonulinandenu waziianny
LANERB 1 6N Aa JaymienunIaniuamw
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=S Y o = = 1 td‘ I
JlarimaSeuifisuanuuandraadeie
3786 (Table 8)

U

nan1siTsuineudusiagwudn
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faanaaad nguInemaniuazinalulad
AilywdunIRHUERUIINAINLIN® 1INATN
nguinmaaigunIw agalinddynig
ahafiszeu .05

Table 8 Comparison of opinions regarding problems in requesting academic positions in terms

of support from agencies that have different groups of academic subjects

Humanities and Science and

Discipline Social Sciences Technology Health Sciences
% 3.14 3.61 3.21
Humanities and Social Sciences 3.14 - 0.780 0.003*
Science and Technology 3.61 - 0.133
Health Sciences 3.21 -

* Statistically significant at the .05
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Abstract

The purposes of this research were to synthesize research on Curriculum Assessment
of Mahasarakham University from 2002-2021. The population used in this research was
13 curriculum assessment research papers from 2002-2021 from a search in the computer
database of the Office of Academic Resources, Mahasarakham University. The research
instrument was a research data synthesis data form for university curriculum evaluation. The
data were analyzed using frequency, percentage and content analysis.

The findings of this research were:

1. Preliminary information of the research. Most of them are curricular assessment
research. Master’s degree in the Faculty of Education, Mahasarakham University, 6 volumes,
46.15 percent. Most of the research objectives were for the study of master’'s degree programs,
totaling 11 books (84.62 percent).

2. The results of the content synthesis of curricular assessment research showed that
most of them used the Zip-style assessment format, 9 volumes (69.23 percent) consisted of
evaluating the context of the curriculum. For evaluation of course inputs, the course process
and evaluating course output. Most of the people used in the research study with instructors
of 12 books or 92.31 percent, followed by students with 10 books or 76.92 percent, graduates
of 5 books or 38.46 percent, and graduate users of 4 books, accounted for 30.77 percent of
the tools used to collect data. Most of them were interviews of 10 volumes, representing 76.92
percent, followed by questionnaires of 8 books, accounting for 61.54 percent, and the number of
experts in the review of research tools. It was found that most of them were experts, numbering
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5 people, 9 books, representing 69.23 percent, followed by the number of experts, 3 people, 3
books, accounting for 23.08 percent.

The results of the synthesis research on curriculum evaluation will be used as a
supporting information for the preparation of guidelines for determining the format of the
assessment methods of the university’s courses.

Keywords: curriculum, curriculum evaluation, synthesis of research
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Abstract

The objective of this research is to study the current condition of the student loan fund
for students in the Science and Technology Faculties group at Mahasarakham University and
to explore guidelines for its development. The sample consisted of 393 students in the Science
and Technology Faculties group at Mahasarakham University who received student loan funds.
The research instrument was a questionnaire. The data was analyzed using descriptive statistics
such as frequency, percentage, mean, and standard deviation.

The results revealed that the students’ opinions on the current condition of the student
loan fund were at a high “level I” in the following aspects: 1) reporting of the student loan
results, 2) following up after the contract, 3) public relations, 4) conducting an agreement, and
5) conditioning of borrowers’ selection. The guidelines for developing the student loan fund
operation are to consider the selection of borrowers. The staff should clearly publicize the
criteria for consideration and qualification of borrowers, including the contracting process.

Keywords: student loan fund, development guideline
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2.1 UMIUTET RNANUS

Results of data analysis of the current condition of the student organization grant

fund of the committee of scientists and public relations journalists.

Public relations X S.D. Opinion level
1. public relations regarding the student loan fund 4.07 0.89 High
2. News dissemination public relations Through the public relations board, faculty website, .
3.95 0.84 High
Facebook.
3. Publicizing information about regulations Borrowing criteria 3.95 0.84 High
4. Publicize information on various schedules such as recruitment, loan contract making, .
L 4.05 0.84 High
and contract submission thoroughly.
5. Publicizing the overall operations of the Student Loan Fund. 4.07 0.89 High
Total 4.04 0.86 High
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Table 2 Results of data analysis of the current condition of the student loan fund for students

belonging to the Faculty of Science and Technology. Consideration and selection of

loan applicants.

Consideration and selection of loan applicants

I

S.D. Opinion level

1. Know the schedule for applications and loans through the public relations board,

. 3.85 0.86 High
website, Facebook.
2. There is an interview with the loan applicant. and consider the qualifications according .
o . 3.97 0.78 High
to the application appropriately
3. Checking the qualifications of borrowers and consider the qualifications of parents .
) 4.07 0.77 High
correctly and appropriately
4. Consideration of loan applicants It meets the specified criteria and is correct. 4.06 0.77 High
5. Consideration of overall loan applicant selection 4.12 0.74 High
Total 4.01 0.78 High
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Table 3 Results of data analysis of the current condition of the Student Loan Fund for students

belonging to the Faculty of Science and Technology. Reporting of selection results.

Reporting of selection results

I

S.D. Opinion level

1. Know the results of selecting borrowers through the public relations board, the faculty’s

4.12 0.51 High
Facebook website
2. Know the selection results and the names of students who have been approved for .
. . 4.08 0.80 High
loans quickly and timely.
3. Know how to prepare documents and evidence Make a contract 4.17 0.76 High
4. Know the loan process and the terms and conditions of the loan contract. 4.1 0.56 High
5. Overall reporting of the results of selecting those approved to lend. 4.05 0.66 High
Total 4.10 0.73 High

970 Table 3 LRWINANUAALA
Lﬁmﬁuamwi’lafgﬁ'unamuﬁulﬁrjﬁmﬁa

m‘sﬁﬂmmaaﬁ%@lﬁaﬁ@ﬂmzﬂéu%mma@%

wazinalulad dumInsnuNanIIfatian
ummaﬂumwmwaﬂmmumn (X=4.10
S.D.=0.73) Jafersnidlusedesnun
luwas wudn

1) NUTINILAILULENFITUAZAAN
31% Usznaumsvindyan (X=4.17, $.D.=0.76)

v vA

2) ‘Y]T'ﬁ_lNﬂﬂ’]iﬂ@]mﬂﬂﬂ\lﬂﬁl&ltd%ﬂﬂ%
6
UaIan ‘].]i»‘]j']ﬁllw%ﬁ L'J‘le,"li@] Facebook U84
Athe (X=4.12, S.D.=0.51)

3) nTuliTuaaunIniuLazde
MnuANFYYININDN (X=4.11, S.D.=0.56)

4) NNUNAMSEALABNLAZ U TaREN
ﬁiﬁ%’ummmgﬁﬁlﬁﬁﬁwlﬁuamamm?aLLa:
NLIAT (X=4.08, S.D.=0.80)

5) mﬁwmuwamsﬁmﬁamjﬁ%‘f
Junreud@liiinlasninian (X=4.05,
S.D.=0.60)

mﬁ]LﬂuLWﬁWj'}Liﬁ%ﬁﬁﬁﬁﬂg’jﬁamu
laudstayanisiaToaianasuas mmmu
ﬂi”ﬂaumsmammﬂw noe.Duduaand
TALAU val,ﬂmmeamsamaaﬂMQUmGu
nveaduzuy Jsliiganudoya
waznan3fiuldadnimaii

2.4 sunshdyafiutn



198 : Journal of Organizational Innovation & Culture :

Volume 14 Issue 2 July-December 2023

Table 4 Results of data analysis of the current condition of the Student Loan Fund for

students belonging to the Faculty of Science and Technology. In terms of making a

loan contract

Making a loan contract

I

S.D. Opinion level

1. There is proper advice on how to enter into a loan contract from officials. 3.82 0.54 High

2. Making a contract via the Internet follows steps in which the borrower receives  3.85 0.62 High

preliminary information.

3. The contract is executed for a properly specified period of time. 4.08 0.73 High
4. Thorough inspection of loan contract documents 4.07 0.93 High
5. The preparation of loan contract documents is systematic, has steps and can be verified. 4.23 0.77 High
6. Overall loan contract making 4.06 0.84

Total 4.02 0.74 High
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Table 5

Results of data analysis of the current condition of the student loan fund for students

belonging to the Faculty of Science and Technology. In terms of supervision and

follow-up after signing a loan contract

In terms of supervision and follow-up after signing a loan contract

I

S.D. Opinion level

1. The academic performance of students who borrow money is followed up 3.93 0.86 High
2. There is periodic news notification of money transfers into the account 3.98 0.91 High
3. Raise awareness among students who borrow money to use the money to beneft 4.16 0.80 High

their studies

4. Overall care and follow-up after entering into a loan contract

4.1 0.77 High

Total

405 084 High
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Results of data analysis of the current condition of the student loan fund for students

belonging to the Faculty of Science and Technology.

Current conditions of the Student Loan Fund

I

S.D. Opinion level

1. Public relations 4.04 0.85 High
2. Consideration and selection of loan applicants 4.01 0.78 High
3. Reporting of selection results 4.10 0.75 High
4. making a loan contract 4.02 0.74 High
5. Supervision and follow-up after signing a loan contract 4.05 0.84 High

Total

4.04 0.79 High
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Abstract

This research aims to 1) analyze the needs in using the e-portfolio receiving system web-
site, 2) develop the e-portfolio receiving system website, and 3) assess the e-portfolio receiving
system website for vaccination proof in accordance with King Mongkut's Institute of Technology
Ladkrabang’s Requirements. Tools used in this research consisted of a questionnaire for e-portfolio
receiving system website quality assessment, a questionnaire for the needs in using the e-portfolio
receiving system website, a questionnaire for satisfaction in using the e-portfolio receiving system
website, and the e-portfolio receiving system website. The sample in this research consisted of
354 individuals. The data was analyzed by mean and standard deviation. The results showed
that the needs and satisfaction level in using the e-portfolio receiving system website was high
(X=4.72, S.D.=0.44), the technical quality of media production was very good (X=4.69, S.D.=0.29)
and the content quality was very good (X=4.56, S.D.=0.48).

Keywords: E-Portfolio receiving system website development, e-portfolio receiving system
website, e-Portfolio
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Figure 1 Show the registration confirmation page before using the e-Portfolio card
acceptance system website.
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Figure 2 Show the personal information edit page before downloading the e-Portfolio card.
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Figure 3 Show an example of an e-Portfolio card for use as evidence of receiving all vaccinations as
specified, King Mongkut’s Institute of Technology Ladkrabang
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Table 1  E-Portfolio receiving system website’s quality assessment results from 3 content
experts

Criteria X S.D. Meaning

1. e-Portfolio download page’s contents (list) 4.56 0.58 Very good

2. e-Portfolio download page’s contents (upload) 4.53 0.58 Very good
3. User page’s contents 4.48 0.51 Good
4. Settings’ contents 4.46 0.43 Good

5. e-Portfolio page’s contents 4.75 0.29 Very good

Total mean 4.56 0.48 Very good

Table 2 E-Portfolio receiving system website’s quality assessment results from 3 media

production experts

Criteria X S.D. Meaning

1. Website’s usability on smartphones 4.62 0.16 Very good
2. Website links’ usability on smartphones 4.56 0.48 Very good
3. e-Portfolio display on smartphones 4.87 0.23 Very good
Total mean 4.68 0.29 Very good

3. HANIIILATIZH ANGDINITUAY

=< v =3 6 % %
anuNawalalwnvkioudulodssuusuiay
e-Portfolio TafAdulavinnisdsziinainy
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354 A WU leien X=4.74, S.D.=0.42 Laadn
ngudiatsflianudainsuazanuinela
TunslawivlodszuuSuias e-Portfolio
ag’lmzé’umnﬁq@ GILEAI L Table 3
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Table 3 e-Portfolio receiving system website’s needs and satisfaction analysis results

Criteria X S.D. Meaning

1. e-Portfolio receiving system website’s needs analysis results 4.81 0.38 Highest
2. Satisfaction analysis results in using the website on smartphones 4.72 0.43 Highest
3. Satisfaction analysis results in using the e-Portfolio for vaccination proof 4.69 0.46 Highest
Total mean 4.74 0.42 Highest

4. HAN133LAIIERAMNABINGG  S.D.=0.38 uaasingudmadsfianadains
TunslawdvlodszuuSuias e-Portfolio  lunslanwivlodszuuSutias e-Portfolio
GR A3duldvinnisdszifiuainudasnisiu agiIm:é’umnﬁq@ FILAAILY Table 4
NANAIBLITIWIU 354 AU WU e X=4.81,

Table 4 The need to use the e-Portfolio receiving system website

Criteria X S.D. Meaning

1. e-Portfolio website’s needs 4.87 0.33 Highest
2. e-Portfolio website for user’s identity verification 4.88 0.33 Highest
3. e-Portfolio website for classroom access 4.89 0.31 Highest
4. e-Portfolio website for building access 4.73 0.44 Highest
5. e-Portfolio website for activity participation 4.76 0.43 Highest
6. e-Portfolio website for program participation 4.68 0.47 Highest
7. e-Portfolio website for contacting the institute’s divisions 4.86 0.34 Highest
Total mean 4.81 0.38 Highest

a I's ~ ] % ' a ~< o
5. gAN1IIAIITRAMNNIND 1D 11 ngudmatnlanufsnalalunisldnuszoy

Y & 6 [ t . ,:; 2 % =) £ 6 di v %
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=< s 1 g ] o :
aufsnalafungudlatnediuin 354 Table 5
At WUINLAFT X=4.72, S.D.=0.44 WEAII
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Table 5 Satisfaction in using the e-Portfolio card acceptance system website when used with

a smartphone

Criteria X S.D. Meaning
1. Website’s usability on smartphones
1.1 Registration confirmation is fast and easy to use 4.55 0.50 Highest
1.2 Login system is fast and easy to use 4.71 0.45 Highest
1.3 e-Portfolio download system is fast and easy to use 4.76 0.43 Highest
1.4 User’s information editing system is fast and easy to use 4.52 0.50 Highest
1.5 Image upload system is fast and easy to use 4.48 0.50 Highest
Mean 4.61 0.48 Highest
2. Website link’s usability on smartphones
2.1 The menu links are correct and easy to use 4.72 0.45 Highest
2.2 The show entries link is correct and easy to use 4.73 0.45 Highest
2.3 The search bar links are correct and easy to use 4.68 0.47 Highest
2.4 The print PDF link is correct and easy to use 4.86 0.34 Highest
2.5 The download links are correct and easy to use 4.85 0.35 Highest
Mean 4.77 0.41 Highest
3. e-Portfolio display on smartphones
3.1 Website resolution is appropriate 4.88 0.32 Highest
3.2 e-Portfolio display resolution is appropriate 4.85 0.36 Highest
3.3 e-Portfolio graphics and colors are vivid 4.78 0.41 Highest
3.4 e-Portfolio font color is vivid 4.75 0.43 Highest
3.5 e-Portfolio font size is appropriate 4.73 0.44 Highest
Mean 4.80 0.39 Highest
4. e-Portfolio usage as a proof
4.1 e-Portfolio as a proof to institute staff members is easy to use 4.76 0.43 Highest
4.2 e-Portfolio as a proof for classroom access is easy to use 4.74 0.44 Highest
4.3 e-Portfolio as a proof for building access is easy to use 4.68 0.47 Highest
4.4 e-Portfolio as a proof for activity participation is easy to use 4.66 0.47 Highest
4.5 e-Portfolio as a proof for program participation is easy to use 4.62 0.49 Highest
4.6 e-Portfolio as a proof for institute division access is easy to use 4.71 0.46 Highest
Mean 4.69 0.46 Highest
Total mean 4.72 0.44 Highest
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Abstract

The objective of this research is 1) to compare expectations and satisfaction scores of
the exchange program participants towards the Faculty of Pharmacy’s international relations
operatacy, 2) to compare Expectation and satisfaction scores of exchange program participants
between thai and foreign participants and 3) to study suggestions or other issues from answering
open-ended questions. Eligible participants were pharmacy lecturers and students who
participated in the exchange program during the years 2017-2018 at the Faculty of Pharmacy,
Mahasarakham University. The research instrument was a questionnaire regarding the
expectations and satisfaction of international exchange program participants with the Faculty of
Pharmacy’s international relations work. developed and has a total of 16 itudy with Cronbach
alpha of 0.92. Descriptive statistics, the Mann-Whitney U test, and the Wilcoxon signed-rank test
were used. Of the 75 who were eligible and received the questionnaire, 51 participants returned
the questionnaire. The response rate was 68.0%. The results showed that all expectation and
satisfaction scores were at the high and highest levels. The satisfaction scores were higher
than expectation scores in all aspects (p<0.05), however, there were no significant differences
in the access to information and souvenirs aspects. The domestic group was more satisfied
than the foreign group with statistical significance (p<0.05) in 2 items: applicability and English
improvement. The foreign group had higher satisfaction scores than the domestic group with
statistical significance (p<0.05) in quick and appropriate service, accommodation, food and
beverages, and overall satisfaction. Participants enjoyed the exchange program, the care
received from staff, and practicing English with foreigners. In conclusion, participants were highly
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satisfied with the program and felt that they had received more than their expectations. The
program should continue to be supported.

Keywords: Expectations, satisfaction, international exchange program
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“l am really glad to be a part of this
program, all of the lecturers are very helpful
and friendly, they were always there to help
us and guide us.”

“Student ambassadors were very
accommodating. Smoking cessation training is
very relevant as the learnings from the staff
exchange program can be used for the start-up
of the program in the Philippines.”

“M3 AR UTIITINTIE B8NS
Anau aﬁﬂﬂmmmﬂﬁyuﬂawﬁumiﬁlnmu”

“The health care system in Thailand
is kind of different from Malaysia, for instance,
we do not have primary care centre here, as
well as the pharmacy program, it is a 6 years
program in Thailand including the clerkship
itself while it is only 4 years in Malaysia....”

“Herbal ball workshop and Thai
traditional massage! Both were very
interesting for us!”

2) soufindserivla Uszneudae
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“Hospital and primary care centre,
night market”

“Sunflower area, and the overall
Mahasarakham University ambiance”

“I really enjoyed the weekend trips!”

“... am amazed by the big bedrooms
during our stays and the transport that we need
to sit to go to the Pharmacy faculty.”

3) ensfTay Usznauiy Halne
FUAT WNILTHINIU TR INZNI
Pna Lt tasl

“..I like everything there especially
night market street food and the herb and
garlic pork chop that Pumpim brought us to.
It was really delicious, and | hope that | have
the change to taste it again. The night market
fruit juice, grill pork, somtam, mango sticky rice
are those that must eat at there!”

“LOVED the food and having bubble
tea so often! All the curry dishes were so
good!”

“Mini crepe; mini pancake!!”
“Pad Thai, Mango sticky rice”

4) MIBEUIUIANUITIN Usznay
du muenIwglng 019138 mslddrinme
Iny m3Bouinmvesiidandrmansing
LRZNILAILATDIUL LD IRE®

“High respect for the elderly as well
as to the seniors.”
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“The difference is that in Malaysia,
people will greet with hello and will not have
the hand sign for greeting unlike in Thailand.
| think it is very polite and makes people feels
like you are really greeting with your real heart
when you do the hand sign.”

‘I was so amazed how the students
were able to speak English so well. In America
we don’t have the pressure to learn a second
language. So | am always so impressed how
well people can speak in a second language.”

“...Students have to wear their

uniform.”
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Abstract

This research aims to study current and desirable conditions of the teaching and
learning process for the course 0043 001 Design Thinking. The sample group used in this research
was teachers. A total of 33 people were obtained by simple random sampling, of 24 people,
representing 72.73%. The tools used for data collection were questionnaires, a 5-level rating
scale, 22 items, and the interview form consisted of 1 issue, 5 items, with confidence ranging
from 0.67-1.00. The statistics used in the data analysis were mean, percentage and standard
deviation. The results showed that the current state of the teaching and learning process for
the course 0043 001 Design Thinking. Overall, they were at a high level with the mean equal to
(X=4.25). As for the desirable condition of the teaching and learning process for the course 0043
001 Design Thinking, overall, it was at a high level with the mean equal to (X=4.31).

Keywords: Teaching and learning management, design thinking, g eneral education
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Table1 Mean, standard deviation, and the current and desired conditions of the teaching
and learning process for the course 0043001: Design Thinking
Current situation i Desired condition i
Interpretation Interpretation
Items
of results of results
Score S.D Score S.D
Procurement of teachers 4.43 0.63 High 4.47 0.65 High
2.1 Opportunity for talented teachers 4.67 0.48 Very high 4.63 0.58 Very High
2.2 Providing opportunities for interested 4.63 0.49 Very high 4.63 0.49 Very High
teachers to teach.
2.3 The qualifications of teaching staff 4.21 0.72 High 4.21 0.72 High
are considered appropriately
2.4 Assignment of teaching workload to 4.21 0.66 High 4.42 0.72 High
instructors is appropriate
Participation in organizing teaching and 3.98 0.83 High 413 0.85 High
learning activities
2.5 The instructors work together to 4.17 0.82 High 4.25 0.61 High
prepare the course details
2.6 Teachers join together to critique the 4.29 0.55 High 4.21 0.72 High
details of the course.
2.7 Teachers jointly design the 4.33 0.64 High 4.25 0.79 High

measurements. and evaluate learning
results, such as issuing exams and other
evaluation tools, etc.
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Table 1

Mean, standard deviation, and the current and desired conditions of the teaching

and learning process for the course 0043001: Design Thinking (cont.)

Current situation

Desired condition

Interpretation Interpretation

Items

of results of results
Score S.D Score S.D
2.8 Teachers jointly critique exams 3.46 0.83 High 4.04 1.16 High
2.9 Teachers jointly critique the study 3.83 0.96 High 3.88 0.99 High
results
2.10 Teachers jointly prepare a report on 3.88 0.80 High 413 0.74 High
course performance (¥08.5)
2.11 Teachers jointly critique the course 3.88 0.85 High 413 0.85 High
performance report
Cooperation 4.42 0.73 High 4.42 0.71 High
2.12 Regular supervision and monitoring 4.08 0.88 High 413 0.85 High
of teaching and learning arrangements
by teachers
2.13 Submission of academic results 4.63 0.58 Very high 4.75 0.61 Very high
by teachers according to the specified
time period.
2.14 Using the course performance 4.38 0.65 High 4.50 0.66 Very high
report (TQF.5) to adjust the details of
the course (TQF.3) in the next semester.
2.15 Attending meetings/giving 4.25 0.79 High 4.38 0.65 High
information Suggestions for organizing
teaching and learning
Overall 4.25 0.78 High 4.31 0.77 High

Wi lunsulana (Srisaard, 2010)
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