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Abstract

The following process is a plan implementation that suitably allocates

management resources together with knowledge, capacities, skills, and

experience of managers. A good plan affects the processes of plan implementation;

it consists of many dimensions for driving organizations forward such as

coordinating, budgeting, and man powering. Plan implementation is an

indicator of plan efficiency and effectiveness. Designing a plan implementation

system is the first step, and the design should be closely related to the plan

itself. The achievement of the plan will depend on the analysis and design of

the plan implementation which relates to organizational context and management.
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